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HOJIITUKA

OJ0 3AINIOBII'AHHS TA 3AXHCTY BIJ CEKCYAJIbHOI
EKCIVIYATAIII TA HACUJIBCTBA

BCTYII

[Tomituky 6maroniitaoro ¢ouay «Kosto brakutai Kpunay (mam - XXbK)mono 3anobiranns ta
3aXMCTY BiJl CEKCYyaJIbHOI €KCILTyaTallii Ta HacuiabcTBa (mani - [lomiTrka) po3po0aeHO 3 METO0
iH(pOopMyBaHHs, BUSBIICHHsI Ta TOJIOJIAHHS BCIXIPOSIBIB CEKCYaIbHOI €KCILTyaTallii Ta HACUJIbCTBA
1010 OCi0, sIKI HAWMAIOTHCSA Ha POOOTY, MPAIIOIOTh a00 IHIIUM YWHOM II0B’s13aH1 3 JISITIBHICTIO

donmy.

bnaronifinuit ¢oun «Kosro bmakutHi Kpuma»  aGConMOTHO HE TONEpye CEKCyallbHY
ekcrutyaramito 1 HacwibetBO (mami - 3CEH) B Oyap-sikomy iX mposiBl 31 CTOPOHHM CBOIX
NpaliBHUKIB, MapTHEpiB a00 Oyab-SIKMX IHIIMX MOCTaYaJIbHUKIB TOCIYr 1 KOHTpareHTiB. Ll
[TomiTuka rapanTye, mo ocodu, siki nepedyBatoth 3 JKBK y TpymoBux Ta iHIIUX JOTOBIpHUX
BIJIHOCHHAX, YCBIJIOMJIIOIOTH CBOIO POJIb Ta OOOB'S3KH IOAO0 3amoOiraHHs Oyab-sSKuUM (GopMam
CeKCyaJbHOI eKCIUTyaTallli 1 HaCUJIBCTBA, a TAKOX 1HIIMM BUIaM HACHJIBCTBA, MPO SKI UIETHCS B
[HCTpYKITIT




[Tpo HOpMU Ta IPUHITUIIN 3aXUCTY HETIOBHOJITHIX .

[TomiTuka: 1) yrouHIOe BH3HAuUEHHS Ta OOOB'S3KHM y BUMAJAKax 3a00pOHEHOI MOBENIHKH; 2)
periaMeHTye TOB'A3aHi 3 UM MPOLEAYpU IIOAO 3armoliraHHs CeKCyasbHIM eKcITyaTamii Ta
HACHJIBCTBY; 3) 0OYMOBIIIOE, SIK Ma€ BigOyBaTucs iHQOpMyBaHHS PO BUMAAKH I 37iHiCHEHHS
PO3CIiTyBaHHS.

Ile 3000B's3aHHs Oy/e MiATBEPIKEHO Yepe3 MiANUCAHHS JOTOBOPIB MIOAO HAIAHHS MOCITYT,
ki MictutumyTh TyHKT Tipo 3CEH. IndopmyBanns mpo Ilonmituky € 00OB’SI3KOBUM IS
npaniBaukiB JXBK, mapTHepiB Ta mocTradaJbHUKIB TOCIYT 1 KOHTpareHTiB. 30Kpema, Iie
CTOCYETHCS THX MpAaIliBHUKIB Ta MAapTHEPIB, K1 OCPYTh y4acTh y BIPOBAKEHHI MPOEKTIB 3
JIOHOPCHKUMU OpTaHi3allissMH 1 peKOMEHAYIOTh 111010 BKiItoueHHs myHkTy 3CEH B moroBipHi
3000B’sI3aHHSI.

«/[barouu npo 3axuwenicmo nawux Ilpayisnukie, mu npomuodiemo 0y0b-AKuUM @opmam
nepecnioyeanms, mucky Ha IlpayieHuxie, a makoxic GUKOPUCMAHHIO POOOYUX CMOCYHKIG y
npusamuux yinax. Mu kameeopuuno npomu 06y0b-aK0i OUCKpuMiHayii ma cmaesienus aoo Oitl,
wo cynepeuamsv npunyunam monepanmuocmi (Kaopoea nonimuka 7KbK).

IMPUHIOMUIIA ITOJITHKHA

[TomiTka mommproeThcsi Ha BCix oci0, ski mepedyBaroTh 3 JXKBK y TpymoBux uum iHIIHMX
JIOTOBIPHUX BITHOCHMHAX (HalMaHI TMpaliBHUKH, OCOOW, SKI TPAIIOIOTh 3a JOTOBOPOM
[IUBUIBHO-TIPABOBOTO XapakTepy, CTOpoHH 3a iHmuMHU goroBopamu 3 JXBK, crynentn,
YYaCHHKH IPOTrpaM, MPAKTUKAHTH, BOJIOHTEPH, HE3aJICKH1 KOHCYJIbTAHTH, EKCIIEPTHU TOILIO).

Bianosignao no miei [Momituku, JKBK kepyeTbes TakKuMU IpUHITUTIAME:

3axucr: Yci mpamiBHUKU a00 0coOH, sKi MOB’s3aH1 3 AisIbHICTIO (DOHAY, MAOTh MPAaBO Ha
3aXHUCT BiJl CEKCyalabHOI eKcruryaraiii Ta HacuiabcTBa. JKBK Oepe Ha cebe 3000B’s3aHHS
HAJIKHO PO3CIITyBaTH BUMAIKU 1 CHPOOM CEKCYallbHOTO HACWJIbCTBA 1 JOTMOMAaraté 3
MiJTOTOBKOIO Ta TMOJAHHSIM 3asBU IOCTPaXJaJOK OCOO0OI0 Yy BHIAJIKax, e Oyme Taka
noTpeda Ta apTUKYIHOBAaHA 3T0/1a TOCTPAXKIAI0i OCOOH.

Cniabna Bianosigaasnicth: 11106 ITomitTuka Ta nmpaktuka 3CEH Oynu edexktuBHUMH y
3MEHIIIeHH] PU3MKIB s OeHediuiapiB Ta rpoman, yci npauiBauku JKBK marote Hectu
BiJIMOBIAANILHICTG 32 11 BIPOBAHKCHHS Ta BIOCKOHAJICHHS.

EdexTuBna xkomynikamis: )XXbK Oyne epekTnBHO KOMYHIKYBAaTH 3 yciMa MpalliBHUKAMH 1
MmapTHEpaMH MPOCTOIO 1 TOCTYITHOK MOBOIO, IIIOO CTBOPHUTH MO3UTUBHY i IOCTYIIHY KYIbTYpPY
BignosigansHocTi 3a 3CEH.

Ynockonanenns Iomituxm: XXBK Oyne BrockoHamoBaTH MeXaHi3MH iHGOPMYBaHHS PO
Bunaaku 3CEH, yepe3 30inblIeHHS agpecHUX KaHaliB KOMYHIKaIlii, OLIHKA Ta 3BOPOTHOTO
3B'SI3KY, 100 PEryisipHO NEepeBipsATH MOJOKEeHHs [lomTHKKM Ta MOBIIOMIISATH NPO OyIab-aKi
BIOCKOHAJICHHS [10TITHKY Ta MPAKTHUKHU 3aXHUCTY.

Konginenuiiinicts: Y Bumagkax 3CEH JXBK 0Oyne norpumysatucs KOH]iIEHIIHHOCTI,
iHpopmanis He Oyne mepenaBaTHcs 3a Mexi odicy OMOyIcMeHa, SKIIO TaKOI € BOJS
nocTpaxaanoi ocodu abo moTpiOHO 3abe3meunTy Oe3neKy MocTpakaanoi 0codu TOUIO.
BukiroueHHss MOXYTh CTQHOBUTH BHIIQJKH KPUMIHAIBHOTO 3JI0YMHY, KOJIM TaKe
IIOBIIOMJIEHHS € aDCOJIOTHO HEOOXITHUM.



BU3HAYEHHS
Jlumuna - ne Oynb-ska ocoda BikoM 110 18 pokiB (10 TOCSTHEHHS HEIO TTOBHOITTS).

Bpasznusi oopocni - e ocobu BikoM Bi 18 pokiB, K1 BU3HAHI HECIIPOMOKHUMH JIOTJISAIATH 32
co0010, 3aXUIIaTH ceOe Bij| KON YU SKCIUTyaTaIrii.

BpaznmuBuii mopocnuii BU3HA4Ya€ThCS SIK TOW, XTO MOTpedye abo MOXKe MOTpeOyBaTH MOCTYT
rPOMAJICLKOTO JOTJISIY Yepe3 MCUXIUHy a00 1HIITY 1HBaJIiAHICTh, BIK UM XBOPOOY; XTO HE MOXKE
MIKJTYBaTUCS PO cebe ad0 He MOXKE 3aXHUCTUTHU ceOe BiJl 3HAYHOI IIKOJW 1 €KCIUTyaTallii.
BpaznuBe kopcTOKe TOBOKEHHS 3 JOPOCIUMU MOKE MPUUMATH Pi3HI (OPMH, BKIIOUYAIOUN
¢bi3udHe, ceKCyalibHE, TICUXO0JIOTIYHE, EKOHOMIYHE Ta JIOMaITHE HACHUIIBCTBO.

Ocobu, axi nepebysaioms 3 PoHOOM Yy MPYOOBUX YU THUUX 0020BIPHUX BIOHOCUHAX!

Y4acHUKHU Mporpam - 11e 0Co0H, K1 OepyTh y4acTh B Pi3HHUX AISIIBHOCTSIX B MEKaX MPOEKTIB,
BKJIFOYAIOYHX JITEN.

[TpamiBauku XXBK - 11e ocobu, siki peryaspHO OTPUMYIOTh BUHAropoy 3a pooory B JKbK

CriBpobitTHukamu JKBK BBa)karoThCsl MpaIliBHUKHU, 0 OTPUMYIOTh OILIATY, a TAKOX OCOOH,
SIKI HE OTPUMYIOThH OILJIaTH, aje B3sUTM Ha ceOe 3000B'I3aHHS CIIBIPAIIOBATH 3 (POHIOM UM
niaTpumyBaTH Horo. CIo1 BXOJATh BOJIOHTEPH, CTAXKEPU, KOHCYIbTAHTH.

KepiBauku migpo3niniB - me mnpamiBHUKA JKBK, ski HecyThb BIAMOBINANBHICTH 3a
Oe3rocepeIHeE KePIBHULITBO poOOTOI0 a00 KOHTPOJIb 3a poboToro npailiBHuKIB JKBK B Mexax
CBOIX MiPO3/ILTIB.

[TapTHepu Ta noctravansuuku JKBK- 11€ crmiBpoOiTHUKHM Ta/ab0 MpeaCTaBHUKU MapTHEPCHKUX
oprasizariii Ta opraHiB MiCIIEBOI0 CaMOBPSIyBaHHs, SIKI MPAIIOIOTh Y MAPTHEPCHKIM yroi 3
KBK.

DizuyHe HACUNLCMEBO!

di3nyHe HACWIBCTBO - (popMa HACHIIBCTBA, sika mependadae BUmHEHHs (izuunux mii. Lle
MOke Matu (QopMy nsmaciB, yaapiB, INTOBXaHHS, IIApIaHHS, 3aMoOisSHHS TUIECHUX
VIIKO/KEHb, TpaBM, 3alMIICHHA B HeOesmeni Ta iH. TpaBMa Moke MaTH (OpMY CHHIIB,
MOpi3iB, OMIKIB 200 MEePEIOMIB.

Icuxonoeiune nacunbcmeo.

IIcuxomoriyHe HACWILCTBO - II€ HEBIAMOBIIHI CIOBECHI UM CUMBOJIYHI Aii, IO BKIIOYAIOTH
MIOTPO3H, IPUHUKEHHS, IEPECTIIyBaHHS, 3aJIIKYBaHHS TOILO, BKIIOYAI0OUN TUCKPUMIHAILLIIO.

Exonomiune nacunbcmeo:

ExoHOMiuHE HACHUJIBCTBO - (hOpMa HACHIIBCTBA, 110 BKIIIOYAE€ YMUCHE 11030aBJICHHS KOLITIB YU
JOKYMEHTIB, MOKJIUBOCTI KOPUCTYBATHCS HUMH, TIEPEIIKO/KAaHHS B OTPUMaHH1 HEOOX1IHUX

CeKcya]ZbHe HACUIbCMeB0.

Tepmin '"cekcyanbHe HACHUILCTBO" O3HA4Ya€ BYMHEHHS OyJb-IKWX HACWIBHUIIBKUX il
CEKCYallbHOTO XapakTepy. 3a3BHuail pPO3PI3HSIOTh TPU THIH CEKCYaIbHOTO HACHIILCTBA!
CeKCyalbHE HACHJIbCTBO, 10 BKIIIOYA€ CTATEBUM aKT (3rBAJITYBAHHS ), KOHTAKTHE CEKCYyaJbHE



HACWJIBCTBO (TOOTO HebakaHe TOpPKaHHs, 0€3 CTaTeBOTO aKTy) Ta OE3KOHTAKTHE CEKCyalbHE
HAaCWJIBCTBO (TOOTO 3arpo3a CEKCyaJbHOTO HAaCHJIbCTBA, EKCTIOIIIOHI3M Ta BepOaibHi
CEKCyallbH1 JJOMaraHHs).

CexcyanvHe HACUTLCBO HAO OIMbMU.

CekcyanbHe HACHUIBCTBO HAJl JITHMH - 1€ 3aJly4€HHS TUTHHH 10 CEKCYalbHOI MisIIbHOCTI
HE3aJIeXKHO BiJ ii 3roam abo miJ 3arpo30l0 HACWIIBCTBA UM B HEPIBHUX a00 MPUMYCOBHUX
ymoBax. lle misuTbHICTh MIXK AUTHHOIO Ta JIOPOCIUM abo I1HIIOK TUTHUHOIO, SKa 33 BIKOM Yd
PO3BHUTKOM TepedyBa€ y BITHOCHMHAX BIAIMOBIIAIBHOCTI, JOBIpH YM Biaau. Taka MisJIbHICTH
MOJKE BKJIFOYATH, ajie HE OOMEXYEThCS: CIIOHYKAaHHS YH IMPUMYC JUTHHH N0 OynIb-sSKOi
CEKCYaIbHOI JISUTLHOCTI, €KCITyaTalisl JUTUHU B MPOCTUTYIT UM 1HIIUX CEKCYAIbHUX JIsIX
a0o excruryarallisi uepe3 y4yacTb y MOpHOTrpadiuHuX Bifeo-, oTromarepiajiax Ta MiATOTOBII
1HIIKX iH(OpMAaIIfHUX MaTepialiB.

3acpasanmsi:

3arpaBaHHs - 1€ TIOBEIIHKA, SIKY 3JIOYMHEIb BUKOPHUCTOBYE IOJO JUTHHH YH BPA3JIHBOTO
JOPOCIIOTO Il OTPUMaHHS ceKcyanbHuX aik. Ciomu Moxe OyTH BKIIOYEHO (OpMyBaHHS
JOBIpH 110 JiTeld Ta/abo iX OMiKyHIB, MO0 OTPUMATH NOCTYN IO JITEH IJs CEKCYyaJbHOTO
HAaCUJIbCTBA HaJ4 HUMMU.

OHnatin-3aepasanms:

3arpaBaHHs MOKe BiIOyBaTHCs O€3MOCepeaHbo, K 3a3HA4YCeHO Bulle, abo B [HTEpHETI, KOIu
oco0a, sika 3arpae, HaJICUJIae eIEKTPOHHI TTOBIJOMIICHHS 3 METOIO 3ATYYSHHS 10 CEKCYyalTbHUX
.

Ilpumyc:

[Ipumyc oxorutroe Ui cuekTp cryneHiB cuid. OkpiM (Hi3UYHOT CUITH, 1€ MOYKE BKJITIOUYATH
TICUXOJIOTIYHE 3aJIIKyBaHHS, MIaHTa)X YM 1HII morpo3u. Hampukian, morpo3u 3BUTBHEHHS 3
pobotu abo HeoTpumaHHS poboTH. Lle Takok MOKe CTaTHCs, KOJIU JIIOJIMHA HE MOXKE JaTh
3rofly, HalpHUKIal, y CTaHl aJIKOTOJIBHOTO CITSTHIHHS, B)XMBAaHHA HApPKOTHKIB, CHY abo
PO3YMOBOT HE3/1aTHOCTI PO3YMITH CUTYAILiIO.

Cexcyanvna excniyamayis:

Ile Oynp-sike (haKTUYHE 3JTOBKHBAHHS YW CIPOOA 3JIOBKMBAHHS BPA3JIMBUM CTaHOBHUIIIEM,
BJIQJIOF0 YU JOBIPOIO 3 METOIO OTPUMAaHHS BUTOIU (MaTepiaJIbHO1, COIIAIBHOT UM MOTITUIHOT)
IUISIXOM CEeKCYaIbHOT eKCITyaTarlii iHI10i 0coow.

Cexcyanvne 0oMacanHs:

Ile Oyab-axi HeOaxaHi il CEKCyalbHOTO XapakTepy, BUpakeHi y BepOanbHil uu (izuuHiit
¢dopmi, METOIO SIKUX € MPUHMKEHHS 41 oOpa3a ocoOu abo >k CTBOPEHHS TaKOTO €PeKTy UM
Oynp-siKl 1HIN i1 CEKCyaJIbHOTO XapakTepy, 10 OyAayTh CHPUHHATI YW IHTEPIPETOBaHI
aHAJIOT1YHO, HAITPUKJIIA];

- KOJH poOoYHii cTaTyC CIiBpOOITHUKA MPSIMO 200 MOOIYHO CTAaBUTHCS B 3aJICKHICTH BiJl
MPUAHATTS TaKOT MOBETIHKH;



- KOIIW NMPUHHATTS a00 HENPHUIHSATTS TaKOi MOBEIIHKH BiIrpae BUPIMIATbHY POJIb MIPH
Haiimi Ha poOOTY 1 MPOCYBaHH1 CIiBpPOOITHHUKA IO CITYXO0i;

- KOIM Taka TMOBEJIHKA HAaBMHCHO 1 HEHAaBMHUCHO TIEPEUIKO/KAE e()EeKTHBHOMY
BUKOHAHHIO CIIBPOOITHUKOM CBOiX po00OYHX OOOB'SI3KIB, CTBOPIOIOYH aTMochepy
MIPUHWKEHHS, 00pa3u ado arpecii.

Cekcyanvha napyea:

Ile Oynp-sike (hakTUYHE 3JIOBXKMBAaHHS YK CIPOOa 3JI0BXKHMBAHHS BPA3JIMBUM CTAHOBHILEM,
BIIQ/IOI0 UM JIOBIPOIO 3 METOIO0 OTPUMAHHS MOCITYT CEKCYallbHOTO XapaKTePy, BKIIOYAIOUH, ajle
He 00MEXYIOUHCh, BUNHECHHS JIil UM MTOTPO3Y BYMHEHHSM JIiil CEKCYaTbHOTO XapaKTepy MPOTH
CTaTeBO1 HEAOTOPKAHHOCTI y HEPIBHUX YMOBaX YW B YMOBaxX MPUMYCY, 13 3aCTOCYBaHHSIM
cuiM (BKJIIOYHO 3 OE3KOHTAaKTHOIO B3AEMOJIIEI0 Ta BUYMHEHHSAM [iIHb CEKCYaJIbHOT
eKCIUTyaTarlii 1 Hapyru y KibepmpocTopi).

BUMOI'X 3CEH

OuikyeTbes, 1O BCl MpamiBHUKK, TapTHEpH Ta nocradaidbHukd JKBK, OynyTts moBoauTucs
BianosigHo a0 noiitukun 3CEH. Huxde HaBemeHi OCHOBHI 3000B’s13aHHS 100 JOTPUMAHHS
[TomiTHKM 3aXMCTy BiJl CEKCyalbHOI €KCIUTyaTalii Ta HACHUJIbCTBA, SKUX, SIK OYIKYETHCSH,
TOTPUMYBATUMYThCS BC1 MPALliBHUKH, TTAPTHEPH T TOCTAYAIBHUKH.

Hacrynna noBezinka 3a00opoHeHa:

CekcyabHa aKTUBHICTD 3 IITbMH 1 Bpa3IuBUMHU Aopociaumu. CekcyanbHa JiSUTbHICTD 3 JITHMH
(ocobamm, siki He mocariau 18-pidyHOro BiKy) 3a00pOHEHA HE3AJIECKHO BiJ BIKY JUTHHH Ta il
no6poBitbHOI 3rogu. IToMuikoBa Bipa y BiK AMUTUHU HE € apryMEHTOM Ul BUIPABIaHHS.
CekcyanbHa aKTHBHICTB i3 BPa3JIMBHMH JOPOCIMMH, SK 3a3HAUYEHO Y BH3HAYECHHSX, TAKOXK
3abopoHeHa 1 perymoerbest “‘Ilonimuxoro 3axucmy 8paznusux ocio” .

CekcyanpHa ekcruryataris. 3abopoHeHa Oyab-ska ¢opMa CEeKCyallbHOI eKCIUTyaTarlil,
BKJIIOYAIOYH, TOKYIKY  CEKCy: OOMIH  TpolmmMMa, MaTrepialbHOK  JOMOMOTOIO,
NpaleBIaAlITYBaHHIM, TOBapaMH 4YH TIIOCIyraMH JJsl CEKCy, BKJIIOYAIOYH CEKCyalbHi
JOMaraHHs, 3I0BKHBAaHHS TOIIIO.

CexkcyanpHi ToMaranas. Byap-ski akTH CeKCyaJIbHOTO JOMaraHHs, BKJIIOYAl0YH TPOXaHHS
PO CeKcyallbHI MOCIyry, 3a0oponeni noxitukoio 3CEH.

CekcyallbHe HACHIIbCTBO. By/b-51Ki1 aKTH CEKCYaTbHOTO HACUJILCTBA, SIK1 3a3HAYCHI Y
BU3HAYCHHSX, 3a00pOHEHI.

di3uyHe 1 ICUXOJIOTIYHE HACUIILCTBO. by/b-ske (hiznuHe a00 NCUXOJIOTiYHE HACUIIBCTBO
3a00pPOHEHO.

Lleit ciucok Moske OyTH pO3LIMpEeHHid y OyIb-IKHii 9ac, a Jetaii OyayTh nepeaani
CHiBpoOITHUKAM, TapTHEPaM Ta ocTadaabHukam uyepe3 Komiter 3 murans 3CEH

BITPOBA/IZKEHHS ITIOJIITUKA

Mana mnogituku: I[lg Ilomituka monmomoxke JKBK Bu3HauaTH TMOHATTA CEKCyaJbHOI
eKCIUTyaTarlii Ta HaCHUJIbCTBA, a TAKOX PETJIAMEHTYBAaTH YIPaBIiHHS Ta OOOB'SI3KM CTOPIH Y
Bunaakax 3CEH. CymyTHi mpolenypu Ta pecypcu HagaBaTUMyTh 1H(OpMAIlilo PO Te, 5K
MTOBIIOMJISITH TIPO OyAb-sIK1 cKapru, opMaT po3rJisiTy 3BEpHEHb, pearyBaHHs Ta 3BITYBaHHS.



VYupasainnsa: OmOyncmen JXBK 3milicHroe Harmsn 3a BukoHaHHsAM i€l [lomituku Ta
nporenyp, MOB’sA3aHUX 13 1i BIPOBAKEHHSAM 1 peamizamiero. 3okpema, OmOyacMmeH Oyne
OTPUMYBATH IMOBIJOMJICHHS NPO BHIAJKU CEKCYalbHOI eKCIUTyaTtallii Ta HaCHJIbCTBa 1 Oyze
BIIPOBAKYBATH MOJAJIBIII 3aX0/M pearyBaHHs/3aXHCTYy.

3000B’13anHsA: )KBK nparne norpumyBatucs HACTYIHUX 3aX0/iB, 100 3a0e3neYnTH
noTpuMaHHs 3000B’s13aHb o010 3CEH:

3anobicanna puszuxis. YKBK Oyne 3nificHIOBaTH MiHIMI3allil0 PU3UKIB HA BCIX OpraHi3amiifHux
piBHsax. Tyt mependaueHO BH3HAYCHHS OCi0O, BIAMOBIJAIBHHUX 3a JOTPUMAHHS MPUHIUIIIB
3CEH; indopMyBaHHS 0pO BHUMAIKA Ta PO3CIiAYBAaHHS CKapr; PO3BHTOK MOTEHINATY
MPaIliBHUKIB Ye€pe3 HaBUaHHs 1010 TMTaHb, OB’ s3aHuX 13 moyitukoro 3CEH.

besneunuii pexpymune. ’KBK Oyne moTpuMyBaTHCh BCiX TPOIEAYp, OO rapaHTyBaTH, IO
3axuct 3CEH € omuum 3 kputepiiB mpu Haiimi mpaniBHukiB. [Iponenypa naiimy Oyne
BpaxoByBaTH (ikcamito 000B’si3k0BUX yMoB mmoao 3axucty 3CEH B oromomeHHsx Ta
MOTNIEPETHIN CKPUHIHT KaHAUAATIB, 110 BKJIIOYAE:

OrogonieHHs. PO poboTy: OyAe BKIIOYEHA 3asBa PO O0OOB’SI30K JTOTPUMYBATHCS MOJITHKA
3CEH Ta iHmumx moJiTuK.

[HTEpB 10 3 KAHAWAATOM Ha TOcaay: [HTepB 10 BKIIFOYaTUME NMPUHAKMHI OJTHE TTUTAHHS MO0

NUTaHb, SKi po3riasaaoTbes noiitukoo 3CEH Ta inmmx nomituk. [Ipodins B coumepexi
KO>KHOTO KaHJuAaTa Oy/ie MomnepeHbo MeperisaaTucs.

Inaykiis: Bei HoBonpuitHATI npaniBHUKH OyyTh poindopmoBani mpo nonituky 3CEH.

Juis Toro, o0 ¢hoHI BUKOHYBaB CBOI 3000B'I3aHHS MO0 3aXUCTY, BXJIHBO, MO0 YCi, XTO
NOB'SI3aHUN 3 Oprasizauieio, Manu 4itke ycBinomisieHHs npo IMomituky 3CEH. IlpaniBHuku
donny Oynyte mpoindopmoBani mpo Ilomituky 3CEH uepe3 e-po3cunky Ha agpecu ix
KOPIIOPATUBHOI MOIITH.

BingnoBigaabHicTh

Ocobu, saxi mepeOyBaloTh 3 (OHIOM y TPYIOBUX UM IHIIMX JOTOBIPHUX BIJHOCHHAX
3000B’s13aH1 NOCTiiiHO AoTpuMyBatucs 1iei [lomiTuky Ta MOBiOMIIATH TpO OyIb-sKi MiJ03pH
1010 CEKCyaJIbHOI eKCIUTyaTallii Ta HaCHJILCTBA LI0JI0 1HIIUX OciO.

BinnoBinanbHicTh KepiBHUKIB

VYei kepiBauku migpo3autiB JKBK HecyTh 3aranpHy BianmoBiganbHICTh 3a 1o [lomiTuky Ta ii
BIIpOBaDKEHHS. KepiBHUKK MiAPO3IUTIB TaKOXK HECYTh BIANOBIIANBHICTH 3a MIATPUMKY Ta
po3po0OKy CHUCTEeMH, sIKa MATPUMYE O€3MEYHE CEpPEOBUIIE, B SIKOMY MpaliBHUKA (DOHITY
MaloTh OyTH MOiH(GOPMOBaHI # PO3YMITH, SIK MOBOAWUTUCH Y BHIIAAKaX, IOB’SI3aHHUX 13
CEeKCYaJIbHOI EKCIUTyaTalli€l0 Ta HACWJIBCTBOM, SK BHCYBaTH OOIPYHTOBaHI CKapru,
BUCJIOBJIIOBATH 3aHETIOKOEHHS, IiI03PHU; 3HATH, K1 M1 OyAyTh BXKHTI 3 LOTO MPUBOJLY IiCISA
iH(OpMyBaHHS PO TaKi BUTIATKH.



Kondinenuiiinicts po3risjay ckapru

KBK makcumanpHO 3axumiaTuMe KOH(MIICHIIMHICTh PO3IIISAY CKaprH MO0 CEKCYyaIbHOT
eKcIuTyaTarii 1 HacCWJIbCTBA, MO0 3aXWCTUTH IUICHICTH PO3CIIAYBaHHS Ta 3amoOirTu
JTUCKPUMIHAIIIT UM TTepeCciIiAyBaHHIO a00 MTOMCTI.

Kondinenmiiina ingopmaiiisi, oTpuMana Oyab-sIKUM TPAIIBHAKOM TIiJ] 9ac pO3CIIiTyBaHHs, HE
MOXXE TIepelaBaTHCS IHIIAM ocobaM, SKIOO0 1€ He TmepeadadyeHo 3aKOHOJABCTBOM.
[ToGoroBaHHS TTPUBATHUX OCIO 11070 KOH(DIACHIIHOCTI HalaHOiT HUMH 1HpOpMaIlii OyayTh
JOCITIDKYBATUCS SIKOMOTA JIeJliKaTHiIe, 1 iHpopMallisi He TMOBHHHA PO3TOJIONIYBATUCHh 0€3
notpeodu.

Onnak XKBK He Moe rapanTyBaTH MOBHY KOH(QIACHUIHHICTD, SKIO OpraHiallis HE 3MOXe
npoBecTH  e(eKTUBHE  pPO3CIiTyBaHHSA, HE  PpO3KPHBAIOUM  TMEBHY  iH(popMaIlio
nepeadavyBaHOMY 3JIOYMHIIO 1 moTeHiiHuM cBigkam. JKBK nepenaBarume iHpopMmaliiro mpo
3BHHYBAUEHHSI y CEKCyalbHIl eKCIuTyaTtalii Ta HaCHJIbCTBI JIMIIE THM, XTO TIOBHHEH IIPO IIe
3HATH. 3aluCH, IO CTOCYIOTBCS CKapr MIOJ0 CEKCyalbHOI eKCIUTyaTalii Ta HacHIIbCTBA,
TaKOX 30€epiraTUMyThCS B TAEMHHUIII Ha Till e OCHOBI.

IndopmyBanus

VYci po3kputTs iHGOpMAaIIii 010 BUMAAKIB CEKCYyalIbHOI €KCILTyaTallii Ta HaCUILCTBA OyayTh
posrsinaTics KoHgiaeHuiiHo. [IpamiBHUKY, MapTHEPU 1 MOCTaYaJbHUKH MalOTh MPaBO Ha
3BEpPHEHHS y pa3i MOXKJIMBUX HEMPABOMIPHUX JiK BIAMOBIIHO A0 miponeaypu (Jomarok 1).

3abopoHa nmomcTH

JKBK niaTpuMye monituky HyJIbOBOT TEPIUMOCTI IO TOMCTH Oy1b-KOMY 32 ITOBiIOMIICHHS ITPO
CeKCYalIbHy eKCIUTyaTallil0 Yi HAaCWJIbCTBO, JIOTMIOMOTY B IOJaHHI cKapru abo ydacTe y
pO3CIiyBaHHi.

JKBK rapanTye, 110 6y5-XTO 3 MpaliBHUKIB, MAPTHEPIB 1 MOCTAYAIBHUKIB, sIKi JOOPOCOBICHO
CKapXaTbCs Ha CEKCyallbHY EKCIUTyaTallilo YM HacWUJIbCTBO, JONOMAraroTh, CBiI4aTh abo
OepyTh ydacTb y OyIb-sIKOMY pO3CIiJyBaHHI 4YM NPOBAKEHHI CHpaBH, abo XTo
OOTPYHTOBAHO BUCTYIIA€ IPOTHU TAKOI MOBEIIHKYA HA POOOYOMY MICIIi, HE 3a3HA€ HETaTUBHOTO
BIUIMBY Ha YMOBH Horo poOoTH i He Oye TUCKpUMIHOBaHUI a0 3BUILHEHUH 32 yUacTh y TaKii
TISUTBHOCTI.

Ckapru Ha TOMCTy OyAyTh HETallHO pO3CiiTyBaTUCA. SIKIO MOMCTa Ma€ Micliie, OyayTh BKHUTI
BI/IMOBI/IHI JTUCIMIUTIHAPHI 3aX0J{, BKJIIOYAIOYM MOJKJIMBE 3BUILHEHHSI OCOOM, SIKa YHHUTH
MTOMCTY.

Ipuknaou nomcmu:
JlesKi MPHUKIIaH MOMCTH BKJIIOYAIOTh, ajle He 00MEXYIOTHCSI HACTYITHHM:
o [[punHEeHHs KOHTPAKTY, TOHWKEHHS B 110Ca/ll, TOTPO3H, TOTaHU a00 HEraTUBHI OLIHKU.

e BopoxicTh, 3aNIKyBaHHS, IUNITKH, YyTKH, 0Opa3u YW iHIIa oOpa3ivBa MOBEIIHKA, SKii
Hi11a€THCS JTIOMHA, TITy3yBaHHS Y1 IPHHUKCHHSL.

® bynb-ski mii a0o HU3KA AiH, SIKi 3 TOCTATHBOIO WMOBIPHICTIO MOXKYTh CYTTEBO Ta HETaTUBHO
BIUIMHYTH Ha poOOTY MpaliBHUKa a00 MOXKIIMBICTh IPOCYBAHHS 110 CITYXKOi.



Cankunii 3a 3ailicHeHHS HACHJILCTBA TA 3J10BKHBaHb.
Bynp-xTO 3 mepcoHaiy, mpaiiBHUKIB, TAPTHEPIB 1 MOCTAYAIBHUKIB, KUK nopymrye [TomTuky
3CEH, 3a3Hae aucUIuTiHApHUX TPOLIETYP, IO MOXKE TPU3BECTH JI0:

® NCIUIUTIHAPHUX CTSITHEHB,
® TIPUNIMHEHHS TPYJIOBUX BIJIHOCHH YU KOHTPAKTY,
® HampaBJICHHS JI0 BiMOBIAHOTO MPABOOXOPOHHOT'O OpraHy ad0 IOPUIANYHOTO OpTaHy.

3axucT Bil HeNMPaBIUBOIr0 3BHHYBAa4YeHHSA

YecTh 1 TiAHICTS JIOIWHU — 1€ i1 HalBUIA comiayibHa IiHHICTE. Oco0a, Ky MiT03PIOITh Y
BUMHEHHI CEKCYaJIbHOTO HACWJILCTBA YW IHIIOMY TOMIOHOMY TOpYIIEHHI, Ma€ MpaBO Ha
KOH(1AeHIIITHICTh, TOKH HE Oyle oOrpyHTOBaHa Mijo3pa mpo BUYMHEHHs HacuibcTBa. KBK
poOHUTHME BCE MOXKIIUBE, 1100 3a0€3MEUYUTH PETEIBHICTh 1 TOOPOCOBICHICT Y PO3IJISIII CKapr
Ha CEeKCyalbHE HACHJIBCTBO, II00 YHHUKHYTH HENpaBAuBOi iH(OpMAaIii 4M HAKIEHiB IIOA0
BUMHEHHS ceKcyanbHOro HacuiabcTBa JKBK.

Komynikanisi Ta HAaBUYaHHS

Bignosinanenicts JXKBK - 3a0e3neunty, mo0 yci CTyJeHTH, MPAliBHUKK Ta MapTHEpU OyiH
00i3HanHi Ta moBHIcTIO Biamosiganu mnomituii 3CEH. Jlms Toro, mo0 BXWTH 3aXOJIB IS
3ano0iranHa Oyab-IKUM ¢GopMaM ceKcyallbHOi ekcrutyartairii abo HacuiabcTBa, KBK
3a0€31eUnTh:

1. HaBwyanHa I BCHOTO TMEpPCOHANy, SKHH Hece KOHKPETHY BiAMOBIAAJIBHICT 3a
BIpoBaKeHHS 111€T [0 THKY Ta MOB'SI3aHOT 3 HEIO MPOIEAYpH; a00 AKUH MOKE OpaTH y4acTh
Y PO3MIIA CKapT, sIKi BUHUKAIOTh; JUIsl YYACHUKIB MMPOEKTHUX aKTUBHOCTEH Y MapTHEPCHKUX
MPOEKTaxX, JIe € PEKOMEH Iallisl BiJ] JOHOPCHKOT Oprafizaiii moJa0 TaKoro HaBUaHHS.

2. HaBuanns 3 migBumieHHss o6Oi3HadHocti 3CEH mis  cryaeHTiB, mpailiBHUKIB Ta
MOCTavaIbHUKIB. HaB4aHHS JOMOMOXYTh MIABUINUTH O013HAHICTb, SIK 1 pO3yMiHHS TOTO, KOJIH
1 SIK TIOB1IOMJISITH TIPO OYIb-SIKi TPOOIEMHU.

3. 3 momenty naii Ilomituku Bci mpariBHuku JKBK MiAMUCYIOTH 3000B’S3aHHSA 11010
o3HaliomieHHs Ta norpuManHs [lomituku 3CEH.

4. Tligpsnmui opranizamii, sxi mnpaiooTh 3 JKBK, Ta ocobu, sKI BIANOBIIAIOTH 3a
aJIMIHICTpYBaHHsSI TIPOEKTIB (TaM, Ji¢ IIe € 3aCTOCOBHO, ab0 € MpsiMa PEeKOMEHJAIlis Bij
JIOHOPCHKOI OpraHizaliii) manmucyroTh 3000B'13aHHS, 1m0 cTocytoThbes [lomituku 3CEH.

5. Unenu Komirery 3 nmutans 3CEH npoxoauTuMyTh HaBYaHHS 13 3aMo0IiraHHs CEKCyalTbHOT
eKCIUTyaTallii Ta HaCUJIbCTBA.

6. HaBuanus i3 3amoOiraHHsi ceKcyalbHOI eKCIUTyaTalii Ta HacWiIbCTBAa TAaKOX MPOHAYTH
KOOPJAMHATOPH TPOCKTHUX HAMPSAMKIB Ta OCOOM, SIKI BIJMOBINAIOTH 3a aJAMIHICTpyBaHHS
JIOHOPCHKUX MPOEKTIB (y THX BHUIMAJKaX, 16 CTOCOBHO IILOTO € PEKOMEHAIIIS BiJl TOHOPCHKOL
oprasizarii) .

HHEPEIJIAA IHOJITUKHU

s toro, mo6 BiamoBigaTh Haiikpammmu npaktukamu JKBK mepernsgatuMe 10 MOMITHKY
3CEH mnronaiimeHIIie Ko>Hi JiBa POKH.

BianosinganbricTs 3a nepersia 1iei nomtukn 3CEH 3 pi3HUMH KITFOYOBHMH BHYTPIIIHIMHU
3aIliKaBJICHAMH CTOpPOHaMH a00 30BHINIHIMH CTOPOHHIMHM TOCTa4aJbHUKAMHU BiJMOBia€
OmOyncmen KBK.



[Tpono3wurtii moao monoBHeHHs ab6o 3MiHU [loniTuku moBuHHI OyTH nepenani ['eHepaabHOMY
mupekTopy JKBK, micist yoro BiH npuiimMae pillieHHs 1010 JOUIIBHOCTI BHECEHHS JaHUX 3MiH.

HHooamku:

Hooamok I: Tlponienypa inhopMyBaHHS, pO3TIISAY Ta PO3CIIIyBaHHS BUITJIKIB CEKCYaTbHOT
eKCIUTyaTallil Ta HaCUJIbCTBA;

Hooamox 2: 3pa3ok 3asBU PO BUIMATOK CEKCYAIbHOT €KCIITyaTallii Ta HaCHJIbCTBA,

Hooamok 3: lpouienypa nepeHanpaBieHHS,



IIpouenypa po3rasay Ta po3cjilyBaHHs
[Tporiec po3risiay ckapru BiZiOyBaeThCs TAKUM YHHOM:
Kpox 1. IToBimomiieHHs1/cKkapra mpo BUMA0K

[Toctpaxnana ocoba, abo cBinok Bunaaky CEH moBHHHI MOBIIOMHUTH NPO HHOTO Ta HAJATH
netanbHl 1HQOpMalio. SKII0 BOHM BBaXKalOTh 3a HEOOXIAHE, MOXYTh 3aJUAIIUTHCS
AHOHIMHHUMHU.

Kpok 2. Ouinka

Sxmo Bunanok crocyerbes kommereHlii Komitery 3 murtans 3CEH, Toni oro po3risiHyTh
WIeHHn KoMiTteTy sk 1e 3a3HadeHo y Ilomitumi XKBK momo 3amoGiraHHs CEeKCyallbHOI
eKCIUTyaTallii Ta HaCUJIbCTBA.

HeBia'eMHUM eleMEHTOM MpoLecy 3AIMCHEHHS OLIHKH € MPUHIUIM OIMIKH Ta 3aXHUCTy IS
MOCTpaKIaIMX o0ci0, a TaKoXX CBIAKIB, HAJaHHS HEOOXITHOI JOMOMOTH, TOCIYr YW ix
3a0e3MedYeHHs UITXOM Ha/IaHHS! KOHTAKTIB 1HIIMX OpraHi3ailiii, 3a0e3ne4eHHs TOCePETHHUIITBA

9H CYIPOBOY
Kpox 3. Yopasiinus cripaBoro

Kowmiter oxoponu JXBK Bupimrye, uu mpoaoBKyBaTH pO3IJIsLj BUMAAKY, 1, SKIIO Tak, TOJI
BU3HAYHUTH, XTO MOBHHEH OYTH 10 LBOTO 3aJy4eHHMM, 30KpeMa 4YH MOTPIOHO 3IiiCHIOBATH
30BHINIHE IHPOPMYBAHHS JIEP)KaBHUX OPTaHIB, PO3MOYNHAETHCS PO3CIIITyBaHHS.

Kpok 4. Pesynbrar

Komirter 3 mutanbp 3CEH nopae 3BiT 3 pekomeHnamismu. [Ipo 1e Takox MOBiIOMIISETHCS
nmocTpaxkaany oco0y, abo ocoly, 1o mojana ckapry. PirleHHs npuifHATO 1 3aX0U BAKHUTO.

Kpok 5. 3akpurrs

[Toctpaxnany ocoOy, abo ocoly, 1110 MojaBaia ckapry O0yae nmoiHpopMOBaHO MPO 3aKPUTTS
pO3MISIAY CIpaBU Ta ii pe3ylbTaTH. 3a pe3yibTaTaMU PO3TIISAY CIpaBu Oyne 3po0JeHo
BHUCHOBKH 1 3aJJoKyMeHTOBaHO iX. CmpaBa 30epiratumeTscst B apxiBi crmpaB Komitery 3
nutanb 3CEH.

Kondinenuiiinictb

Vi yqacHUKY Ta CBIIKM MMOBUHHI M1 ITPUMYBATH KOH(1ACHIIHHICTD POTATOM YChOTO MPOLIECY
nogaHHsl ckapr. [lpariBHHMKH, sKI TOPYIIYyIOTh KOHQIAEHIIWHICTh, OyAyTh MijgaBaTUCS
JUCLUUIUTIHAPHOMY CTATHEHHIO &K J10 MPUITMHEHHS TPYIOBUX BITHOCHH BKIIIOYHO. Y JIESKUX
BUIIIKaX TaKi MOPYIICHHS € MMOPYIICHHSIM 3aKOHY.

OTpuMaHHSA 30BHIIIHIX CKAPT TA 3aHENMOKOEHb

Ckapru, mofaHi 330BHI 11032 OpraHi3alli€to, MOoBHHHI niepenasatucs 10 Komirery 3 nmurann
3CEH 1 posrnsaatucs y BiamoBigHocTi a0 1iei momituku Ta [lomitukm JXBK momo
3armo0iraHHs CEeKCYallbHOI eKCIITyaTalii Ta HaCHUJIbCTBA.



Jlooamox 2
3pa3ok 3asBU PO BUNAJ0K CEKCYaJbHOI eKCIUTyaTallii Ta HACHJIbCTBA
Slka NpUYMHM BAIIOTO 3BePHEHHS ?
Bu cranmy cBigKOM BHIIA/IKy CEKCYallbHOI €KCILTyaTallil Ta HaCHIIbCTBA,
Bu nino3proere Korock B ceKCyalibHilM eKCITyaTallii Ta HACUIIbCTBI;
Bu cranm xepTBOIO BUITAIKY CEKCYaTbHOI eKCIITyaTallii Ta HaCHIbCTBA.

ki pakTn miaTBepIAKYIOTH Bale 3aHenokoeHHs? K0 MOXKJINBO BKAXKITH Micue
nojii, 1aTy HMX BUMAJKIB.

IlepconajibHi 1aHi MiT03PHOBAHOIO:
[1pi3Buie Ta im's:

Ilocana:

Micre mparii:

IlepconanbHi 7aHi mocTpaxkaaI0i ocodu:
[1pi3Buie Ta im's:

Ilocana:

Micre mparri:

IlepconajibHi 1aHi aBTOPA 3BePHEHHS:
[IpizBue Ta im's:

Ilocana:

Micrie nparii:

Tenedon:

Jara IMigmmc

Mu 30008'a3yemoce 30epicamu  KOH@QIOeHUilIHICMb NEPCOHANLHUX OAHUX asmopa
NnoGiOOMJIEHHA



Jlooamox 3
IIpouenypa nepeHanpaBJieHHA

Axmo mocTpaxkmana ocoba moTpedye  iHGOpMariiiHOi, KOHCYJIBTaTHBHOI,
TICUXOJIOT1YHO1, COLIAJIbHOT, MEIMYHO1 UM IOPUIUIHOI JOTIOMOTH, SIKY HE MOXE 3a0e3MeUnuTH
KBK, 1i HeoOXigHO mepeHamnmpaBUTH B YCTAHOBM Ta Oprasizaiii, ski MOXYTb HaJaTH
HEOOX1IHY T0TTOMOTY ab0 HaJaTH il CIUCOK KOHTAKTIB .

dopma nepenanpagnenus

XTO nepeHanpaisie

(moBHA Ha3Ba opraxi3ailii, KOHTaKTH)

Kynu nepenanpasnse

(moBHa Ha3Ba opraHizallii, KOHTAKTH)

Indopmartis mpo mocrpaxaany ocody

(ITITT, koHTAKTH)

Iadopmarris npo Bunagox 3CEH

JlonatkoBa iH(popMaIis PO MOCTpaXkaaTy 0co0y (32 HEOOXITHOCTI)

SIKy JONOMOTY YH MOCIYTH MOXKe OTpeOyBaTH MocTpakaaina ocoda

3roaa Ha nepenavy iHdopmarrii Big moctpaxaanoi ocoou

(ITITT, migmmc)

(mara)
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POLICY
ON PREVENTION AND PROTECTION FROM SEXUAL
EXPLOITATION AND ABUSE
INTRODUCTION

The Policy of the Charitable Foundation ""Yellow Blue Wings"" (hereinafter referred to as
""YBW"") on Prevention and Protection from Sexual Exploitation and Abuse (hereinafter
referred to as ""the Policy"") is developed to inform, identify and address all manifestations of
sexual exploitation and abuse against persons who are hired, employed or otherwise associated
with the activities of the Foundation.

The Yellow Blue Wings Charitable Foundation has zero tolerance for sexual exploitation and
abuse (hereinafter referred to as SEA) in any form by its employees, partners or any other
service providers and contractors. This Policy ensures that individuals who have an employment
or other contractual relationship with YBW are aware of their role and responsibilities in
preventing any form of sexual exploitation and abuse, as well as other types of violence referred
to in the

The Policy of the Charitable Foundation ""Yellow Blue Wings"" (hereinafter referred to as
"YBW") on Prevention and Protection from Sexual Exploitation and Violence (hereinafter
referred to as "the Policy™) is developed to inform, identify and overcome all manifestations of
sexual exploitation and violence against persons who are hired, employed or otherwise
associated with the activities of the Foundation.

The Yellow Blue Wings Charitable Foundation has zero tolerance for sexual exploitation and
abuse (hereinafter referred to as SEA) in any form by its employees, partners or any other
service providers and contractors. This Policy ensures that individuals who have an employment
or other contractual relationship with the YBW are aware of their role and responsibilities in
preventing any form of sexual exploitation and abuse, as well as other types of violence referred
to in the Guidelines.




On norms and principles of protection of minors .

The policy: 1) clarifies definitions and responsibilities in cases of prohibited behaviour; 2)
regulates related procedures to prevent sexual exploitation and abuse; 3) stipulates how cases
should be reported and investigated.

This commitment will be confirmed through the signing of service contracts, which will include
a clause on SEA. The Policy is mandatory for YBW employees, partners and service providers
and contractors. In particular, this applies to those employees and partners who are involved in
the implementation of projects with donor organisations and recommend the inclusion of an
SEA clause in contractual obligations.

"Taking care of the protection of our Employees, we oppose any form of harassment, pressure
on Employees, as well as the use of working relationships for private purposes. We are
categorically against any discrimination and attitudes or actions that contradict the principles of
tolerance (HR Policy of YBW).

POLICY PRINCIPLES

The Policy applies to all persons who have labour or other contractual relations with YBW
(employees, persons working under civil law contracts, parties to other contracts with YBW ,
students, programme participants, interns, volunteers, independent consultants, experts, etc.)
In accordance with this Policy, YBW is guided by the following principles:

Protection: All employees or persons associated with the foundation's activities have the right
to protection from sexual exploitation and abuse. YBW is committed to properly investigate
cases and attempts of sexual violence and to assist with the preparation and submission of a
report by the victim, where appropriate and with the articulated consent of the victim.

Shared responsibility: For the SEA Policy and practices to be effective in reducing risks to
beneficiaries and communities, all YBW staff must be accountable for its implementation and
improvement.

Effective communication: The YBW will communicate effectively with all staff and partners
in simple and accessible language to create a positive and accessible culture of accountability
for SEE.

Improving the Policy: YBW will improve mechanisms for reporting cases of SEA through
increased targeted communication, evaluation and feedback channels to regularly review the
provisions of the Policy and communicate any improvements to the Policy and protection
practices.

Confidentiality: In cases of SEA, YBW will maintain confidentiality, information will not be
shared outside the Ombudsman's office if it is the will of the affected person or to ensure the
safety of the affected person, etc. Exceptions may include cases of a criminal offence where
such notification is absolutely necessary.

DEFINITIONS
A child is any person under the age of 18 (before reaching the age of majority).

Vulnerable adults are persons over the age of 18 who are recognised as being unable to care



for themselves or protect themselves from harm or exploitation.

A vulnerable adult is defined as someone who needs or may need community care services due
to mental or other disability, age or illness; who is unable to care for themselves or cannot
protect themselves from significant harm and exploitation. Vulnerable adult abuse can take
many forms, including physical, sexual, psychological, economic and domestic violence.
Persons who are in an employment or other contractual relationship with the foundation:

Programme participants are individuals who participate in various project activities, including
children.

Employees of the YBW are persons who receive regular remuneration for their work in the
YBW

Employees of the YBW are considered to be paid employees, as well as those who are not paid
but have committed to working with or supporting the foundation. This includes volunteers,
interns, and consultants.

Unit managers are YBW employees who are responsible for directing or supervising the work
of YBW employees within their units.

Partners and suppliers of the YBW are employees and/or representatives of partner
organisations and local authorities working in partnership with the YBW .

Physical violence:

Physical violence is a form of violence that involves physical acts. This can take the form of
slapping, hitting, pushing, pulling, causing bodily harm, injury, leaving in danger, etc. Injuries
can take the form of bruises, cuts, burns or fractures.

Psychological violence:

Psychological violence is inappropriate verbal or symbolic actions that include threats,
humiliation, harassment, intimidation, etc., including discrimination.
Economic violence:

Economic violence is a form of violence that includes the intentional deprivation of funds or
documents, the ability to use them, obstruction of access to necessary
Sexual violence:

The term "sexual violence" refers to any violent act of a sexual nature. There are generally
three types of sexual violence: sexual violence involving sexual intercourse (rape), contact
sexual violence (i.e. unwanted touching without sexual intercourse) and non-contact sexual
violence (i.e. threats of sexual violence, exhibitionism and verbal sexual harassment).

Sexual abuse of children:

Child sexual abuse is the involvement of a child in sexual activity without consent or under the
threat of violence or in unequal or coercive circumstances. It is an activity between a child and
an adult or another child who is in a position of responsibility, trust or authority by age or
development. Such activities may include, but are not limited to: inducing or coercing a child
to engage in any sexual activity, exploiting a child in prostitution or other sexual activities, or
exploitation through participation in pornographic videos, photographs, or other informational
materials.



Flirting:

Grooming is the behaviour that an offender uses towards a child or vulnerable adult to obtain
sexual activity. This may include gaining the trust of children and/or their caregivers in order
to gain access to children to sexually abuse them.

Online grooming:

Grooming can take place in person, as outlined above, or online, where the groomer sends
electronic messages to engage in sexual activity.
Coercion:

Coercion covers a range of degrees of force. In addition to physical force, it can include
psychological intimidation, blackmail or other threats. For example, threats of being fired from
a job or not getting a job. It can also happen when a person is unable to give consent, for
example, when they are drunk, on drugs, asleep or mentally incapable of understanding the
situation.

Sexual exploitation:

This is any actual or attempted abuse of a position of vulnerability, power or trust to gain a
benefit (material, social or political) through the sexual exploitation of another person.
Sexual harassment:

This is any unwelcome conduct of a sexual nature, whether verbal or physical, that has the
intent or effect of humiliating or offending a person, or any other conduct of a sexual nature
that would be perceived or interpreted in a similar manner, for example

- when the employee's working status is directly or indirectly made dependent on the
acceptance of such behaviour;

- when the acceptance or rejection of such behaviour plays a decisive role in the hiring and
promotion of an employee;

- when such behaviour intentionally and unintentionally interferes with an employee's effective
performance of his or her job duties by creating an atmosphere of humiliation, offence or
aggression.

Sexual abuse:

This is any actual abuse or attempted abuse of a position of vulnerability, power or trust in
order to obtain sexual favours, including, but not limited to, committing or threatening to
commit acts of a sexual nature against

sexual inviolability under unequal or coercive conditions, with the use of force (including
contactless interaction and committing acts of sexual exploitation and abuse in cyberspace).

SEA REQUIREMENTS

All YBW employees, partners and suppliers are expected to behave in accordance with the
SEA Policy. Below are the key commitments to the Protection from Sexual Exploitation and
Abuse Policy that all employees, partners and suppliers are expected to adhere to.

The following behaviours are prohibited:

Sexual activity with children and vulnerable adults. Sexual activity with children (persons



under the age of 18) is prohibited regardless of the child's age or voluntary consent. Mistaken
belief in the age of a child is not a defence. Sexual activity with vulnerable adults, as defined
in the definitions, is also prohibited and is regulated by the "Policy for the Protection of
Vulnerable Persons".

Sexual exploitation. Any form of sexual exploitation is prohibited, including the purchase of
sex: exchange of money, material assistance, employment, goods or services for sex, including
sexual harassment, abuse, etc.

Sexual harassment. Any act of sexual harassment, including requests for sexual favours, is
prohibited by the SEA policy.

Sexual violence. Any act of sexual violence as defined in the definitions is prohibited.
Physical and psychological violence. Any physical or psychological violence is prohibited.
This list may be expanded at any time and details will be communicated to employees, partners
and suppliers through the SEA Committee.

IMPLEMENTATION OF THE POLICY

Policy Map: This Policy will help the YBW define the concepts of sexual exploitation and
abuse, as well as regulate the management and responsibilities of the parties in cases of SEA.
The accompanying procedures and resources will provide information on how to report any
complaints, the format for handling complaints, response and reporting.

Management: The YBW Ombudsman will oversee the implementation of this Policy and the
procedures related to its implementation and enforcement. In particular, the Ombudsman will
receive reports of cases of sexual exploitation and abuse and will implement further
response/protection measures.

Commitments: YBW is committed to the following measures to ensure compliance with its
obligations under the SEA:

Risk Prevention. YBW will minimise risks at all organisational levels. This includes
identifying those responsible for compliance with the principles of SEA; reporting incidents
and investigating complaints; and developing the capacity of employees through training on
issues related to SEA policy.

Safe recruitment. YBW will follow all procedures to ensure that protection of SEA is one of
the criteria for hiring employees. The recruitment procedure will include the inclusion of
mandatory conditions for the protection of SEA in advertisements and preliminary screening
of candidates, including

Job advertisement: a statement will be included on the obligation to comply with the SEA
policy and other policies.

An interview with the candidate for the position: The interview will include at least one
question on the issues addressed by the SEA and other policies. Each candidate's social media
profile will be previewed.

Induction: All newly recruited employees will be informed of the SEA policy.

In order for the foundation to fulfil its safeguarding obligations, it is important that everyone
associated with the organisation has a clear understanding of the SEA Policy. Employees of
the foundation will be informed of the SEA Policy through an email to their corporate email
addresses.

Responsibility

Persons who have an employment or other contractual relationship with the foundation are
obliged to comply with this Policy at all times and to report any suspicions of sexual



exploitation and abuse of others.

Responsibility of managers

All managers of YBW units have overall responsibility for this Policy and its implementation.
Managers are also responsible for maintaining and developing a system that supports a safe
environment in which employees of the fund are informed and understand how to behave in
cases of sexual exploitation and abuse, how to make valid complaints, express concerns,
suspicions; know what actions will be taken in this regard after reporting such cases.
Confidentiality of the complaint

YBW will protect the confidentiality of a complaint of sexual exploitation and abuse to the
maximum extent possible to protect the integrity of the investigation and to prevent
discrimination or retaliation.

Confidential information obtained by any employee in the course of an investigation will not
be shared with others unless required by law. Concerns of individuals regarding the
confidentiality of information provided by them will be investigated as sensitively as possible
and information should not be disclosed unnecessarily.

However, YBW cannot guarantee complete confidentiality if the organisation cannot conduct
an effective investigation without disclosing certain information to the alleged perpetrator and
potential witnesses. YBW will only share information about allegations of sexual exploitation
and abuse with those who have a need to know. Records relating to complaints of sexual
exploitation and abuse will also be kept confidential on the same basis.

Reporting.

All disclosures of sexual exploitation and abuse will be treated confidentially. Employees,
partners and suppliers have the right to report alleged misconduct in accordance with the
procedure (Annex 1).

Prohibition of retaliation

YBW maintains a zero-tolerance policy of retaliation against anyone for reporting sexual
exploitation or abuse, assisting in making a complaint or participating in an investigation.
YBW will ensure that any employee, partner or supplier who makes a good faith complaint of
sexual exploitation or abuse, assists, testifies or participates in any investigation or proceeding,
or who reasonably opposes such behaviour in the workplace, will not have his or her terms and
conditions of employment adversely affected or be discriminated against or dismissed for
engaging in such activities.

Complaints of retaliation will be investigated promptly. If retaliation occurs, appropriate
disciplinary action will be taken, including possible dismissal of the person committing the
retaliation.

Examples of retaliation:

Some examples of retaliation include, but are not limited to, the following:

e Termination of contract, demotion, threats, reprimands or negative evaluations.

e Hostility, intimidation, gossip, rumours, insults or other abusive behaviour to which a person
is subjected, ridicule or humiliation.

Any act or series of acts that are reasonably likely to materially and adversely affect an
employee's work or career progression.

Sanctions for violence and abuse.

Any of the staff, employees, partners and suppliers who violate the

SEA Policy will be subject to disciplinary procedures, which may result in:
e disciplinary action



e termination of employment or contract,
e Referral to the appropriate law enforcement or legal authority.
Protection against false accusations

Human honour and dignity is the highest social value. A person suspected of committing sexual
violence or other similar violation has the right to confidentiality until there is a reasonable
suspicion that violence has been committed. YBW will do its best to ensure that complaints of
sexual violence are handled thoroughly and in good faith to avoid false information or slander
regarding YBW's sexual violence.

Communication and training

It is the responsibility of the YBW to ensure that all students, staff and partners are aware of
and fully comply with the SEA policy. In order to take steps to prevent any form of sexual
exploitation or abuse, YBW will ensure that:

1. Training for all staff who have specific responsibility for the implementation of this
Policy and related procedures; or who may be involved in handling complaints that arise; for
participants of project activities in partner projects where there is a recommendation from the
donor organisation for such training.

2. Training on SEA awareness for students, staff and suppliers. Training will help to raise
awareness and understanding of when and how to report any concerns.

3. From the moment the Policy comes into effect, all YBW employees sign a commitment
to read and comply with the SEA Policy.

4.  Contractors working with YBWSs and those responsible for project administration (where
applicable or directly advised by the donor) will sign a commitment to the SEA Policy.

5. Members of the SEA Committee will receive training on the prevention of sexual
exploitation and abuse.

6.  Training on prevention of sexual exploitation and abuse will also be provided to project
coordinators and those responsible for the administration of donor projects (where
recommended by the donor organisation).



POLICY REVIEW

In order to be in line with the best practices, YBW will review this SEA policy at least every
two years.

The responsibility for reviewing this SEA Policy with various key internal stakeholders or
external third party providers is the responsibility of the YBW Ombudsman.

Proposals for additions or changes to the Policy should be forwarded to the YBW CEO, who
will then decide whether or not to make such changes.

Appendices:

Annex 1: Procedure for reporting, handling and investigating cases of sexual exploitation and
abuse;

Annex 2: Sample application for reporting cases of sexual exploitation and abuse;

Annex 3: Referral procedure;



Review and investigation procedure

The grievance process is as follows:

Step 1. Reporting/complaining about the incident

The victim or witness of SEA should report the incident and provide detailed information. If they
wish, they may remain anonymous.

Step 2. Assessment

If the case falls within the remit of the SEA Committee, it will be reviewed by the committee
members as set out in the YBW Policy on Prevention of Sexual Exploitation and Abuse.

Integral to the assessment process are the principles of care and protection for survivors and
witnesses, and the provision of necessary assistance, services or support through the provision of
contacts with other organisations, mediation or accompaniment.

Step 3. Case management

The YBW Security Committee decides whether to proceed with the case and, if so, who should
be involved, including whether to inform the state authorities externally, and an investigation is
initiated.

Step 4. Outcome.

The SEA Committee submits a report with recommendations. The affected person or the person
who filed the complaint is also notified. A decision is made and action is taken.

Step 5. Closure

The aggrieved person or the person who filed the complaint will be informed of the closure of the
case and its outcome. Conclusions will be drawn and documented based on the results of the case.
The case will be kept in the SEA Committee's case archive.

Confidentiality

All participants and witnesses must maintain confidentiality throughout the grievance process.
Employees who breach confidentiality will be subject to disciplinary action up to and including
termination of employment. In some cases, such breaches may constitute a violation of the law.
Receiving external complaints and concerns

Complaints made from outside the organisation should be referred to the SEA Committee and
dealt with in accordance with this policy and YBW's Sexual Exploitation and Abuse Prevention
Policy.



Appendix 2

Sample application for reporting sexual exploitation and abuse What is the reason for your
application?

You have witnessed a case of sexual exploitation and abuse; You suspect someone of sexual
exploitation and abuse;

You are a victim of sexual exploitation and abuse.

What facts support your concern? If possible, indicate the location and date of the incident.

Personal details of the suspect:

Full name:

Position:

Place of work:

Personal details of the victim:

Full name:

Position:

Place of work:

Personal data of the author of the appeal:
Full name: Position:

Place of work: Phone number:
Date

Signature

We undertake to keep the personal data of the author of the message confidential



Appendix 3

Referral procedure

If the victim needs information, advice, psychological, social, medical, or legal assistance that
cannot be provided by the YBW, they should be referred to institutions and organizations that
can provide the necessary assistance or provide them with a list of contacts.

Referral form

Who redirects

(full name of the organisation and contacts)

Where it redirects to

(full name of the organisation and contacts)

Information about the affected person

(Full name, contacts)

Information about the case of SEA

Additional information about the victim (if necessary)

What help or services the victim may need

Consent to the transfer of information from the affected person

(Full name, contacts)

(date)
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