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KOJEKC MOBEJAIHKUA
BCTYII

. bnaroniiina opranizamis «bnaroaiiianii ®@oun «KoBto 6makuTHI Kprtay (Hagan «bO
«b® «XBbK») — nie 6maroziitna Ta mpaBo3axucHa opranizaris. Ti, xTo mpaioe Ha «bO «bd
«KBK», miaTpuMylOTh KOHLEMLIIO IMpaB JIOJUHU 3arajioM Ta OCOOJIMBO IMpaBa JiTed Ta
MOBaXKAIOTH L1 IIPaBa B YCIX CBOIX MOJOXKEHHSX, PIILICHHAX Ta AisX.

. Po6ota «bO «b® «KXBK» 6azyeTbcst Ha 4ITKMX IIIHHOCTAX Ta NMpuHIunax. HeooxiaHo,
1100 Harr 3000B’s13aHHS 100 IpaB AITeH Ta TyMaHITapHUX MPUHIMIIB MIATPUMYBAJIUCh Ta
JIEMOHCTPYBAJIMCh BCIMa HAIlIMMM IpalliBHUKaMH. Y pa3i, KMo Oyb-XTO 3 HAC BUNHUTH i,
110 HE CIIBMAIal0Th 3 HAIIIMMH [IHHOCTSIMH Ta TPUHIIUTIAMH, 11€ BBAYKAETHCS TOMUIIKOIO BCi€i
oprasi3ariii.

. Hamra 3gatHiCTh JOCsSITaTH MOCTABIEHOI METH, YacTO B CKJIATHOMY Ta HEOE3MEUHOMY
CEpeNOBUII, BIUIMBAE HA Hamry pemyTarito. [lg pemyrtarmis Haa3BUYAHO 3aJICKUTh BiJ
KOXXHOTO, XTO MPAITIO€ Ha HAC, TOTPUMYIOUHCH Ta TPOCYBAIOYN BUCOKI CTAHIAPTH MOBEIIHKH.
Po6ora Ha «bO «b® «KBK» o3nauae Te, 1m0 BU npuiiMaere 0coOIMBY BIANOBIIAIBHICTH 3a
OXOPOHY TPaB JIIOJIMHH 3arajioM Ta, 0COOIUBO, TIPaB IUTHHHU.

. OcnogHi miHHOCTI po60oTH «bO «b® «XKBK» - BUBUEHHS 3aKOHIB, TpaauIlii, 3BUYAIB
KpaiHu, B SKii BOHU MPaLOIOTh a00 SIKy BIABIAYIOTh. Y BUNAAKaX, KOJIM Takl 3BUYAl 4u
Tpanuuii cynepedatb Konsentii npas autuan OOH Tta 3aranbHiit qexiapallii npaB JIOAHHH,
111 JIBa IOKYMEHTH MalOTh MepeBakHy CrTy. BOHM 3aCHOBaH1 Ha MEPEKOHAHHI B TOMY, 1110 BCI
JIITH Ta JOpPOCHIi OJHAKOBO IIiHHI, JdITH MaloTh OCOOJIMBI TIpaBa Ta KOXEH Hece
BI/IITIOB11QJIbHICTb.

. SIKIO BM MEHEKep, BU MaTHUMeTe OcoOJMBI 0OOB’SI3KM 3 HAJAaHHS MPaBUIHLHOTO
MIPUKJIAly Ta CTBOPEHHS pOOOYOTo CepeOBHINa, 0 MIATPUMYE TIEPCOHAT y BIAMOBIAHOCTI 3
UMM CTaHJapTaM Ta J0MOMO31 IIpHu nopyiieHHi Koaekcy moBeIiHKY.

. Taxum 6aueHHAM 3arajJbHUX MPaB MU HAMaraeMocst OyTH IPUKIIAI0M Y CBOil MOBEIIHIT
Ta peanizamii eeKTUBHOI Ta Ha{IHHOT poOOTH I TPaB TUTHHHU. MU BBaXKaeMO HaJ[3BUYAITHO
BOXJIMBUM BIIEBHIOBATHUCH, IO BCl PECYpCH BUKOPHUCTOBYIOTHCS HAJIC)KHHMM YHHOM Ta
HaNO1IBII e(heKTUBHO, HE3AJICIKHO B1JI TOTO, OCOOMCTI 1€ peCypCcH Y¥ €KOHOMIYHI, Ta 1[0 BOHU
BUKOPHCTOBYIOTHCS JJISl YOTO BOHU TIJIAHYBAJIHCH.

. [[{o6 BrimuTu B xutTTd nei Kogekxe noseminku B «bO «b® « ) KbK» Mmu MaemMo He TUIBKH
ClilyBaTH MOMYy OCOOMCTO, aje W OyTH TOTOBUMH MPHUBEPHYTH YBary BiAMOBIIHOTO
kepiBHulTBAa B Mexax «bO «b®d «XKBK» 10 Oynb-sikoro MHOTEHIIHHOIO 1HIUICHTY,
HACHJIbCTBA UM 3aHETIOKOEHHS, CBIIKAMH SIKOTO MU Oyl a00 Mpo SIKUi 3HAEMO.



KEPIBHI ITPUHIIUIIN

1. 51 moBaxkaTUMYy iHIIKX:

S moBaxaTMMy OCHOBHI IpaBa BCIX JIIOACH ...HE3aJeKHO BiJ CTaTi, HECIPOMOXKHOCTI,
MOXOJIKEHHSI, penirii, kactu, MmoBH, BIJI cTarycy Ta iHIIMX acnekTiB 0coOUCTOCTI. S AiSTUMY
CIPaBEJIMBO, YECHO Ta TAKTUYHO, 100 MOBOAUTHUCH 3 JTIOABMH 3 T1HICTIO Ta MOBAroio.

A we O6yny

- Oparu ywacti y Oyap-akid ¢opmi JUCKpUMIHAILI, TEpeciiayBaHHS YW HACHUJILCTBA
(¢pi3uyHOrO, CEKCyallbHOTO YK BEpOATBLHOTO0), MPUHIKEHHS Y €KCIUTyaTalii, Y, 1HIIUMU
CJIOBaMH, TIOPYIITYBATH MIpaBa iHIINX.

2. 51 aKkTHBHO MPANOBATUMY JJISl OXOPOHM JiTeN:

Bukonyroun moi 000B’sa3ku a1t aiTed, o BigHomeHHIO 10 sSkuX «bO «b® «KBK» mae
3000B’s3aHHs MIKJIYyBaTHUCh Ta CTBOPIOBATH Oe€3MeYHEe CepepoBHINE, IM00 3amolirtu
(b13U9IHOTO, CEKCYaThbHOTO Y €MOIIMHOTO HACUIILCTBA YU HEA0AIOCTI

A we O6yny

- BUMHATH [ii, gkl OyJIb-skuM 4MHOM mnopyuytoTs [lomituky Ta Ilpouenypu Oxoponu
Hutnan «bO «b® «KBK», un Oy1b-IKUM YHHOM Hapa)kaTu JITeH Ha HEOE3IEKYy.

- yTpuMyBatH 1HQoOpMaIlil0 Tpo OYIb-IKI KPUMIHAJIbHI CYJUMOCTI, 3BHUHYBAaYCHHS YU
I'POMAJITHCHKI MO30BH, 110 CTOCYIOTHCS HACUJILCTBA HAJ IUTUHOIO JI0 UM Mij Yac MO€i poOoTH
B «bO «b® «KBK» .

3. 51 Oyay BCTAHOBJIIOBATH BUCOKi CTAHAAPTH 0CO0MCTOI Ta Mpo(eciiiHOl MOBeIiHKN:
HaMararouuch JOTPUMYBATUCh BUCOKMX CTaHAAPTIB Y MOiil poOoTi, Oepyun BiIMOBIAAIBHICT
3a CBOI [Ili Ta HE TUCKPEIUTYIOUM MO€E TMOJIOKEHHS Ta TOBHOBXXKEHHS sK npeacTaBHuka «bO
«b® «KBK». S He Oyay mOBOIUTHCH TAKUM YUHOM, 1110 3aBaKaTUME MEH1 BUKOHYBATH MOIO
poboty abo noripuryBatume pemnyrailito «bO «bd «KBK»

A ne Oyny

- Bcerynatu B iHTUMHI CTOCYHKH 3 OyJb-KUM, MOJIOAIIE 18 poKiB, BUNHATH HACHIBCTBO YU
eKCIUTyaTyBaTU AUTHHY OyAb-SIKUM YHHOM.

- PoszpaxoByBatuch rpoiirnMa, mpareBiamTyBaHHIM, TOBapaMH YU JOIIOMOTOIO 3a IHTUMHI
MOCITYTH.

- BokuBatu ankoroyip abo 1HIII PEUYOBMHU 3aUIKOMKYIOUM MOIH 3/1aTHOCTI BHUKOHYBAaTH
poOOTY UM HEraTWBHO BIUIMBAIOYM HA PEIyTAIlll0 OpraHi3allii.

- Bonozaiti un 3apo6siTi Ha HelleraJIbHUX TOBapax YM PEUOBHHAX.

- IIpocutu OGynp-siK0oi 0COOMCTOI OMiaTH, MOCIYTH BiJ 1HIIUX, 0COOIUBO OeHediliapiB, B
0oOMiH Ha HaIly JOTIOMOTY, MiITPUMKY, TOBAPH YU MOCITYTH.

- bpatn xabapi ym 1iHHI TOAApPYHKH (OKpIM MAaJICHBKMX CYBEHIPIB Ta TMOISKH) Bij
NpPEJACTAaBHUKIB ypsAy, OeHedimiapiB, IOHOPIB, IMOCTAYaJbHUKIB UM I1HIIUX, $KI OyiIu
3aIPOIIOHOBAHI B Pe3yJIbTaTi MO€E pOOOTH.

- Berynaru y 6i31ec crocynku Bij iMeH1 «bO «b® « X KBK» 3 poauHoo, Apy3siMU 4K 1HITUMH
ocoOuCTUMU/IPOodEeCITHUMH KOHTAKTaMH JIsI TIOCTavyaHHs Oy 1b-sIKUX TOBapiB uu mociyr «bO
«b® «KBK» un 6yap-skux poOoUHMX NUTaHb 0€3 MONEePEAHBOIO JO3BOITY.



- BuxopucToByBaTH KOMII'IOTEp, IO HAJICKHUTHh OpraHizaiii, 4 iHIIE OOJaTHAHHS IS
NEPerIsily, 3aBaHTAXCHHS, CTBOPEHHS YH PO3MOBCIOJDKEHHS HEMPUUHATHUX MaTepialis,
TaKuX sIK MmopHorpadis.

4. 51 Oyny HaMaraTuch 3axuliaTu Oe3meky Ta A00po0yT, IK BJIACHMM, TaK i iHIIMX
JIOJeH:

[Tam’siTatoun Ta goTpumyroduch MicieBux momituk «bO «b® «KBK» 3 murans oxopoHu
3MI0POB’Sl, TOJITHKA Ta TPAKTHKKA OE3MEeKH Ta BUCBITIIIOIOYM TPOOJIEMHI TUTAHHS
KEpPIBHUIITBY.

A He O6yny

- IloBOAMTHCH TaKUM YMHOM, L0 MOKE CHPUYMHUTH HEBUIPABAAHWUN PU3MK I MEHE YU
OTOUYYIOUHX.

5. 5 3axumarumy BJiaacHicTb Ta pecypcu «bO «b® «KBK»

BuxopucTtoByroun Hamri (iHaHCOBI Ta 1HIII PeCcypcu 3 00epexHICTIO. I MEepeKOHYBaTUMYCh,
o pecypeu «bO «b® «KBK» He BUKOPUCTOBYIOTHCS HEHAJIEKHUM YMHOM Ta 3aXUIATUMY
iX B1JI KpaJKKH, IIaXpaiicTBa Ta 1HIIOI IIKOIH.

A ue 6yny

- PosronomyBatu iHmMM Oyab-Ky OCOOHMCTY Ta KOHQIOEHIIHY i1H(OpMallio, IO
crocyeTbesi «bBO «b® «KBK» (abo 3a siky MM HeEceMO BIJIOBINATIBHICTB), SKIIO 1€ HE
BUMAara€eThCsi 3aKOHOM.

OCOBUCTA 3A5BA

S minTBepaKyro, L0 S IPOYMTaB, 3pO3yMiB Ta Oydy cmigyBaTu npuHimnam Koaekcy
MOBENIHKM BECh Mepioj 4acy, Konu s mpaimoio abo mpencraBisito «bO «bd «KBK». A
pPO3YMitO, 10 MOPYIICHHS OYb-SKOTO IMYHKTY KOJIEKCY IOBEIIHKH MOXKE, 3aJIeKHO BiJl
CTYINEH1 TSKKOCTI MOPYIIEHHS, MPU3BECTH 10 HETAaWHUX AUCHUUIUTIHAPHUX 1M, 110 MOXe
BKJIFOYATH MPUITUHEHHS CITIBITPAIll.

A mimiiiMaTUMy TIMTaHHA TOpPYIIeHHS cTaHmapTiB 1boro Kopaekcy I[loBenmiHku HalleKHUM
[UIIXOM.



APPROVED
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CODE OF CONDUCT

INTRODUCTION

- The Charitable Organisation "Charitable Foundation "Yellow Blue Wings" (hereinafter
referred to as CO "CF "YBW?") is a charitable and human rights organisation. Those who work
for the Charitable Foundation support the concept of human rights in general and children's
rights in particular and respect these rights in all their policies, decisions and actions.

- The work of the CO "CF "YBW" is based on clear values and principles. It is essential that
our commitments to children’s rights and humanitarian principles are upheld and demonstrated
by all our employees. If any of us act in a way that is inconsistent with our values and
principles, it is considered a failure of the entire organisation.

- Our ability to achieve our goals, often in a challenging and dangerous environment, affects
our reputation. This reputation is highly dependent on everyone who works for us adhering to
and promoting high standards of behaviour. Working for CO "CF "YBW" means that you
accept a special responsibility to protect human rights in general and children's rights in
particular.

- The core values of the work of the CO "CF "YBW" are to learn the laws, traditions, customs
of the country in which they work or visit. In cases where such customs or traditions are in
conflict with the UN Convention on the Rights of the Child and the Universal Declaration of
Human Rights, these two documents take precedence. They are based on the belief that all
children and adults are equally valuable, children have special rights and everyone has
responsibilities.

- As a manager, you have a special responsibility to set the right example and create a working
environment that supports staff to meet these standards and to help when the Code of Conduct
Is breached.

- With this vision of universal rights, we aim to lead by example in our behaviour and in
implementing effective and reliable work for children's rights. We believe it is of utmost
Importance to ensure that all resources are used appropriately and in the most effective way
possible, whether personal or economic, and that they are used for the purpose for which they
were intended.

- In order to implement this Code of Conduct at CO "CF "YBW", we must not only follow it
personally, but also be prepared to bring to the attention of the appropriate management within



CO "CF "YBW" any potential incident, violence or concern that we have witnessed or are
aware of.

GUIDING PRINCIPLES.
1. 1 will respect others:

I will respect the fundamental rights of all people ... regardless of gender, disability, origin,
religion, caste, language, HIV status or other aspects of identity. | will act fairly, honestly and
tactfully to treat people with dignity and respect.

I will not

- Engage in any form of discrimination, harassment or violence (physical, sexual or verbal),
humiliation or exploitation, or in other words, violate the rights of others.

2. 1 will work actively to safeguard children:

In carrying out my duties for children in respect of whom CO "CF "YBW" has a duty of care
and to create a safe environment to prevent physical, sexual or emotional abuse or neglect

I will not

- take any action that in any way violates the Child Protection Policy and Procedures of the
CO "CF "YBW?", or in any way endanger children.

- withhold information about any criminal convictions, charges or civil actions relating to child
abuse before or during my employment with CO "CF "YBW".

3. 1 will set high standards of personal and professional behaviour:

by striving to maintain high standards in my work, taking responsibility for my actions and not
discrediting my position and authority as a representative of the CO "CF "YBW". | will not
behave in a way that will interfere with my work or damage the reputation of the CO "CF
IIYBWII

I will not

- Have intimate relations with anyone under the age of 18, commit violence or exploit a child
in any way.

- Pay money, employment, goods or assistance for intimate services.

- Consume alcohol or other substances that impair my ability to perform my job or negatively
affect the reputation of the organisation.

- Possess or profit from illegal goods or substances.

- Request any personal payment or favour from others, especially beneficiaries, in exchange
for our help, support, goods or services.



- Accept bribes or gifts of value (other than small souvenirs and gratitude) from government
officials, beneficiaries, donors, suppliers or others that are offered as a result of my work.

- Enter into business relationships on behalf of CO "CF "YBW" with family, friends or other
personal/professional contacts for the supply of any goods or services to CO "CF "YBW"or
any work-related matters without prior authorisation.

- Use a company-owned computer or other equipment to view, download, create or distribute
inappropriate material such as pornography.

4. 1 will strive to protect the safety and well-being of myself and others:

By being mindful of and adhering to local CO "CF "YBW" health and safety policies and
practices and highlighting concerns to management.

I will not

- Behave in a way that may cause unnecessary risk to myself or others.

5. 1 will protect the property and resources of the CO™"CF ""YBW"* by using our financial
and other resources with care. I will make sure that the resources of the CO "CF
"YBW" are not misused and protect them from theft, fraud and other harm.

I will not

- Disclose to others any personal and confidential information relating to the CO "CF "YBW"
(or for which we are responsible), unless required by law.

PERSONAL DECLARATION

I confirm that | have read, understood and will abide by the principles of the Code of Conduct
at all times when | work for or represent CO "CF "YBW?". | understand that a breach of any
provision of the Code of Conduct may, depending on the severity of the breach, result in
Immediate disciplinary action, which may include dismissal.

I will raise the issue of violation of the standards of this Code of Conduct in the appropriate
manner.
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