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INTRODUCTION 

The Charitable Organization “Yellow Blue Wings Charitable Foundation” is a non-profit organization operating 
in the field of charitable development and social support. Since 2014, from the time the Charitable Organization 
“Yellow Blue Wings” was established, the Foundation’s team, with the support of foreign donors and organizations, 
has carried out active work in the field of protecting the rights of children and young people in Ukraine. Since 2014, 
its activities have covered Luhansk and Donetsk regions. Since 2023, they have also covered Kyiv, Kharkiv, Ivano-
Frankivsk, Zakarpattia and Sumy regions. 

Since the beginning of our operations, we have made significant efforts to develop cooperation and partnerships. 
Our donors and partners include ChildFund Deutschland, the German Federal Ministry for Economic Cooperation and 
Development (BMZ), UICEF, Terre des hommes TDH - Switzerland, WeWorld-GVC, Deutsches Rotes Kreuz, 
Agenzia Italiana per la Cooperazione allo Sviluppo, Caritas International, Terre des hommes - Deutschland, the 
Ukraine Humanitarian Fund, and the Western Ukrainian Child Protection Consortium. 

The Yellow Blue Wings Foundation actively cooperates with national and local authorities by entering into 
memoranda of cooperation with ministries, regional state administrations and councils, and territorial communities. 

The Foundation is an active participant in several national and international consortia that bring together civil 
society organizations, donor institutions and government partners to coordinate efforts in humanitarian response, the 
protection of children’s rights, education and community development. 

In its activities, the Yellow Blue Wings Charitable Foundation is guided by the principle that no child should be 
left alone in danger. 

We recognize that children - especially those belonging to vulnerable groups - face an increased risk of violence, 
neglect, psychological pressure or social exclusion. War, displacement and economic instability further increase the 
risks of violence against children. 

For this reason, our Foundation pays particular attention to creating a safe and supportive environment in which 
every child - regardless of health status, background or life circumstances - has the right to be heard, protected and 
included in a full life. 

1. GENERAL PROVISIONS 

1.1 Terminology 

Child protection - the protection of children from abuse and the assurance that children’s health is not 
endangered. Child protection ensures that children grow up in a safe environment with effective care. A child or 
student is a young person under the age of 18. 

Child - a person under the age of 18 (the age of majority), unless the law applicable to that person provides that 
the person attains majority earlier. 

Children’s rights - a system of opportunities necessary for a person’s comprehensive and holistic development 
under, and in accordance with, the requirements of the environment, taking into account the child’s immaturity 
(international legal instruments define a child as “every human being below the age of eighteen years unless, under the 
law applicable to the child, majority is attained earlier”). 

Ensuring the best interests of the child - actions and decisions aimed at meeting the child’s individual needs in 
accordance with the child’s age, sex, health status, developmental characteristics, life experience, family, cultural and 
ethnic background, and taking into account the child’s views if the child has reached an age and level of development 
at which the child is able to express them. 

Child safety - a state of physical, emotional and social well-being in which a child is protected from all forms of 
harm. 

Abuse of a child - any form of physical, psychological, sexual or economic violence against a child, including 
domestic violence, gender-based violence, bullying, mobbing (harassment), as well as any unlawful transaction 
involving a child, including the recruitment, transportation, harbouring, transfer or receipt of a child for the purpose of 
exploitation through deception, blackmail or abuse of the child’s vulnerable situation. 

Physical violence - intentional acts or omissions that have caused or may cause physical harm, pain or injury to a 
child. 

Sexual violence - the use of a child by an adult or another child who, by virtue of age or level of development, 
holds a position of power, authority or trust, for the purpose of satisfying personal needs or obtaining gratification. 
Sexual violence against a child means coercing or encouraging a child to participate in acts of a sexual nature, 
regardless of the extent to which the child understands what is happening. Such acts may involve physical contact, 
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sexual intercourse or other acts of a sexual nature. Sexual violence also includes involving children in viewing or 
producing pornographic materials or encouraging children to engage in inappropriate sexual behaviour. 

Emotional violence - systematic abusive treatment of a child that negatively affects the child’s self-perception 
and development. It may include instilling in the child a sense of worthlessness, uselessness or inferiority, treating the 
child as fit only to satisfy another person’s needs, or imposing unjustified expectations on the child. Emotional 
violence includes restriction of movement, threats, intimidation, discrimination, harmful influence on the child’s 
moral development, ridicule, insults, mockery, degrading treatment (including questions or instructions that may place 
the child in a humiliating position), or other forms of hostile or unfavourable treatment. 

Neglect of a child’s needs - inattention or inaction by a person caring for a child in relation to meeting the child’s 
needs for medical care, education, emotional development, nutrition, housing and safe living conditions, taking into 
account the objectively available resources of the child’s family or other persons responsible for the child, where this 
causes, or is highly likely to cause, harm to the child’s health or physical, mental, spiritual, moral or social 
development. 

Violence against a child - any physical, emotional or sexual act or omission directed against a child that causes 
or may cause harm, injury or suffering, or restricts the child’s rights and freedoms. 

Economic violence - any act or omission aimed at limiting financial resources, access to basic needs, educational 
opportunities, medical care or other necessary benefits, which harms the child or deprives the child of adequate 
material support. 

Prevention of violence - the prevention and elimination of any forms and manifestations of abusive treatment of 
a child. 

Abuse - any act or omission that harms a child’s physical, emotional or psychological well-being, including 
sexual, physical or emotional violence or neglect. 

Risks - potential threats or undesirable situations that may arise in the course of the organization’s activities and 
cause harm to children, including violations of children’s rights, violence, negligent treatment, traumatization or an 
inappropriate response. 

Standard case - a situation that requires standard review without additional urgent measures. 
Medium-priority case - a situation that requires expedited review and may require the introduction of interim 

safety measures. 
Emergency case - a situation that threatens the life, health or safety of a project participant and requires 

immediate response and involvement of the relevant authorities. 
Safe recruitment - a system of measures ensuring that only reliable, qualified and properly vetted professionals 

are permitted to work with children or vulnerable groups. 
This is one of the key components of a child protection policy in accordance with international standards. 
Code of Conduct - an internal written document of the Organization that defines standards of ethical and 

unethical behaviour and interaction with children. 
Supervisor - a person who supervises and coordinates the work of a group of employees, supports their 

professional development and assists in resolving work-related issues. 
Supervision - regular professional support provided to employees and volunteers for the purpose of analysing 

complex cases, discussing professional challenges, sharing experience and improving the quality of work. 
Consent - voluntary, informed and clearly expressed agreement to an interaction. Children are presumed not to 

be able to give full consent to sexual or risky interactions with adults. 
Protection Coordinator - the Child Protection Coordinator responsible for implementing, monitoring and 

overseeing compliance with child protection policies in the Organization. 

1.2 Purpose and Main Objectives of the Policy 

Purpose of the Policy: 
This Policy defines the key principles and procedures followed by the Charitable Organization “Yellow Blue 

Wings Charitable Foundation” to ensure the safety, dignity and well-being of every child who participates in our 
programmes. 
Main objectives of the Policy: 
• Provide employees with clear instructions on identifying, responding to and reporting threats to, or violations of, 

children’s rights. 
• Ensure that any child protection concern is handled promptly, sensitively and professionally, taking into account 

the best interests of the child. 
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• Inform partner organizations and institutions involved in activities with children about the Child Protection Policy 
and the internal safety procedures in force in our Organization. 

• Confirm the Organization’s commitment to developing and implementing effective and ethical child protection 
practices in accordance with Ukrainian legislation and international standards. 

2. MAIN PART 

2.1 Risks in the Implementation of the Charitable Foundation’s Projects 

In the course of implementing programmes and activities focused on working with children, the Yellow Blue 
Wings Charitable Foundation recognizes a number of potential risks that may endanger children’s safety, well-being 
and rights. Awareness of these risks is essential to establishing an effective system for their prevention and response. 
• Risk of non-compliance with child protection standards by employees or volunteers. 

Insufficient staff awareness of the Child Protection Policy, lack of appropriate training, or errors in responding to 
cases of violence or threats may aggravate traumatic situations, undermine the trust of children, parents or partners, 
and result in legal liability for the Foundation. 
• Risk of an inadequate response to violations of children’s rights. 

Delay, a formalistic approach or unethical behaviour in situations involving a child’s safety may cause emotional or 
psychological harm and call into question the Organization’s reputation as a safe environment for children. 
• Risk of inappropriate behaviour by partners or external specialists involved in activities with children. 

The involvement of partner organizations that are unfamiliar with, or fail to comply with, internal protection standards 
creates a potential risk of violations, ranging from inappropriate forms of communication to serious ethical and legal 
violations. Activities in which children are left alone with representatives of third parties are particularly risky. 
• Risk of improper storage or disclosure of confidential information about children. 

Improper handling of children’s personal data or personal stories may result in retraumatization, social condemnation, 
stigmatization, or loss of safety for the child and the child’s family. 
• Insufficient awareness among school staff or facilitators of the Child Protection Policy. 
• Interaction with children without appropriate supervision. 

Where facilitators or psychologists are left alone with children without a teacher or another school staff member being 
present, the risk increases. 
• Inappropriate or excessively open discussion of sensitive topics. 

During sessions, especially psychosocial sessions, children may share personal or traumatic stories. Without 
appropriate facilitator training, this may lead to the child’s retraumatization. 
• Risk of physical or sexual violence by adults. 

The existence of a relationship of trust with children during activities, especially camps or outreach sessions, creates 
risks of unethical behaviour, exploitation or abuse. Such conduct may be committed by employees, volunteers or third 
parties. 

2.2 Safe Recruitment 

The Charitable Organization “Yellow Blue Wings” recognizes that staff, volunteers and other persons involved in 
its activities play a key role in ensuring the safety, dignity and well-being of the children with whom we work. 

To minimize risks and prevent any form of violence or exploitation, the Organization applies a safe recruitment 
procedure that is mandatory for all positions involving, or potentially involving, contact with children. 
The key elements of safe recruitment include: 
• Clear indication in vacancy announcements of the requirement to comply with the Child Protection Policy. 

Each vacancy announcement states that the position involves, or may involve, work with children and requires 
compliance with the Organization’s Child Protection Policy and Code of Conduct. 
• Candidate’s CV. 

Collection of complete information on the candidate’s experience, previous employment, education and professional 
background. The candidate signs consent to the processing of personal data and confirms the accuracy of the 
information provided. 
• Reference checks. 

At least two references from previous employers or supervisors, including direct questions regarding the candidate’s 
conduct towards children. 
• Signing the Code of Conduct and the Child Protection Policy. 
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Before commencing work, the candidate must: 
- review the Organization’s Child Protection Policy; 
- sign the Code of Conduct; 
- complete a briefing on basic safety principles. 

• Post-employment training. 
Newly recruited employees must complete mandatory child protection training or a briefing before beginning direct 
work with children. 
The Organization reserves the right to refuse cooperation or terminate a contract if: 
• the person concealed information or provided false information; 
• there are reasonable grounds to suspect inappropriate treatment of children; 
• the Code of Conduct or the Protection Policy has been breached. 

2.3 Code of Conduct 

Employees of CO “YBW CF” undertake to comply with this Code and to take responsibility for raising 
awareness of and promoting the Code of Conduct in their work. An employee’s refusal to sign the Code of Conduct is 
regarded as incompatible with the Foundation’s values and ethical standards and may constitute grounds for refusing 
to enter into an employment or volunteer agreement, as well as for terminating cooperation. 

For the protection of beneficiaries and the preservation of the Organization’s ethical principles, the Foundation 
reserves the right not to involve in its activities persons who refuse to comply with the standards established in the 
Code. 
I will: 

- always act in accordance with the policies and procedures of CO “YBW CF” concerning the safety and well-being 
of children; 

- identify and mitigate risks to children’s safety and well-being as required by the policy or risk assessment process 
of CO “YBW CF”; 

- comply with the Foundation’s protocols for communication with children; 
- respect the individuality, rights and dignity of every child; 
- act in the best interests of the child; 
- observe the principles of confidentiality; 
- report any suspicion or case of violence to the responsible person; 
- support a positive and inclusive environment for children; 
- involve children in decisions that affect them, in an age-appropriate manner; 
- demonstrate tolerance, kindness and empathy. 

It is prohibited to: 
- establish private contact, including online contact, with children with whom I work for purposes unrelated to the 

activities of CO “YBW CF”; 
- ignore or fail to respond to any suspected or disclosed harm or abuse of a child; 
- physically punish or threaten a child; 
- hug, touch or remain alone with a child in a manner that may be perceived as inappropriate; 
- use offensive language, humiliate, intimidate or bully; 
- photograph or film children without the consent of their parents or legal representatives. 

If I believe that this Code of Conduct has been breached by another person within CO “YBW CF”, I must: 
- immediately report the matter to the responsible person in accordance with the Organization’s procedures, 

observing the Child Protection Policy and the principles of whistleblower protection; 
- not independently investigate the circumstances of a complaint or suspicion concerning a violation of a child’s 

rights, so as not to jeopardize the child’s safety, the objectivity of the review or confidentiality; 
- ensure that all other adults participating in activities or programmes, or having contact with children, review the 

Code of Conduct and comply with its provisions when interacting with children; 
- recognize that this requirement applies not only to employees and volunteers, but also to donors, journalists, 

interpreters, invited specialists, technical staff, drivers, photographers and representatives of partner 
organizations who, through their involvement in the Foundation’s activities or programmes, may have direct or 
indirect contact with children. 
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All other adults who participate in activities or programmes, or who have contact with children, must review the 
Code of Conduct and comply with its provisions during interaction with children. 

2.3 Staff Training 

All employees and volunteers of the Charitable Organization undergo mandatory child protection training. The 
purpose of this training is to develop the team’s knowledge, skills and readiness to respond effectively to risks 
associated with violence or threats to children, and to create a safe and supportive environment. 

All new team members complete basic training upon joining the Organization. 
Refresher training and practical sessions are held at least once every two years and, where necessary, when 

policies are updated or legislation changes. 
Training is provided in the following formats: 
• online courses on the fundamentals of child protection; 
• in-person or remote training delivered with the involvement of qualified experts; 
• familiarization with internal child protection policies and procedures; 
• briefings on ethical interaction with children, identification of signs of violence, and response algorithms where a 

violation of a child’s rights is suspected. 

2.4 Child Protection Coordinator 

The Child Protection Coordinator is appointed by order of the head of the Foundation and acts in accordance with 
the approved policies and procedures of the Organization. 
Child Protection Coordinator: Foundation employee Nataliia Fursikova 
Contact details: +38 050 957 33 23 (fursikova.n@ybw.com.ua) 

The Coordinator’s responsibilities include organizing mandatory training for all employees and volunteers both 
when they join the team and throughout their subsequent work. The Coordinator plans and conducts training, provides 
briefings, monitors the timely updating of knowledge and retains the relevant documentation. The Coordinator is also 
the contact person in cases involving risks or incidents related to violations of children’s rights. Where a potential 
threat is identified, the Coordinator ensures a response in accordance with internal procedures, advises the team, 
liaises with management and, where necessary, with the relevant services. The Coordinator’s role is to create a safe 
environment within the Organization and to support a culture of awareness, responsibility and prevention of violence 
against children. 
• Plan and coordinate basic and refresher child protection training. 
• Engage trainers or conduct internal training. 
• Ensure that all new employees and volunteers complete the required training. 

Administrative responsibilities: 
• Maintain records of training, certificates and briefings. 
• Monitor compliance with deadlines for updating employees’ knowledge. 
• Update information materials and procedures in line with legislative changes. 

Monitoring and support: 
• Ensure that child protection standards and policies are implemented in the Organization’s daily activities. 
• Provide employees with advice on ethical interaction with children. 
• Conduct regular monitoring of the environment to identify potential risks. 

Response to cases: 
• Receive and document reports of possible violations of children’s rights. 
• Conduct an initial analysis of the situation and inform management or the relevant services. 
• Coordinate actions where a threat to a child is identified. 

2.5 Supervision 

The Supervisor is an employee of the Organization who supports the team on child protection matters, creates a 
safe space for open discussion and advises employees and volunteers on appropriate responses in professional 
situations involving risks to children. 

Employees and volunteers, including the Coordinator, share with the Supervisor cases concerning children. These 
may include complex situations, incidents or potential threats to children’s safety. The Supervisor systematizes these 
cases, draws conclusions and provides recommendations to the team in order to ensure a safe environment and an 
appropriate response. 
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The Coordinator consults the Supervisor, participates in regular supervision meetings and collects the relevant 
documentation so that all child-related cases are properly recorded and addressed. 

Supervision is conducted once every two months. Additional sessions may be held in particularly complex 
situations. Meetings may take place in person or online, enabling convenient scheduling and taking into account the 
team’s geographical distribution. 

2.6 Commission for the Prevention of and Response to Sexual Violence, Harassment and Discrimination 

The Child Protection Commission is established to ensure the effective review of complaints, monitor compliance 
with the Policy and protect the rights of project participants. Where necessary, other persons connected with a specific 
case may be involved in the Commission’s work. 
The Commission comprises: 
• the General Director of CO “YBW CF”; 
• the Safety Coordinator; 
• the Supervisor; 
• the manager of the current project. 

The main functions of the Commission include: 
• conducting investigations into all recorded cases of violence, violations of rights, harassment and discrimination; 
• assessing whether complaints are substantiated, analysing available evidence and interviewing witnesses; 
• preparing conclusions and recommendations on the application of appropriate corrective measures; 
• assessing possible risks to other participants in the Foundation’s projects; 
• proposing interim protective measures for affected persons pending completion of the investigation. 

2.7 Briefings for Children 

Safety briefings for children are an extremely important component of our work. They help children understand 
their rights, including the right to protection from violence, and teach them how to act in dangerous situations. Such 
briefings foster a sense of safety and confidence and provide children with information on whom to contact and how 
to seek assistance. Briefings are delivered in an accessible, child-friendly format adapted to the children’s age. 
Children are informed about basic safety rules and their rights, including the right to speak about their experiences and 
receive support. They are also provided with the contact details of responsible persons whom they may approach if a 
problem or threat arises. 

3. RESPONSE PROCEDURE 

3.1 Response to Suspicions and Cases of Violence 

The Charitable Organization “Yellow Blue Wings” recognizes the protection of the child’s life, health, dignity 
and rights as a priority. Where violence or a threat of violence against a child is suspected, identified or reported, the 
Organization undertakes to act promptly, sensitively, confidentially and professionally. 
The following is considered violence: 
• Physical violence 

Hitting, pushing, inflicting pain or causing bodily injury. 
• Psychological violence 

Humiliation, intimidation, isolation and systematic insults. 
• Sexual violence or exploitation 

Any sexual contact or act involving a child, including online. 
• Inadequate care or neglect of a child’s needs 

Leaving a child without supervision, food, medical care, etc. 

3.1 Filing a Complaint 

The Charitable Foundation provides an accessible, safe and effective procedure for filing complaints concerning 
sexual and physical violence, psychological pressure, discrimination or any other violation of human rights and 
dignity. 

Every child and participant in the Foundation’s projects, as well as their parents, employees, volunteers and 
partners, has the right to submit a complaint through the designated communication channels. 
Complaint channels: 
• In person - to the Child Protection Coordinator: +38 050 957 33 23 (fursikova.n@ybw.com.ua) 



Yellow Blue Wings Charitable Foundation 

8 

• Through the website of CO “Yellow Blue Wings Charitable Foundation”: https://ybw.com.ua/ 
Contact telephone numbers: 

- Vyshhorod: +38 098 032 32 82 
- Irpin: +38 098 087 45 56 
- Uzhhorod: +38 050 957 33 23 

• By email to CO “Yellow Blue Wings Charitable Foundation”: project@ybw.com.ua 
• Through the physical “A Box Where You Will Be Heard”, located at: 

- 29 Shkilna Street, Vyshhorod, “Generation UA”; 
- 129a Severynivska Street, Irpin, “Generation UA”; 
- 4 Studentska Naberezhna Street, Uzhhorod, “Generation UA”. 

All submissions are reviewed impartially and confidentially and in accordance with the principles of protecting 
affected persons. 
Complaint requirements: 
• full name and contact details of the complainant, unless the complaint is anonymous; 
• information about the person against whom the complaint is made; 
• contact information of the child’s representative; 
• description of the situation, including date, time, place, participants, witnesses, sex and whether a disability is 

present; 
• date and signature. 

Initial analysis of the submission: After receiving a complaint, the Child Protection Coordinator conducts a 
preliminary review in accordance with the principles of confidentiality. At this stage, the case is classified as standard, 
medium-priority or emergency. The following steps are included: 
• Verification that there are grounds for reviewing the complaint. A complaint is reviewed if the incident occurred 

during participation in a Foundation project, at a location where the Foundation conducts activities, or in 
connection with the performance of a project participant’s duties. 

• Assessment of the need for interim safety measures, such as changing the group, remote participation or other 
measures to protect the affected person. 

• Determination of review priority, particularly where there is a risk of repeated violence or harm. 
Where a complaint concerns the Child Protection Coordinator or any member of the Safeguarding Commission, 

that person shall not participate in reviewing the submission. 
Where an incident concerns the head of the Foundation, the report must be submitted to the Foundation’s 

founder, the relevant governing body or, where necessary, law enforcement authorities. 

3.2 Review of a Complaint Depending on the Case Category 

After receiving a complaint, the Child Protection Coordinator conducts a preliminary review in accordance with 
the principles of confidentiality. At this stage, the case category is determined. 
Standard case 
• Convening of the Safeguarding Commission: within 48 hours after the initial analysis. 
• Decision by the Commission: within 30 calendar days from the date the complaint is received. 

Medium-priority case 
• Convening of the Commission: within 24 hours after the initial analysis. 
• Decision: within 15 calendar days from the date the complaint is received. 

Emergency case 
A situation that threatens the life, health or safety of a child or another project participant, including physical or sexual 
violence, a serious threat to psychological well-being, etc. 
Immediate response by the Child Protection Coordinator includes: 
• Notification and referral to the relevant authorities and services: 

- juvenile police; 
- child social protection service; 
- medical and psychological services. 

• Ensuring the safety of the affected person, including temporary suspension or changing the group. 
• Documenting the incident and notifying the Safeguarding Commission for further review and decision-making. 

Response time: immediately upon receipt of information about the threat. 
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Possible decisions of the Commission: 
The Safeguarding Commission may make several types of decisions. It may establish that a violation occurred 

and issue recommendations concerning corrective or preventive measures. If sufficient evidence is unavailable, the 
complaint may be dismissed. The review may also be discontinued if the complaint is withdrawn or if other 
circumstances arise that prevent further consideration. 

The Commission’s decision is recorded in minutes that include the date of the meeting, the composition of the 
Commission, a brief description of the complaint, the parties’ explanations, the established facts and circumstances, 
and the conclusions and recommendations. The minutes are signed by all members of the Safeguarding Commission. 

3.3 Interim Protective Measures 

The Foundation may apply interim safety measures before the Safeguarding Commission makes a decision where 
this is necessary to protect a project participant or prevent further violations. Such measures may include: 
• changing the group or activity in which the child participates; 
• temporarily suspending a person from participation in the project; 
• other organizational measures aimed at reducing the risk of recurrence; 
• notifying and referring the matter to the relevant authorities where there is a threat to life, health or safety, 

including the juvenile police, child social protection service, and medical and psychological services. 

3.4 Corrective Measures 

The following measures may be applied to a person who has committed a violation: 
• a warning or reprimand - an oral or written notice that the conduct is unacceptable; 
• temporary restriction of participation in the project or specific activities; 
• suspension from participation in the project for a specified period; 
• organizational adjustments, including changes to the group, schedule or conditions of participation, to prevent 

recurrence; 
• preventive measures, including mandatory completion of training or a briefing on safe conduct and the 

Foundation’s rules; 
• referral of information to the relevant authorities in cases of serious violations or safety threats, including the 

juvenile police, child social protection service, and medical and psychological services. 
The application of corrective measures or interim safety measures does not limit the possibility of holding the 

person liable under Ukrainian legislation. 

3.5 Whistleblower Protection 

The Foundation guarantees full protection to persons who submit complaints or participate in the review of cases 
of violence, violations of rights or discrimination. Whistleblower protection is provided regardless of the outcome of 
the review. Guarantees include the possibility of submitting a complaint anonymously and maintaining confidentiality. 

A culture of safety and trust cannot be created without protecting those who report violations. The Foundation 
condemns all forms of intimidation and ensures the safety of persons who report violations. 

3. IMPLEMENTATION 
The Foundation ensures the informational support necessary to implement this Policy: 
• The Foundation produces and distributes information materials at all project locations where activities take place, 

including the Child Protection Coordinator’s contact details and photograph. 
• The Foundation provides the Safeguarding Commission and the Child Protection Coordinator with all necessary 

premises, equipment, technology and stationery. 
The Foundation guarantees free access to information about the Policy on the Prevention of Violence, Violations 

of Rights, Harassment and Discrimination at all locations where project activities are conducted. Information is 
available: 
• on the Foundation’s official website; 
• on information boards and in visible places at activity locations; 
• on “Generation UA” information boards. 

The Foundation organizes regular training for all employees, volunteers and partners involved in implementing 
this Policy. Training programmes include: 
• signs and manifestations of harassment and violations of rights; 
• response algorithms and support for affected persons; 
• ensuring confidentiality and compliance with ethical standards; 
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• building a culture of safety, respect and responsibility. 

4. MONITORING AND ACCOUNTABILITY 
The Child Protection Coordinator reports annually on the implementation of the Policy to the General Director of 

CO “Yellow Blue Wings Charitable Foundation”. 
The report is prepared through analysis of: 
• records and evaluation of training for employees, volunteers and partners; 
• recorded complaints, protective measures and corrective measures applied to violators; 
• assessment of effectiveness and support measures; 
• assessment of compliance with confidentiality and participant safety; 
• investigation results. 

5. POLICY REVIEW AND FINAL PROVISIONS 
The Policy is reviewed at least once every two years or whenever legislation is amended. Updates to the Policy 

are approved by the Foundation’s management. Compliance with the Policy is mandatory for all employees, 
volunteers, partners and project participants. Familiarization with the Policy is ensured through publication on the 
website, placement on information boards and the provision of briefings.
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Irpin, 129a Severynivska Street 
Uzhhorod, 4 Studentska Naberezhna Street 

Vyshhorod, 29 Shkilna Street 
press@ybw.com.ua | ybw.com.ua | EDRPOU 44680458 

Charitable Organization “Yellow Blue Wings Charitable Foundation” 

No. 01/09 dated 12 September 2025 

 

 

ORDER 

On Approval of the Child Protection Policy 

For the purpose of upholding the Organization’s values, protecting children’s rights and strengthening the 
discipline of all persons involved in activities related to children, and pursuant to the Charter, 

I HEREBY ORDER: 

1. To approve the Child Protection Policy of the Charitable Organization “Yellow Blue Wings Charitable 
Foundation” (attached). 

2. To assign responsibility for monitoring implementation of this Order to the Organization’s Child Protection 
Officer. 
 

 

General Director [signature]  Liudmyla CHURKINA 

 

Familiarised with the Order: 

Child Protection Officer Date: 12 September 2025 

Nataliia FURSIKOVA [signature] 

 


