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Brnaroniiina oprasisamis «Bnaroziknuii ¢poun «Kosro brakutai Kpuna» - ne HempubyTKOBa
oprauisartis, mo jie y cdepi po3BHTKy O1aro(iHHUITBA Ta COLiANbHOT MIATPHMKH. I3 2014 poky, Bix
MOMEHTY 3acHyBauHs Biiaroaiitnoi opranisarii «JKosTo Braxuthi Kpunay i3 10m1oMOroio iHo3eMHHX
JIOHOPIB i opranizanii komansa GoHITy po3noYATa AKTHBHY JsUIBHICTD Y chepi 3aXKCTy MpaB JITEH
ta mMonoxi B Ykpaini. 3 2014 poxy — Jlyranceka, Jloneneka obmacti. 3 2023 poky — KuiBchbka,
Xapkiscbka, [Bano-®Ppankiscpka, 3akapnaTcbKa, Cymceka obiacTi.

3 moyarTKy icHyBaHHs MHM JIOKJIazaeMo barato 3yCcuiib J10 criBnpani ta napraepceTs. Haui gonopu ta
napruepu - ChildFund Deutschland, ®enepanbue MiHICTEPCTBO EKOHOMIYHOTO CIIBPOOITHUITBA Ta
possutky Himewaunu (BMZ), UICEF, Terre des hommes TDH - Switzerland, WeWorld-GVC,
Deutsches Rotes Kreuz, Agenzia Italiana per la Cooperazione allo Sviluppo, Caritas International,
Terre des hommes - Deutschland, I'ymanitapruii ®ouy Vipainu, 3axiiHOyKpaiHChKHH KOHCOPLiyM
3aXUCTy AITCH.

®onn «OKosro bnaxutni Kpuna» akTHBHO CHIiBIIpallloe 3 JEPHKABHUMM Ta MICIIEBHMH OpraHaM#
BlIaH, YKIAAA09d MEMOPAHIyMH PO CHiBNpAIIO 3: MiHicTEpCTBAMH, OOTaCHUMH JICPKABHUMHU
a[MIHICTPAIIAMH T PaJaMH, TEPUTOPiaJIbBHUMH IPOMAIAMH.

®oHJ € AKTHBHHM YJYACHHKOM KiIBKOX HAIIOHAIBHMX T2 MIKHAPOIXHHX KOHCOPILIYMIB, IO
06’€HYIOTh TPOMAJChKi OpraHisaiii, MOHOPCHKI CTPYKTYpH Ta ypAIOBHX napTHepiB A
KOOPIMHALIT 3yCHIIb Y cepi ryMaHiTapHOTO pearyBaHHs, 3aXHCTy NpaB niTeit, OCBITH Ta PO3BUTKY
rpoMaj.

V cBoiii misnbrOCT Briaroiiamit gons «Kosro brakutai Kpunay kepy€erhest IPHHIMIOM: 3KO/HA
JMTHHA HE TIOBHHHA 3QHIIATACS HAOMHHII 3 HEOE3MEKOIO.

Mu yCBIIOMIIIOEMO, 1O JITH - OCOOIHBO Ti, XTO HANEKWTH 0 BPA3IMBUX KaTeropid, Maiorh
MiZBAILICHAN PU3HK 3a3HATH HACHIBCTBA, HEXTYBAHHS, [ICUXOJIOTI9HOr0 THCKY 9 COLIaIBbHOIO
Bizuyxenus. Curyartis BiHHH, NepeMilIeHHS, eKOHOMIYHOT HecTaOLIBHOCTI e OLIbLIC NOCHTIOTD
PU3HKK HACHIUIA 110 JITEH.

Came Tomy Ham @oHa mnpHaise 0co0nuBy yBary CTBOPEHHIO fe3neynoro, MiATPUMYKYOr0O
cepesoBHUINA, e KOXKHA IUTHHA - HE3AJICHKHO Bin 11 CcTaHy 310pPOB’f, MOXOKEHHS YH JKHTTEBUX
0BCTaBHH - Ma€ IpaBo OyTH MOUYTOO, 3aXHIIECHOKO Ta BKIIOYCHOIO ¥ [TOBHOIIIHHE YKUTTS.
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3arajabHi MOJI0KEHHS
1.1 TepminoJioris

3axmer AiTel - 1€ 3aXHCT JAiTell Bijl )KOPCTOKOro MOBOKCHHA Ta sabe3nedenns Toro, mob
370pOB'IO AiTell He 3arpoKybana HeOeneKa. 3axmeT jAiTel TapaHtye, 1o JITH 3POCTA0Th Y
He3MeYHOMY CepeiOBHILI 3 €PEKTHBHUM JIOTIIS/IOM. Jlutuna abo CTyEHT - e MOJIOJTI JTHOJIH
BikoM /10 18 poKiB.

Jlnruna - ocoba Bikom 0 18 pOKiB (TOBHOMITTA), SKIIO 3riZHO 3 3aKOHOM, 3aCTOCOBYBAaHHMM
210 Hei, Bona He HaGyBae MpPaB MOBHOITHBOI paHilIe.

IlpaBa QUTHHHA - CHCTEMA MOJKIHBOCTEM, sKi HeoOXimui 0cobi s 1 KOMIUIEKCHOTO Ta
Ii7iCHOTO PO3BHTKY B YMOBAax i Bi/NIOBIIHO 1O BHMOI CEpPE/OBHINA, Oepyun 10 yBaru
HE3PLTCTh TMTHHH (32 MiXKHAPOIHO-IIPABOBUMH aKTAMH BH3HACTLCA «KOKHA JIOJICHKA iCTOTA
110 IoCArHeHH st 18-piuHoro BiKy, KIIO 3a 3aKOHOM, IO 3aCTOCOBY€ETHCH 10 nanoi ocodu, BoHa
He JI0CATAE TIOBHOJITTS PaHile» ).

3abesnevyenns HalKpauInx iHTepeciB THTHHH - Aii Ta pileHHA, MO CIPAMOBAHI HA
3a70BOJICHHS 1HIMBI{yAlIbHUX NOTPEO TUTHHH BiZMOBIHO 110 1T BiKy, cTaTi, CTaHy 3110poB’ 4,
0COBTHBOCTEH PO3BUTKY, JKHTTEBOIO JIOCBIY, POJIMHHOI, KyJIbTypHOI Ta €THIYHOT
HAEKHOCTI TA BPAXOBYIOTh [YMKY JMTHHH, SKIIO BOHA AOCATIA Takoro BiKy 1 PIBHA
PO3BHTKY, IO MOXeE T1 BHCIIOBATH.

Besnexa NUTHHY - CTaH (i3HIHOTO, EMOLIHHOTO Ta COIAILHOrO JI0OpoOyTY, KOJIM OUTHHA
3aXMIICHA Bij yciX GOpM IIKOH.

Koperoke TOBOKEHHSI 3 AMTHHOKO - Gymb-axi popmu GizuuHorO, TICHXOJIOTIYHOTO,
CeKCyanbHOTO ab0 EKOHOMIYHOTO HACHILCTBA  HAl JIMTHHOIO, 30KpeMa JIOMallHbOro
HACHJIHCTRA, HACHIBCTBA 32 03HAKOIO CTari, Oyninry (UbKyBaHHs), MOGIHTY (LIBKYBaHHS), &
TAaKoX OYJb-5IKi HE3AKOHHI yroJH CTOCOBHO JMTHHH, 30KpeMa BepOyBaHHS, TIEPEMIIIEHHS,
epexoByBaHHs, nepenaya abo OJepiKaHHs JMTHHH, BUMHEHI 3 METOI eKcIuTyarauii, 3
BMKOPUCTAHHSM 0OMaHy, IAHTAKY X YpasIUBOro CTaHy JIATUHH.

Dizsune HACHILCTBO - HABMUCH i1 (6€31iSUThbHICTB), SKI PU3BCIH ab0 MOXKYTb IIPH3BECTH
710 HaHEeCeHHs MTHHI piznuHol mKo M, Gomo a0 TpaBM JAWUTHHI.

CexcyajibHe HACHILCTBO - BUPKAETLCA Y BUKOPHCTAHHI JUTHHH JOPOCIAM abo 1HIIOK
JMTHHOO, HAJLICHOIO Yepe3 Bik ab0 piBCHb PO3BHTKY IEBHOIO BIIAL0I0, ABTOPHTETOM YH
JIOBIPOIO, 3871151 3a/I0BOJIEHHS CBOIX noTped YK OTPHMAHHS 3aJI0BOJICHHSL. ITi1 cekcyanbHAM
HACHILCTBOM Hajl JMTHHOIO MA€ThCs Ha yBasi MPHMYC ab0 MiAMTOBXYBAaHHA AHTUHH [0
yuacTi y JisiX CeKCyalIbHOro XapakTepy, He3alekHo BiJl TOTO, HACKIJTbKH JUTHAHA YCBIIOMIIIOE
Te, mo BinbysaeThes. Taki il MOXKYTh nepeabavaTu Qi3HIHAH KOHTAKT, cTareBi BI/IHOCHHH
qp immi i cexcyambHOro Xapakrtepy. [lo CeKCyalpHOro HaCHJILCIBA TAKOX BIJHOCHTHCSH
3aydeHHs JiTell 10 Teperisay a6o BHPOGHMITBA MOpHOTrpadiYHAX marepiaiiB abo
320XOUEHHS iTeil 10 HEHAKHOT CeKCyallbHOT IIOBE1HKH.
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EmouiiiHe HACHJIBCTBO - CHCTEMATHYHE KOPCTOKE MOBOJDKEHHS 3 TUTHHOIO, SKE HEraTHBHO
BIUIWBAE Ha T CAMOCHPHIHHATTS Ta PO3BUTOK. MoXe BUCIIOBIIOBATHCS Y HABIIOBAHHI THTUHI
ySBIEHb MpO il HIKYEMHICTb, HeMOTPIGHICTh, HEMOBHOIIHHICTh, TPHAATHICTH JIMIIE
3a10BOMBHATH MOTPeD 1HINOT TIOAHHM; HaB'3yBAHHI IMTHHI HEBHIIPABJIAHAX OYIKYBAHb. Jlo
CMOIIHHOr0 HACHILCTBA BIAHOCATHCH TaKi nii, gk OOMeXeHHsSI IepecyBaHHS. 3arpo3u,
JansKyBaHHA, JMCKPHMIHALLisL, aryOHHH BIUIMB HA MOPAIbHHH PO3BHTOK JIHTHHH,
BHCMIIOBaHHS, 00Opaza, 3HYIaHHs, TPHHU3IMBC MOBOUKCHHA (B T.4. muTaHHA abo BKa31BKH,

AKi MOXKYTh TIOCTABUTH JUTHHY Y NPHHU3JINBC craHoBule) abo iHmi GOpMH BOPOKOIO UM
HENpPHUA3HOTO MOBODKEHHS.

HexryBauusi moTpedamu JHTHHH — HEYBAra 260 6e3 1isTbHICTE 3 00Ky 0CO0H, KA BUXOBYE
JIMTHHY, TIO BiJIHOMIEHHIO 10 3aJI0BOJICHHS notped JUTHHA Y MEJHUHOMY obcIryroByBaHHi,
OCBITi, eMOI{iiHOMY PO3BHTKY, Xap4uyBaHHi, KUTH Ta OesnedHux MOOYTOBMX YMOBAXx.,
BPAXOBYIOUH O0'€KTHBHO jocTynHi pecyped, ciM' auTHHM abo {HIIMX BIJMOBINATIBLHHUX 32
JMTHHY OCi6, fKIIO Le TArHe 3a CO0O0Ko (abo 3 BEJMKOIO YaCTKOIO AMOBIpHOCTI MOXKe
CHPHYMHMTH 33 CODO0I0) HIKOIY 30poB't0 auTHHA abo il (isHuHOMY, PO3yMOBOMY,
JLYXOBHOMY, MOPATbHOMY 4H COLIQTIBHOMY PO3BHTKY.

HackibCTBO HAA AMTHHOW - Oymb-ska (isuuHa, emomiitna abo cekcyaibHa i abo
Ge3MisuIbHICTh, CIPAMOBAaHA MPOTH AUTHHH, 1O 3aBJIa€ abo0 MOJKe 3aBJiaTH i KO/, TPAaBMH,
cTpaxaaHHs abo oOMexye 11 mpasa Ta cBOOOIH.

ExonoMiune HACHIBCTBO - OyIb-sKi il abo Ge3isIbHICTD, CIPAMOBaHI Ha OOMEKEHHS
dinancoBUX pecypciB, IOCTyNy A0 OCHOBHUX notped, MOXKIMBOCTEH OCBITH, MEIUUHOTO
006CTyroByBaHHS Ta IHIIKX HeoOXx1HuX 6nar, mo 3aBAalTh KON auTHHI a00 M036aBIIAI0TE
fi JOCTATHBOI MaTEPiAILHOL I ATPUMKH.

TonepekeHHA HACHIbLCTBA - 3anobiraHHs TA YHEMOXIHMBICHHA Oylb AKMX dbopm Ta
[IPOSABIB KOPCTOKOTO MOBOJLKEHHS 3 TATHHOIO.

310BKHBaHHS - Oy/1b-5Ka Jlis a00 Ge3MiANbHICTb, 110 NKOAUTH (Gi3HIHOMY., emoriiroMy abo
[ICHXONOTiYHOMY 06pOOYTY MMTHHHA (BKIIOUAIOYH cexcyanbhe, (isnuHe, eMmoliiHe
HACHJIBCTBO UM HEJIOTIIA).

PuskKu - 1€ MoTeHuiitni 3arposu abo HeGaxaHi cuTyarlil, ki MOXYTh BHHHKHYTH B
npotieci JisIbHOCTI opranizanii i 3aBAaTH WKOAH miTsM (MOPYIIEHHS TMpaB AMTHHU,

HACHJILCTBA, He10ae MOBOUKEHHS, TpaBMaTH3allisi, HeHAJIEKHA peakiis).

Mpocthii BUNANOK — CUTYAIlisl, MO noTpebye CTaHAAPTHOTO po3risay Ge3 10aTKOBUX
TEPMIHOBHX 32XOJIB.

Cepenniii BUNAJOK — CHTYyallis, sKa notpeGye MPHCKOPEHOrO PO3IIISAY Ta MOMKIHBOTO
3anpoBa/UKEHHs TAMYACOBHX 3ax0/1iB Oe3MeKH.

Excrpennii BUAJIOK — CHTYAIlisl, fIKa 3arpoXye KUTTIO, 3710poB 10 abo Ge3neni yyacHHKa
[POEKTY Ta MOTpedye HeraHHOTO pearyBarHs i 3aIyyenHs Bi/IOBI THAX OPraHiB.

Besmeunmii HaiiM- IIe CHCTeMa 3aXO/iB, fika rapaHrye, IHo [0 poGOTH 3 AITBMH UM
BPA3TMBHMH IPyNaMu J0TYCKAIOTECA JIMILIE Haiini, KBanipikosani # nepesipeHi daxisil.
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Lle O/HH i3 KJIFOYOBHX KOMIIOHEHTIB [TOMITHKA 3aXHCTY JiTell BiIIOBIIHO 10 MIKHAPOIHUX
CTaH/IapTiB.

Koj1eK¢ noBeiHKH - BHYTPILIHIA NUCHMOBHI IOKYMEHT Opranizaiiii, SKuil BU3HAYae€ HOPMH
CTHYHOI Ta HEeTHUHO! TOBEJIHKA Ta B3a€MOJLii 3 I THMH.

Cynepsizop - 1€ 0c00a, sika 3/IHCHIOe Haris Ta KOOPIMHAITI0 poOOTH TpyTH TpaIliBHAKIB,
sabesneuye iX npodecilfinuii pO3BHTOK Ta 0TIOMArac BUpilyBaTH poOOYl HTAHHA.

Cynepsizia - ¢ peryjspHa npodeciina MiATPHMKA, 110 HAMAETHCS npaiiBHHKaM 1
BOJIOHTEPAM 3 METOIO aHaili3y CKJIaaHhX BHIIAKiB, 0OTOBOpEeHHs MpodeciiiHuX BHKIVKIB,
OGMiHY JOCBIOM i TIBHIICHHS AKOCTI POOOTH.

3roja - 10GPOBiNbHE, YCBILOMIIEHE i YiTKO BHpaXeHE MOTOUKCHHA Ha B3aemozito. Jlitu 3a
3aMOBUYBAHHAM BBAXKAIOTHCA TAKUMH, 10 HE MOKYTD JIaTH [IOBHOT 3r0JIM HA CEKCYalbHI 1M
pH3HKOBaHl B3aeMO/I1 3 J],OpOCIIHMH.

Koopauuarop i3 3axucry - Koopaunarop i3 3aXMCTy JiTeH BiAMOBi/A€ 3@ BIPOBAJUKCHHA,
MOHITOPHMHT 1 KOHTPOJIb JOTPUMAHHS [OJTHK TMTAYOrO 3aXMCTy B OpraHi3arii.

1.2. MeTa Ta OCHOBHI 3aBJIAHHS MO THKH

Mera nOITHKH:

[{# moniTMka BH3HAYAEC OCHOBHI TIDHHIMIIA Ta MNPOLEAYPH, AKUX AOTPHMYCTBHCAH Brnaroaiiina
oprasisaiis «bnaroiiHAMA dona «Kosro bnakurHi Kpuia» 3 MeToro 3abesneuyeHHs Oe3lneKH,
rigHOCTI Ta 100po6YyTY KOKHOT IUTHHM, sKa Gepe ydacTh y HalllMX IpOrpamax.

OcHOBHI 3aBJaHHA MOJITHKH:

Hajauss npamiBHAKaM 4iTKMX iHCTPYKIi# MO0 BUABICHH, pearyBaHHs Ta MOBIIOMJICHHS
1o BUNAJIKH 3arpo3 abo NOpYLICHHs NpaB HTHHH.

3a6ezneyenns Toro, mo0 Oydb-ske MUTAHHSA, Hop’s3aHe i3 3aXHCTOM [IHTHHH, OYys10
PO3TIISIHYTE OMEPaTHBHO, JesikaTHO Ta npodeciiHo, 3 ypaxyBaHHIM HaHKpaLHX iHTepeciB
JIUTHHH.

IndopMyBaHHS TAPTHEPCHKAX oprami3ailiif Ta yCTaHOR, SIKi 3asTyueHi J10 IPOBEICHHS 3aX0/1iB
i3 niTemu, npo [loniTHKY 3aXHMCTy JiTed Ta BHYTpIllIHi Iporeaypy Oe3neKu, mo JUIOTE Y
Hamiiit opramizaiii.

[lixTBep/UKEeHHS. 30008’ 3aHHA opramizamii po3sMBaTH # BIPOBAUKYBATH e(eKTHBHI Ta
eTHUHI IIPaKTHKH y chepi 3aXMCTy JiTeH, BiAMOBIAHO 70 YKpaiHCBKOTO 3aKOHOMABCTBA Ta
MI)KHAPO/IHHAX CTAHIapTIB.

OcHOBHA YACTHHA

2.1. Pusuku y cdepi peamizauii HpoEKTIB 61aroaiiHOro PoHIY

V npoueci peamisaiii nporpam Ta 3aX0/1iB, OPICHTOBAHMX HA POOOTY 3 AITHMH, Brarozniiauii

dorn «Kosro Biaxutai Kpuna» BH3HAE HASBHICTD HHM3KHM TOTEHIIHHMX DH3MKIB, SIKI MOXKYTH
[HOCTABKTH Tij 3arpo3y Ge3nexy. 106pobyT i mpasa niTeit. VCBIIOMIIEHHS X PU3HKIB € KILFOUEM J0
(opMyBaHHs ePEKTHBHOI CHCTEMH TXHBOTO MOMEPE/DKEHH Ta pearyBaHHsL.
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o PHIMKH HEIOTPHMAHHS CTAHIAPTIB 3aXHCTY JiTeH NPaiBHHKAMH a00 BOJIOHTEPAMH.
(Henoctarhs 06i3HAHICTH MEPCOHANY 3 HIOMITHKOIO 3aXHMCTY JiTeH, BiJICYTHICTb BiANOBIAHOI
[AFOTORKH [¥ [OMHJIKH Y PEaryBaHHi HA BATIAJIKA HACHIILCTBA 200 3arpo3 MOXKYTh [IPH3BECTH /10
OTHG e HHs TPABMATHYHUX CHTYALLii, BTpaTH JIOBIpH 3 OOKY niTeit. Garekis abo MapTHEPIB, a
TAKOK [0 IOPUIUIHOT BiANOBLIATEHOCTI HOHTY.)

e PH3HK HEHAJEKHOT peaKiii Ha BUNAJAKH NOPYNIEHHs NPAaB THTHHH
(3Bonikanus, hopManbHHil MiXi1 ad0 HEeTHIHE MOBOIKEHHA Y CHTYAIlisIX, OB S3aHMX 13 0€3MEKO0
JMTHHHM, MOKYTh CIPHYMHHMTH eMOLiiiHy abo ICHXOJIOTIYHY MIKOAY Ta MOCTaBUTH Iij CYMHIB
pernyTalio oprasisaiii sk 6e31e4HOro cepe/IoBIIIA s JTeit).

e Pusnk HeHAJIeKHOI MOBEIIHKH napTHepis a0 cTOpoRHiX (axiBuis, 3aKydeHHX 10

3aX0/iB i3 AITLMH
(Y4acThb apTHEPCHKHX OpraHizalii, siki He o3HaifoMsIeHi a6o He JOTPHMYIOThCS BHYTPIITHIX
CTAHZAPTIB 3aXKMCTY, CTBOPIOE TIOTEHIIAHY 3arpo3y HOPYMICHE - Bij rpyoux Gopm crijiKyBaHHS 10
cepiio3HUX ETUYHHUX 1 NPABOBUX MOPYLICH. Oco61HBO PU3HKOBAHMMH € 3aXOJH, Jie AiTH
A ATHINAIOTHCSA HAOMMHII 3 PEICTABHMKAMH TPETIX CTOPIH).
e Pusuk HeHanexkHOro 30epiranas 200 po3roJonieHHs rondinenuiiinoi indopmauii npo
aiTei
(HerpauibHe TOBODKEHHS 3 IEPCOHATbHUMH JIAHUMH a6o icTopisiMK JiTEH MOKE IPH3BECTH J10
[IOBTOPHOI TPaBMaTH3allii, COLIANBHOTO OCYAY, cTurmarm3aiiii abo BTpaTH O€3MeKH Ul JUTHHA Ta
11 pOMHM).
e Henocraras npoindoOpMOBAHICTH MKLILHOTO IEPCOHATY a60 dacuaitaTopis npo
MOJIITHKY 3aXHCTY JiTeil.

e Bsaemonin 3 AiTbMH 0€3 HAIEIKHOIO CYNIPOBO/LY.

(V BamamKax, Koxu GaculiTaTOPH, ICHXOJIOTH 3aTHIIAIOTHCS HAOJMHIL 3 JiTbMU G€3 TPUCYTHOCTI
BUHTENs 260 IHIIOTO MIKITLHOTO MPAlliBHKKA, 3POCTAE PH3HK).

e HenpasmibHe a00 3aHAATO BIIKpHTE 06roBopeHHs Yy TJIHBHX TEM.

V paMKax 3aHsiTh, OCOOJHMBO (ICHX0COLIaTbHOrO XapakTepy) TITH MOKYTh JLTHTHCA OCOOHCTHMH
ab0 TpaBMaTHYHMMH icTopiaMu. bes BiINIOBIAHOT MiATOTOBKH (acumiTaTopa e MOXKE MPH3BECTH J10
MOBTOPHOT TpABMATH3allii IMTHHH).

e Pmux dizuunoro a60 cexcyaabHOro HACHJILCTBA 3 00Ky JOpOC/IHX.

(HasiBHICTB JIOBIPJHBOIO KOHTAKTY 3 JITHMH i1 9ac 3axo/1iB (0co0/MBO B tabopax 4M BHI3HHX
cecisix) CTBOPIOE PH3HKH HEETUYHOI noBesIiHKH, eKcIuTyaTanii abo 310BxuBatb. Lie Moxe OytH 3
GoKy MpaliiBHUKIB, BONOHTEPIB 200 CTO poHHIX 0ci0).

2.2. Bezneynuil HalM

Braroniiiaa oprauizauis “YosTo bnakutai Kpuna™ Bu3HAE, MO NepeoHal, BOJIOHTEPH Ta iHII
3aimydeHi 0coOH BilirpaioTh KI0YOBY POIb Y saGe3neueHHi Oe3nekyu, riaHoCTi Ta 6aronoxryy4s
JiTed, 3 AKHMH MM IPAIIOEMO.

3 meTolo MiHiMizauii pusukiB i 3amoGiranHs OyIb-SKHM dopmam HacWJIBCTBA IH excruTyaratii,
opramizailisi BIpOBA/DKY€E MPOIENYPY Ge3NeUHOro HAMY TIEpPCOHAIY, AKa € 000B S3KOBOIO JUTs BCIX
rocal, mo nepedayaTb abo MOKYTh nepe0adaTh KOHTAKT 3 ITHMH.
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Jl0 KJIIOYOBHX €/IeMEHTIB O€31eYHOro HalMy HaJIekarh:

¢ YiTke 3a3HAYEHHS Y BAKAHCIAX BHMOI I0TPHMAaHHA ToiTHKH 3aXHCTY JiTeil.
KOoJHe OTOJIOIMIEHHs PO BAKaHCiI0 MiCTHTE iH(pOopMaLiio 1po Te, Mo nocazna nepenbayae
a0 Moske nepeabauati pobOTy 3 JITHMH, a TaKOXk 00O0B’SI3KOBE TOTPUMAHHS [TomiTiku
3axucTy jireit Ta Kosekcy moBeaiHKH oprauizaii.

¢ Pesrome KanauaaTa
36ip nosuoi indopmartii mpo J0CBi, ronepe/Hi Micusi pobOTH, OCBITHIH i npodeciiiauit
mosix. Ilimac 3roan Ha 0OpoOKy MepCOHAIBHUX JaHMX Ta [iITBEpIKEHHS IPaBJAUBOCTI
magasol iHopmarii.

o [Ilepesipka pexomenaamii
[1lonaiiMeriie 2 peKOMEH/AIIT Bi/l IONEPEIHiX po6oToAaBLIB a00 KePiBHUKIB, i3 NPAMUMHA
IUTaHHAMH 1010 NOBODKEHHS 3 THMH.

e Iinmuc Kogexcy nosexinku Ta Ioximukn 3axuery airei
Ilepen movaTkoM poOOTH KaHIHAAT 3000B’ s13aHM:
- osnaiiomuTHes 3 [ToiTHKOIO 3axmeTy AiTel opraqizaiii;
- niznucatn Kogexe moBeaiHKH;
- IPOHTH IHCTPYKTAK 3 6a30BUX NPUHIMIIB OE3MeKH.
e Hap4aHHS HicJIsl HpaNEBJIAMITYBAHHS
HoBonpuiHsTI npauiBHAKH TPOXOIATH 0608’ A3KOBHIl TPEHIHT 3 3aXHCTY JiiTed (ado
{HCTPYKTaX), IEPLI HiXK PO3MouaTh 6e3MocepeHio poGoTy 3 AITHMH.

Opranizariis 3amiIae 3a co00K0 npaso BiAMOBHTH Yy criBrpani 200 NPHIHHHTH KOHTPAKT,
AKIIO:

e ocoba npuxopana abo HaJana HeMpaBIuBY iH(opmallio;
® ¢ OOIpyHTOBAHI MiJIO3PH Y HEHAICKHOMY CTaBJICHHI [0 AiTeH;
e nopymeno Kozeke mopeinku abo [ToniTHKY 3aXHCTY.

2.3. Kogeke nmoBeXiHKH

MMpauisuukn  BO“BO*WBK”,  3000B'3y10ThCSl  IOTPUMYBATHCA meoro  kozmexcy. Hecrn
BiIMOBIJATBHICTD 32 MiABUINECHHS o6isnanocti Ta mommpenHs Kojekcy noBeAiHKY Y CBOTH po6OTI.
Y pasi BiagMoBH npaniBHAKA Bin mignncanns Kogexcy NMOBEAIHKH, LiE PO3TIANAETHCA K
HECYMICHICTb 3 IIHHOCTSIMHM Ta eTHIHHMH CTaHlapTaMH ®on 1y i Moxe OyTH MiACTABOKO LIS BIIMOBH
B yKJIaJ€HHi TPYJOBHUX UM BOJIOHTEPCHKUX YIOJl, & TAKOK UL IPUTTHHEHHS CTIBIpAL.

doun zamumae 3a co00K MPaBO HE 3amydard [0 misnpHOCTI 0Ci6, SIKi  BIAMOBISIOTHCH
JOTPUMYBATHCSI BU3HAYCHUX Y Konekci HOpM, 3 MipKyBaHb 3aXucTy Oesmeku Genediniapis Ta

36eperKeHHs eTHUHHX IIPHHLHTIB oprasizatii.

51 Oyny:
- 3apykd JATH BiIIOBIAHO /IO TIOMITHKH Ta nipoueayp bO “p® “¥KBK” mozi0 6e3neKH T2

Gnaromnoydds JTei.

- Bu3HauarTy Ta 3MEHIIYBaTH PU3HKH [UIs Oe3nekn Ta 106po0yTy AiTeH, K TOrO BUMarae
[OMiTHKA YK IpoIec ONiHKH pusnkis BO “bP “ABK™.

- JlotpumyBaTucst IPOTOKOIB POH/LY MO0 CITITIKYBAHHS 3 JITbMH.

- TloBaxkaTu 0COBHMCTICTH, IIpaBa Ta TiHICTh KOJKHOI TATHHH.

- JlisTH B HAWKpAIIMX iHTEPECAX JAMTHHH.

- JloTpuMyBaTHCs IIPHHIIATIIB KOH}IAeHIIHHOCTI.
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- TIoBiTOMJISITH TIPO MiO3PY YH BUIAIKH HACH/IBCTBA BiAMOBiAaIBbHIH 0COGi.

- TlixrpuMyBaTH CUPHATIHBE, IHKIIO3HBHE CEPEOBHIIE 1Is JUTei.

- 3anydary AiTeil 10 NPHAHATTA PillleHb, SKi IX CTOCYIOTBCS (BiANOBIIHO 710 BIKY).
- TIposiBASTH TEPIHMICTD, 100PO3HWIHBICTS i eMMaTiio.

3aboponsernes:

- Oprauni3zyBaTi 0COOMCTHI KOHTAKT, y TOMY qucyi OHJIAMH-KOHTAKT, 3 AITbMHU, 3 IKHMH 5
MPAIIOIO, 3 METOIO, HE MOB’A3aHOM0 3 ALSUIbHICTIO BO “B® “)KBK™.

- Irmopymartu abo He 3BepTaTH yBaru Ha Oyab-aKy NiI03PIOBaHy YK PO3TOJIOMEHY KOy H
)KOPCTOKE MOBOJUKEHHS 3 IUTHHOIO.

- ®i3nuHO KapaTH abo MOTPOKYBATH JMTHHI.

- OGifiMaTy, TOpKaThCs ab0 3AIHIIATHCS HAOAMHIL 3 IATHHOIO y criocid, sxuii Oyne
CHPUMHATAN AK HEHAICIKHUH.

- BHKOpHCTOBYBATH 00Pa3/TUBY JIEKCHKY, IPUHIOKYBATH, 3A/AKyBATH, (ILKYBATH.

- ®otorpadysary abo 3HiMaTH HiTeH 6e3 3roau GaThKiB, 3aKOHHMX MPEACTAaBHUKIB JUTHHH.

slxmo s BBaka, mo ueii Kogexc nopexinkn 6y/10 nopymeHo inmoio ocoboio B BO “b®

“XBK”, ¢ noBuHeH:

- 3060B’s3aumii  HeraiHO [MOBIZOMHTH BiINOBiAaIbHY o0c00y 3rigHO 3 TMPOLEAYpaMH
Oprasnisaii, JOTPUMYIOUUCH TIOJHTHKY 3aXHCTY JiTeH 1 MPHHIAIIB 3aXHCTY BHKPHBaiB.

- TlpaumiBHEK HE Ma€ NpaBa CaMOCTIHHO 3°SCOBYBAaTH oGcTaBuHu cKapru abo Mmijo3py 1070
[TOPYIIEHHS 1paB AUTHHY, a0 HE IOCTABUTH 1zt 3arpo3y ii Gesnexy, 06’ eKTHRHICTH PO3TTIALY
Ta KOH(iACHIIHHICTD.

- Vi immi mopoeni, siki 6epyTh y4acThb y 3aX0/ax, nporpamMax ab0 MalOTh KOHTAKT i3 JIThMH,
30608 s3an1 o3naioMuTHCs 3 KomexcoM MoBeiHKY Ta JIOTPUMYBATHCS f0ro TMoJOKEHb T
4ac B3aEMOJIT 3 AITBMH.

- 1lg BuMora NOMMPIOETHCS HE JTUINE HA [paliBHUKIB i BOJIOHTEPIB, @ i Ha JIOHOPIB,
KYpHAIICTIB, TIepeKIafaviB, 3anpoLICHUX daxiBiiB, TeXHiUHMI IEPCOHA, BOAIIB,
dororpadis, mpencTaBHUKIB APTHEPCHKUX oprasizauiii, sKi 4epe3 3aly4CHHS 10
nigneHOCTI Uk porpam MoHIY MOXKYTh MaTH npsamuii abo omocepeIKoBaHHH KOHTAKT i3
JUTHMH.

Vi immi mopocmi, ski 6epyTh yd4acTh y 3axojax, MporpaMax a60 MalOTh KOHTAaKT i3 JITbMH,
20608 s3aHi o3naomutics 3 KojekcoM TOBEIIHKH Ta JOTPUMYBATHCS floro MOIOKeHb Mijl 4ac
B3AEMOJIIT 3 NITbMH.

2.3. HapuanHs NpaniBHAKIB

Vi npaniBHuKy Ta BOTOHTEpH O1aroiiHOT oprasisauii IpoxosTs 0608’ I3K0BE HABYAHHS 3 TUTAHb
3axHCTy AiTe. MeTo IboT0 HaBYaHHSA € (dopMyBaHHs y KOMaHIH 3HaHb, HABHYOK i TOTOBHOCTI
eeKTHBHO pearyBardH Ha PU3HKH, OB si3aHi 3 HACWJILCTBOM YH 3arpo3aMH [Uis JiTeH, a TaKoxX
cTBOpeHHs Ge3MeYHOTr0 i NiITPUMYIOHOTO CCpe/IoBHINA.

BazoBe HABYAHHS IPOXOIHTD YCi HOBI 4ICHA KOMAaHIH [ij ac BCTYMY JI0 OpraHisarii.

OHOB/IIOBATbHC HABYAHHS T2 IPAKTHYHI cecil MPOBOIATHCA [IOHalMEeHIIIe pa3 Ha JBa POKH, a
TAKOK 32 IOTPEOH - Y pasi OHOBJIEHHS MOJITHK a60 3MiH Y 3aKOHO/IABCTBI.
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HaBuaHHS IPOBOMTHCS Y TaKHX popmarax:

OHNAHH-KYPCH 3 OCHOB JIMTSYOTO 3aXUCTY;

ouni 260 MCTAHIIHHI TPEHIHIM i3 3ATyYEHHM KBATi(PIKOBAHMX eKCIEPTIB;
03HAHOMJICHHS 3 BHYTPIIIHIME TOJITAKAMHU Ta NPOTETypaMi 3aXHCTy JiTeH;
IHCTPYKTaXK MO0 eTHYHOT B3a€MO/Iil 3 IIThMH, BUSBJIEHHSA 03HAK HACHJIbCTBA Ta
QITOPUTMIB JIiHf y BHIIA/IKY TMJO3PH Ha TOPYIIEHHS NPAB THTHHH.

2.4. KoopaunaTop i3 3aXucTy

KoopamHaTop i3 3aXHCTY JAiTeH MPH3HAYAECTHCS HAKAIOM kepiBHEKA QOHIY Ta i€ BIINIOBIAHO
10 3aTBEPIKEHHX MOJITHK i poueayp orpamnizaumii.

KoopauHaTop i3 3aXHcTy AiTeil, NpamiBHAK donxy @ypcikopa Haranis

Konraxrai xanni: +38 050 957 33 23 (fursikova.n@ybw.com. ua)

Jlo 0608’ A3KiB BXOJMTH OpraHizallis 060B’S3KOBOr0 HABYAHHS JUISl BCIX IIPAiBHHKIB i BOJIOHTEPIB,
4K 117 9ac BCTYIY JO KOMAHJM, TaK i B MpOIEC [onambIIol AisuibHOCT. KoopauHaTOp TIIanye i
[IPOBOJIMTL HABUAHHS, 3abe3nedye {HCTPYKTaKi, CIJIKYE 332 CBOEYACHMM OHOBJICHHSM 3HAHL Td
36epirae BiZINOBIIHY JIOKYM eHTANif0. BiH TAKOXK € KOHTAKTHOIO 0COO0I0 y BHNAIKAX, IO CTOCYIOTHCH
PH3HKIB UM {HIMIEHTIB, 0B A3aHUX i3 [IOpYIIEHHSM TIPaB AUTHHHA. Y pasi BUABICHHS MOTEHIIHHO1
3arpo3y KOOPIUHATOP 3alesnedye pearyBaHHs 3riZAHO 3 BHYTPIIIHIMH MPOLEypaMu. KOHCYIBTYE
KOMaHJ1y, B3aEMOJI€ 3 KEPIBHHLTBOM i, 32 moTpedwy, - 3 BiAMOBIAHUMHE CITYKOaMH. Moro 3aBaHHsAM
€ CTBOpEHHs OE3MEeYHOro CepeioBuia B oprasisaiii, a TAKOX MIATPUMKA KyTbTypH 00i3HAHOCTI,
BiJNOBIATBHOCTI Ta HPODITAKTHKH HACHIIBLCTBA MO0 JITEH.

o TlnanyBaHHs T2 KOOPAMHAILS 6A30BOr0 i OHOBIIOBAIPHOTO HABYAHHA 3 MATAHb 3aXHCTY
JUTEH.
e 3anyueHHs TpeHepiB ad0 NPOBEACHHA BHYTPIIIHIX TPEHIHI1B.
e 3aGe3neueHHs IPOXOJIKEHHs HaBYaHb yCiMa HOBHMH TpaljiBHAKaMH Ta BOTIOHTEPAMH.
AMiHICTPATHBHA BiANOBIAJILHICT!
e Bejenns o0niky HaByaHb, ceprudikatis Ta IHCTPYKTaKIB.
e KoHTpoJib 3a IOTPUMAHHAM TepMiHiB OHOBJICHHS 3HAHb npaniBHHKIB.
e Axryanizauis inpopmariiiHiux MaTepiais Ta MPOLEAYP Bi/IOBIIHO 10 3aKOHOABIHX 3MiH.
MomniTOpHHT i CynpoBit:
e 3abesneuenHs BUKOHAHHS CTAHAAPTIB Ta NOMITHK 3aXUCTY NiTel y MIO/IeHHIN isTbHOCTI
oprasizariii.
e HajaHHs KOHCY/IbTAILIH mpaniBHUKaM 10710 OTPUMAHHA eTHYHOT B3a€MOJIi1 3 IITHMH.
e [IpoBesieHHs PEryIsSPHOrO MOHITOPHHIY CCPEAOBUIIA JUIA BUSIBJICHHS IOTEHITIAHUX
PH3HKIB.
PearyBaHHs HA BHIAJKH:
e [lpuiioM i JOKyMEHTYBAHHS [IOBiJOMJIEHB TIPO MOJK/IHBI BUNIA/IKH NOPYIICHHS MPAB AUTHHH.
e 3ilicHenHs MEPBHHHOTO AHATI3Y CHTYAIl, indopMyBanHs KepiBHULTBA 00 BIJINOBIHAX
ciyx0.
e Koopimuauis jili y pasi BUSBICHHS 3arpo3H /Ui IUTHHH.

2.5. Cynepsisig

Cynepsi3op - IIpalliBHHK opramizaitii, sKui MiATPUMY€E KOMAH]TY y THTAHHSX 3aXUCTy AITEH,
CcTBOPIOE Ge3nedHui MpoCTip s BLAKPUTOrO OOrOBOPEHHS Ta KOHCYIBTYE Il patliBHUKIB 1
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BOJNOHTEPIB MO0 HAIEKHOTO pearyBaHHd ¥ npodecifinux CHTYAISX, OB SI3aHHX i3 pU3HKaMH LIS
TITeM.

[IpauiBHUKY Ta BOIOHTEPH, BIJIKOYHO 3 KoopauRaTopoM, AinsAThes i3 Cy [epBi30poM Kelicamu, Mo
CTOCYIOThCS JiTeH. Lle MOKYTh GyTH CKIazHi CHTYalil, IHIMACHTH 260 MOTEHIIHH] 3arpo3u Ul
ixupoi 6e3mexu. CynepBizop CHCTEMATH3YE 11i BuTaKK, (OpMY€E BUCHOBKH Ta HaJIa€ pexoMeH1aitii
KOMaHIi 3 MeTOIO 3a0e3neyeHHs Oe3nevHoro Cepe/loBHilia Ta [IPaBUJILHOTO pearyBaHHs.

KoopauHaTop KOHCYIBTYETBCS 3 CymepBi3opoM, Gepe ydacTh y peryiapHux CynepBi3IiHUX
3ycTpivax i 30upae BiIMOBIIHY JOKYMEHTALLi0, OO yCi BUTIA/IKH, nos’si3aHi 3 ThMHA, OyIH
HANeKHIM UHHOM 3adiKCOBaHi Ta onparboBaHi.

Cymnepsi3isi IPOBOJMTHCS pas Ha ABa micai. Y pasi 0coOIMBO CKIAAHUX cHTYaIli#i MOXJIHBI
no3aueprosi cecii. 3ycTpiul MOXKYTh BinOyBaTucs K OYHO, TaK 1 OHJIaifH, 0 JI03BOJIIE 3pY4HO
[UIaHyBaTH Yac Ta BpaxoByBaTH reorpadiyHe po3TallyBaHHsi KOMaH/IH.

2.6. Komicisi 3 mATAHB 32aM00iraHHs T2 NPOTHAIT , CEKCYATbHOMY HACHILCTBY, JOMAraHH#AM Ta
aucKpuMiHanil

KoMicis 3 NMHUTaHb 3aXMCTY JTEH, CTBOPIOETHCS JUIA 3abesnedeHHs eEeKTUBHOIO pO3risty cKapr,
KOHTPOJIIO 32 JIOTPHMaHHAM TMoMiTHKY Ta 3aXKCTy TIPAB YYAaCHUKIB IPOEKTY. 3a noTpedu 10 CKIIaxy
KOMiCiT MOJKYTb 3aTydaTHcs iHmI 0cooH, JOTHYHI JI0 KOHKPETHOTO BUIIAIKY.

Jlo ckaxy Komicii BXOAATh:

e Tenepanbuuii aupextop bO «B® « BK»
e KoopmuHaTop 3 MUTAHb Oe3MeKH

e Cymepai3op

e KepiBHHK JiI040r0 MPOEKTY

Ocnosai dynkii Komicii BKIIOYAIOTE!

e IPOBEACHHA PO3CIifyBaHb ycix 3adikcoBaHuX BHMIAIKIB HACKIILCTBA, NOPYIICHD NIPaBs,
JOMaraHb Ta JUCKpUMiHALii;

e TepeBipKa 06T PYHTOBAHOCTI CKapr, anani3 HasBHHEX JOKa3iB T2 ONMTYBAHHS CBI/IKIB;

e Ni/IrOTOBKA BUCHOBKIB Ta pEeKOMEHIANIH 1110710 3aCTOCYBAHHS BUIMOBI/THAX 3aXO0/1iB BIUTHBY;

e  OIiHKA MOXKIHBAX PH3HKIB JUISI IHIIAX y4acHMKiB poekTiB DOHY;

e IPONO3HMIsS TAMYACOBHX 3aXO0JIiB 3aXHCTY MOCTPAKIAIMX JIO 3aBEPIICHHS pO3CIiTyBaHHS.

2.7. IncTpyKTami 1st airei

[HCTpyKTaX 3 Oe3meku JUIs AiTel € HaJ3BHYAHHO BAXIMBOKO CKIAI0BOIO pamoi poboru. Bix
JOMoMAarae JiTSM YCBIIOMHMTH CBOi IpaBa, 30KpeMa Ipaso Ha 3aXMCT Bijl HACHIIBCTBA, @ TAKOXK HABHAE
iX, sIK sty y pasi HeGesnexu. Taxuil incTpykTax opmye y miteh BifuyTTs Oe3meKH Ta BIEBH €HOCTL,
a4 TAKO Ja€ 3HAHHS, KOMY 1 SK MOXHA 3BEpHYTHCs 32 JIOTIOMOTOIO. [HCTPYKT@X NPOXOIHTH Y
JOCTYIHi# Ta ApyXKHiit hopMi, ananToBasiit 10 Biky aired. [1i1 9ac HHOTO JTSM TOSICHIOIOTH OCHOBHI
[paBuia GE3NEKH, PO3NOBIIAIOTH PO ixHi npasa, 30KpeMa IpaBo rOBOPATH TPO CBOT NMepeKUBaHHSA

i OTPUMYBATH MIATPHMKY. OKpiM [BOTO, JiTH 3HAHOMIATHCS 3 KOHTAKTAMH BiJMOBiJAIBHAX 0Ci0, 10
SKMX MOJKHA 3BEPHYTHCA y pa3i BUHHKHEHHS npoGriem abo 3arposH.
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3. Ipoueaypa pearyBaHHs

3.1. PearyBanHs Ha MiI03pYy T4 BHNAJAKH HACHLIH

Braroxiiina opramizamis “YKoBTo BraxuTHi Kpia” BU3HAE CBOTM IIPIOPHTETOM 3aXHCT AHTTH,
310pOB’s, riHoCTi T2 NPaB AHTHHH. V BHMA/KY MiZ03pH, BUSBICHHS U4 MOBITOMICHHI PO
HACHIBLCTBO ab0 3arpo3y HACHIIBCTBA L1010 TUTHHH, opramizaitist 30608’ A3y€TbCs JTATA
OMepaTHBHO, 9y TJIHBO, KoH(inenNiito Ta npodeciiHo.

[1lo BBA’KAETHLCH HACHILCTBOM:
e dDizuuHe HACH/ILCTBO
yaapH, HITOBXaHHS, sanoigHHs 60110 ab0 TUIECHHX YHIKO/UKCHE.
e [lcuxonoriune HACHILCTBO
TIPUHIDKEHHS, 3a/ISIKYBaHHS, {30NA1Lis, CHCTEMATHHI 00pasy.
e CekcyajibHe HACHILCTBO 200 eKCILTyaTaLlis
By np-AKuil ceKCyarbHIH KOHTAKT a6o i, 3/AiCHeH! MO0 IMTHHH, B TOMY yucsIi OHJIaiH.
e HenanexHe NiKJIyBaHHS, HEXTYBaHHH norpedaMH AU THHH
saMIICHAS 63 HarsLy, DKi, MEJIMYHOT I01IOMOTH TOLLO.

3.1. [loxanus cKapra

Brnaroaiiiauit Gomj 3a0e3nedye J0CTYIHY. GesneuHy Ta eeKTUBHY MPOLEIYPY JUlst MOTaHHA ckapr
[110/10 BHTAJIKIB CEKCYANbHOro Ta (hi3HIHOTO HACKILCTEA, CUXOJIOFIHOTO THCKY, JHCKPHMiHAILiT
qp Gyab-SIKMX iHIOKX NOPYIIEHE NPaB i TLIHOCTI JIFOIMHH.

KosKHA IMTHHA TA YYACHHK NMpoeKTiB DOHY, ixHi OaTbKH, CIiBPOOITHHKH, BOJIOHTEPH H NMapTHEPH
MaroTh TIPaBO MOATH CKapry 9epes nepenGaueHi KaHaim 38 s3KY.

KaHa/4 NoJAHHS CKAPIrH:

e Ocobucro - 10 Koopaunaropa i3 3aXHCTy
4+38 050 957 33 23 (fursikova.n@yvbw .com.ua)
e Yepes caiit BO «b® «KosTo0 Baaxkurui Kpaia»
https://vbw.com.ua/
KOHTAKTHI HOMEPH 3B’ SI3KY
. Bumropox +38 098 032 32 82
w. Ipnins +38 098 087 45 56
m. Vaxropon +38 050 957 33 23
e Uepes e1eKTPOHY NOWTY BO «B® «Kosto baakurai Kpuia»
(project@ybw.com.ua)

o Yepes Ppiznuny «CKpHHBLKA, 1€ Tehe MOUYIThHY, AKA 3HAXOAUTHLCH:
m. Bamropon, Bya. lxiasua 29, «enepania UA»
w. Ipninb, By CenepuHiBCcHKa 129a, «enepanis UA»
M. Yxropon, Bya. CTyAeHTCHKA nabepexna 4, «I'enepauis UA»

Vi 3BepHEHHS PO3ITIAIOTECS HEYIEPEDKEHO, KOH(DiICHIIHHO Ta 3 I0TPUMaHHIM MPHHIAIIB
3aXUCTY NOCTPaXkIaIHX.
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Bumorn 10 ckapru:

e [1IB Ta KOHTAKTHI JaHi 3asBHHKA (AKIIO HE AaHOHIMHO);

e Iudopmanis npo ocoby, MO0 AKOI NOAAETHCS CKapra

o KonTtakrHa in(opmaliis npefcTaBHiKa THTHHH

¢ Onuc cATyamii: 1aTa, 4ac, Miclie, Y4aCHHKH, CBI/IKH, CTaTh, 4H € iHBaIJIHICTD,
e Jlara Ta mianuc

MouarkoBuii anaxiz 3sepHenns: [licns orpumanns ckapru KoopauHatop i3 3axucry Oe3neku
POBOJIATH MOMEPEeHid O3, A0TPUMYIOUHUCH nprHIETiB KoHdineniinocTi. Ha npomy erami
BH3HAYACTHCS KaTeropis sumajky: [Ipoctuii, cepenniil, excrpennid.Lli eTamu BKITHOHAIOTE:
e [IlepeBipka HasiBHOCTI MIACTAB U PO3LIIsLY CKapr. Ckapra po3riisiiaeThes, SKIIo
immmeHT BinbyBea mix yac yuacti B mpoektax ®ox ity ado Ha nokauisx, e Gou 3AiHCHIOE
CBOIO MisMBHICTD, 460 y 3B’513KY 3 BAKOHAHHM 000B’s3KIB YHaCHHKA IIPOEKTY.
e Ouinka noTpedy TAMYACOBUX 3aX01iB Oe3eKH (HanpuKIa, 3MiHH IpYIH, JHCTAHLIHHOT
yuacTi ab0 HIIUX 3aXOIiB 1S 3aXUCTY MOCTPaXKAAI0T 0CO0H);
o BusnaueHHS MPIOPHTETHOCTI PO3IIISLY, 0COOJIMBO Y BUIIA/IKaX, KOIHA ICHy€ pH3HK
MOBTOPHOTO HACH/IBCTBA YH IIKOIH.

V pasi, sKmio ckapra crocyeThes Koopaunaropa i3 3axucTy a6o Gynb-sxoro wiena Kowmicii 3
MHTAHbL De3NeKy, BOHH He 6epyTh yuacTi y po3risjii bOro 3BepHEHHA.

STKINO 5K IHIMAEHT OB s3aHumit i3 kepiHukOM DoHIY, [TOBiIOMJIEHHS CJIiJ HAIPABJISTH 10
sacHoBHMKa DOHTY, BIAMOBIAHOrO Oprany ynpasiiHts ado, 3a norpedu, 10 NPaBOOXOPOHHUX
Oprasis.

3.2. Po3rasil CKapry 3a/1€KH0 BiI KaTeropii BUNA/IKY:

[icnst orpumanns ckapra KoopamuHaTop i3 3aXHCTY IIPOBOJATE norepe/(Hil po3rasi,
JIOTPUMYIOUKCH IPHHIIATIIB xondinenniiinocti. Ha oMy eTami BU3HAYAETHCS KaTeropis BUMAaAKY:

IlpocTnii BHNA/0K
e Cxukanns KoMicii 3 murass Ge3neku: npotsrom 48 roms micsist IepBUHHOTO aHamizy.
o [lpuitusirrs pitenns Kowmiciero: npotsirom 30 kajien1apaux JIHIB 3 JIaTH OTPHMaHHs CKapry.

Cepenniii BHIIAA0K
o Cxiuxanug Kowmicii: mpoTarom 24 rojiui micis NepBHHHOrO aHazy.
o [lpuifHATTA pillIeHHs: NPOTAroM 15 KalleH1apHuX MHIB 3 JaTH OTPHMAaHHA CKapru.

Excrpenuii BHIIA0OK

Curyarid, siKa 3arpoxye KuTTIo, 310poB’10 260 Ge3meni THTHHH YK IHIIOr0 YYACHUKA MPOEKTY,
BrJIrOdatoun: ¢isuune abo cexcyajibHe HaCHIIbCTBO, cepito3Hy 3arpo3y MCHXONOTIYHOMY CTaHy
TOLILO.

Heraiine pearysanns Koopunaropa i3 3aXHCTY, [0 BKIOHAC:

e IndopmyBanHs Ta HepPeHANPABICHHS 10 BiANOBIAHHX OpraHiB:
JOBEHAJILHA TIOJTITIS;
chyk0a coliaabHOTO 3aXUCTY JiTeit;
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MEIMYHI Ta ICHXOJIOTTYHI CITYKOH.

o 3abesneuenns Ge3neKH NOCTPAKAATOT 0cOOM (THMUIACOBE BIZICTOPOHEHHS, 3MiHA IPYIIH).

o JlokyMenTyBaHHS iHIMAEHTY Ta noBizowienns Komicii 3 narans Gesnexn /Ui
MOANIBIIOT0 PO3IJsSLY | IPHHHATTSA PINICHD.

Tepmin pearysanus: HeraifHo micis OTpumanus indopmanii npo 3arposy.
Mozausi pimenns Komicii:

Kowmicist 3 muTaHs Ge3Mmekd MoXe MpHitMaTd KiTpKa THMIB pimieHb. BoHa Moike BU3HATH (akr
IIOpYIIEHHS Ta HAJATH PeKOMEH Iallii o0 3ax0/1iB BIUTHBY a60 npodinaxtukn. Y pasi BiICyTHOCTI
JIOCTATHIX TiATBEP/UKEHb CKapry Moke OyTH BijaxuieHo. Takoxk posrjisil CKapra MOXKe Oyt
npUNMHeHHiH v pasi T BiKIMKaHHS a00 BMHHKHCHHS iHImIX 00CTaBHH, W10 NEPEIIKOIKAIOTh
OIATBLIOMY PO3IJISLY.

Pimenns Komicii hikcyeThes y MPOTOKOII, SIKHi MiCTHTE AaTy 3acilaHHs, CKJIajl Komicii, kopoTkui
OIIMC CKApTH, NOSCHEHHs CTOPiH, BCTAHOBJIEHT (akTh T2 00CTABHHH,  TAKOXNK BUCHOBKH Td
pexomenaiii. [[poTokos mignucyeThest BeiMa 4ieHaMu Kowmicil 3 nmuTanb 6e3neKu.

3.3. Tumuacori 3aX0/14 3aXHCTY

®OHI MOKE 3aCTOCOBYBATH TUMYACOBI 3aX0/11 Ge3MeKy e 10 TPHAHATTS pimenns Kowmicii 3 nuranb
Gesneky. AKIO iCHYE HeoOXigHicTh 3a0e3revyuTH 3aXHCT YHJacHWKA MPOEKTY abo 3amo0irTu
[OJABIIAM opyIIeHHsM. J[0 TaKKHX 3aXO0MiB MOXKYTh HaIeKaTH:

« 3mina rpynu abo akTHBHOCTI, Y siKil 6epe y4acTh TUTHHA;

e Bizcroponenns oco6u Bim y4acTi B IPOEKTI HA NEBHUH nepion;

o [nmi opraHizamiiini 3aXo 1, CIIPSMOBAH] HA 3MEHIICHHS PU3HKY MOBTOPCHH IHIHJICHTY;

o [udopMyBaHHS Ta IEpCHANPABICHHS 10 BI/LIIOBIZIHKX OPraHiB, AKIIO € 3arpo3a KHTTIO,
3510poB’10 abo Gesrelli (FoBeHaIbHA OIS, coyx6a COiaIbHOTO 3aXHCTY AITCH, MeTYHI
Ta MCUXOIOTivHi ciryxO0n).

3.4. 3axoan BILTHBY
Jlo 0cobH, AiKa BYMHHIA [TOPYIICHHS MOXYTb OyTH 3aCTOCOBAH1 TaKy 3aXO/H:

o Ilonepexenns abo 3ayBaXeHHs - yCHe a0 MHCHMOBE OBiIOMJICHHSI [1PO
HETIPHIYCTHMICTE TOBEIIHKH.

e TumuacoBe OOMEKEHHS y4acTi B MPOEKTI ab0O MEeBHUX aKTHBHOCTAX.

e BicTopoHeHHs Bi/t Y4acTi y IPOEKTI HA NEBHUH NMePIOL.

e Opranianiiini KopurysasHs - 3MiHa IPYIIH, PO3KIANLY abo yMOB y4acri, mob 3anodirtu
[OBTOPEHHIO 1HIUACHTY.

o TIpodinaxkTidni 3aX01H - 060B’I3KOBE NPOXOKCHHA TpeHiHry abo IHCTPYKTaXy MOA0
Gesneunoi mopeAiHKy Ta mpaBui QoHy.

o Tlepenaua indopmaii 10 Bi/ITOBIAHHEX OpraHiB y BUMA/KaX CEpHO3HMX NOPyIICHb 400
3arposn Gesreni (FOBeHATbHA NOilis, cIyxKOa COLIATBHOTO 3aXUCTY JiTel, MeIM4HI Ta
TICUXOJOrTuHI CIIyX0H).
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HananHs 3axo0/liB BILTHBY ab0 THMYaCOBHX 3ax0/1iB He3eKH He 0OMeXy€e MOXKIIHBICTD 3aITyYeHH
0c0o6H 0 BiNOBIAATBHOCTI 3TiIHO 3 YKPATHCHKHM 3aKOHOIABCTBOM.

3.5. 3axucT BHKPHBAYiB

M@OHJL rapaHTye TMOBHAH 3aXHCT JULA 0cib, sxi mojaoTs ckapri abo OepyTh y4acTh y pO3TIsAl
BUIIAJKIB HACHJIBbCTBA, MOPYIIEHL MpaB HH JHCKpAMiHAIil. 3aXMCT BHKPHBAYiB 3a0e3MevyeThes

He3aIeAKHO Bijl pe3yabTary posrisiay. Jlo rapaHTiii HaneKaTh MOMJIMBICTD NOJATH CKapry AHOHIMHO
Ta 3abe3neuenns KoH}ieHiHROCTI.

CreopuTd KyipTypy Oesnekd Ta JIOBipH HEMOXJIHBO 0e€3 3axMcTy THX, XTO [IOBLJIOMJISIE [TPO
nopymeHas. GOHI 3aCyIUKYE Oy/ab-siKi TIPOSBH 3aISAKyBaHHA Ta 3abesneyye Oesneky ocib. AKi
[OBIIOMJISIOTDH PO MOPYILIEHHS.

3. ImmievenTanis
@onp 3abesneuye ingopmaniiine 3ade3nevenHs peajizauii mi€i MOJITHKH:

e (OHJ BUTOTOBISIE Ta MOMIHUPIOE indopmaniiini Marepiany Ha BCIX JIOKAIIISX IIPOEKTY, 1€
Bi/IGYBAIOTHCS AKTHBHOCTI, 3 KOHTAKTHUMH JIaHMMU Ta doro KoopauHatopa i3 3aXHCTy;

e Momn 3a6e3neuye Komicito 3 muTanb Oe3nexku 1a Koopaunaropa i3 3aXUcTy yciM
HEOOXI[HIM: TIPUMIIIEHHIMH, 00TaIHAHHAM, TEXHIKOIO TA KAHIEISPIEI0.

@oH;I TapaHTye BLUIbHAHA AOCTYN IO inpopmanii npo TlomTHKy 3anobiraHHs HaCHJIbCTBY,
MOPYIIEHHSAM 1IpaB, JOMaraHHAM Ta JUCKpUMiHALii Ha BCIX JOKAIISX MPOBEJCHHS MPOEKTHHX
axTuBHOCTEH. [HpOpMaIis HoCTyIHA:

 ua odiniitnomy BeO-caiiti PoHIy:
e HaiHpopMalliitHUX CTEH/IAX Ta Y BUAMMUX MICIISIX HA JIOKAISX TPOBE/ICHHS AKTHBHOCTEH;
e Ha iHpOpMAIIHHKUX CTEHAAX «Tenepattist UA»

MoH 1 OPraHi3oBYE PETyJISIPHE HABYAHHS LA BCiX CIIBPOGITHAKIB, BOIOHTEPIB Ta napTHepiB, AKi
DepyTh ydacThb y peanizanii wiei [omiTHkH. [TporpamMu HaBYaHHS BKITKOHAIOTH!

e  03HAKY TA MPOSBH JOMAraHb i MOPYIEHk MPas;

¢ QJITOPHTMH pearyBaHHs Ta iATPUMKH MOCTPAKIATHIX,

e  3abesmeuenns KOHDIAEHITHHOCTI Ta TOTPHMAHHS CTHIHUX HOPM:
o (opMyBaHHs KyIbTypH Oe3MeKH, oBark Ta Bi/LNOB1IAJIEHOCTI.

4. MomHiTOpMHI TA Hi3BITHICTH

KoopaaHaTOp 3 3aXHCTY MOPOKY spiTye npo peaiizanito HoxiTukn nepen reHepajibHuM
qupextopom BO «b® « KosTo Bbaaxkurni Kpuiaa»

3BT rOTYEThCH Yepe3 AHAI3:

e  OOJiK i ONiHKY HABYAHE JUISl CIIBPOOITHHKIB, BOJIOHTEPIB Ta MapTHEPIB:
e (ikcariio cKapr, 3axX0/1iB 3aXMCTY Ta BILIMBY Ha MOPYIIH MKIB;
e OmiHKH eheKTHBHOCTI i 3aX0/1iB MIATPUMKH;
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e OIiHKY J0TPHMaHHs KOH(DIIEHIIHHOCTI Ta Oe3meKu YYaCHHKIB;
e  pe3yJIbTaTH PO3CIiyBaHb.

5. Teperasia [oaiTHKH Ta NPUKIHIEB] M0I0KEHHS

[lomiTHKA TeperisaacThcsi He PiMlIe HDK pas Ha JiBa POKH ab0 y pasi BHECEHHS 3MiH JIO
sakoHogaBcTBa. OHOBIEHHS MOJITHKA 3aTBEPKYETHCA kepiBrunreom @omnjy. BuxoHaHHS
HOJITHKH € OG0B’ S3KOBAM JI7Isl BCIX CIIBPOOITHUKIB, BOJIOHTEPIB, NapTHEPIB Ta yJaCHUKIB POEKTIB.
OsmaifoMyeHHES 3a6e3nedyeThes MUIIXOM nyOikauii Ha peG-caifti, po3milenns Ha indopmaniinmx
CTEHJIAX TA IPOBEICHHS HCTPYKTAKIB.
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Yellow Blue Wings Charitable Foundation

INTRODUCTION

The Charitable Organization “Yellow Blue Wings Charitable Foundation™” is a non-profit organization operating
in the field of charitable development and social support. Since 2014, from the time the Charitable Organization
“Yellow Blue Wings” was established, the Foundation’s team, with the support of foreign donors and organizations,
has carried out active work in the field of protecting the rights of children and young people in Ukraine. Since 2014,
its activities have covered Luhansk and Donetsk regions. Since 2023, they have also covered Kyiv, Kharkiv, Ivano-
Frankivsk, Zakarpattia and Sumy regions.

Since the beginning of our operations, we have made significant efforts to develop cooperation and partnerships.
Our donors and partners include ChildFund Deutschland, the German Federal Ministry for Economic Cooperation and
Development (BMZ), UICEF, Terre des hommes TDH - Switzerland, WeWorld-GVC, Deutsches Rotes Kreuz,
Agenzia Italiana per la Cooperazione allo Sviluppo, Caritas International, Terre des hommes - Deutschland, the
Ukraine Humanitarian Fund, and the Western Ukrainian Child Protection Consortium.

The Yellow Blue Wings Foundation actively cooperates with national and local authorities by entering into
memoranda of cooperation with ministries, regional state administrations and councils, and territorial communities.

The Foundation is an active participant in several national and international consortia that bring together civil
society organizations, donor institutions and government partners to coordinate efforts in humanitarian response, the
protection of children’s rights, education and community development.

In its activities, the Yellow Blue Wings Charitable Foundation is guided by the principle that no child should be
left alone in danger.

We recognize that children - especially those belonging to vulnerable groups - face an increased risk of violence,
neglect, psychological pressure or social exclusion. War, displacement and economic instability further increase the
risks of violence against children.

For this reason, our Foundation pays particular attention to creating a safe and supportive environment in which
every child - regardless of health status, background or life circumstances - has the right to be heard, protected and
included in a full life.

1. GENERAL PROVISIONS

1.1 Terminology

Child protection - the protection of children from abuse and the assurance that children’s health is not
endangered. Child protection ensures that children grow up in a safe environment with effective care. A child or
student is a young person under the age of 18.

Child - a person under the age of 18 (the age of majority), unless the law applicable to that person provides that
the person attains majority earlier.

Children’s rights - a system of opportunities necessary for a person’s comprehensive and holistic development
under, and in accordance with, the requirements of the environment, taking into account the child’s immaturity
(international legal instruments define a child as “every human being below the age of eighteen years unless, under the
law applicable to the child, majority is attained earlier”).

Ensuring the best interests of the child - actions and decisions aimed at meeting the child’s individual needs in
accordance with the child’s age, sex, health status, developmental characteristics, life experience, family, cultural and
ethnic background, and taking into account the child’s views if the child has reached an age and level of development
at which the child is able to express them.

Child safety - a state of physical, emotional and social well-being in which a child is protected from all forms of
harm.

Abuse of a child - any form of physical, psychological, sexual or economic violence against a child, including
domestic violence, gender-based violence, bullying, mobbing (harassment), as well as any unlawful transaction
involving a child, including the recruitment, transportation, harbouring, transfer or receipt of a child for the purpose of
exploitation through deception, blackmail or abuse of the child’s vulnerable situation.

Physical violence - intentional acts or omissions that have caused or may cause physical harm, pain or injury to a
child.

Sexual violence - the use of a child by an adult or another child who, by virtue of age or level of development,
holds a position of power, authority or trust, for the purpose of satisfying personal needs or obtaining gratification.
Sexual violence against a child means coercing or encouraging a child to participate in acts of a sexual nature,
regardless of the extent to which the child understands what is happening. Such acts may involve physical contact,
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sexual intercourse or other acts of a sexual nature. Sexual violence also includes involving children in viewing or
producing pornographic materials or encouraging children to engage in inappropriate sexual behaviour.

Emotional violence - systematic abusive treatment of a child that negatively affects the child’s self-perception
and development. It may include instilling in the child a sense of worthlessness, uselessness or inferiority, treating the
child as fit only to satisfy another person’s needs, or imposing unjustified expectations on the child. Emotional
violence includes restriction of movement, threats, intimidation, discrimination, harmful influence on the child’s
moral development, ridicule, insults, mockery, degrading treatment (including questions or instructions that may place
the child in a humiliating position), or other forms of hostile or unfavourable treatment.

Neglect of a child’s needs - inattention or inaction by a person caring for a child in relation to meeting the child’s
needs for medical care, education, emotional development, nutrition, housing and safe living conditions, taking into
account the objectively available resources of the child’s family or other persons responsible for the child, where this
causes, or is highly likely to cause, harm to the child’s health or physical, mental, spiritual, moral or social
development.

Violence against a child - any physical, emotional or sexual act or omission directed against a child that causes
or may cause harm, injury or suffering, or restricts the child’s rights and freedoms.

Economic violence - any act or omission aimed at limiting financial resources, access to basic needs, educational
opportunities, medical care or other necessary benefits, which harms the child or deprives the child of adequate
material support.

Prevention of violence - the prevention and elimination of any forms and manifestations of abusive treatment of
a child.

Abuse - any act or omission that harms a child’s physical, emotional or psychological well-being, including
sexual, physical or emotional violence or neglect.

Risks - potential threats or undesirable situations that may arise in the course of the organization’s activities and
cause harm to children, including violations of children’s rights, violence, negligent treatment, traumatization or an
inappropriate response.

Standard case - a situation that requires standard review without additional urgent measures.

Medium-priority case - a situation that requires expedited review and may require the introduction of interim
safety measures.

Emergency case - a situation that threatens the life, health or safety of a project participant and requires
immediate response and involvement of the relevant authorities.

Safe recruitment - a system of measures ensuring that only reliable, qualified and properly vetted professionals
are permitted to work with children or vulnerable groups.

This is one of the key components of a child protection policy in accordance with international standards.

Code of Conduct - an internal written document of the Organization that defines standards of ethical and
unethical behaviour and interaction with children.

Supervisor - a person who supervises and coordinates the work of a group of employees, supports their
professional development and assists in resolving work-related issues.

Supervision - regular professional support provided to employees and volunteers for the purpose of analysing
complex cases, discussing professional challenges, sharing experience and improving the quality of work.

Consent - voluntary, informed and clearly expressed agreement to an interaction. Children are presumed not to
be able to give full consent to sexual or risky interactions with adults.

Protection Coordinator - the Child Protection Coordinator responsible for implementing, monitoring and
overseeing compliance with child protection policies in the Organization.

1.2 Purpose and Main Objectives of the Policy

Purpose of the Policy:

This Policy defines the key principles and procedures followed by the Charitable Organization “Yellow Blue
Wings Charitable Foundation” to ensure the safety, dignity and well-being of every child who participates in our
programmes.

Main objectives of the Policy:
¢ Provide employees with clear instructions on identifying, responding to and reporting threats to, or violations of,
children’s rights.

o Ensure that any child protection concern is handled promptly, sensitively and professionally, taking into account
the best interests of the child.
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o Inform partner organizations and institutions involved in activities with children about the Child Protection Policy
and the internal safety procedures in force in our Organization.

o Confirm the Organization’s commitment to developing and implementing effective and ethical child protection
practices in accordance with Ukrainian legislation and international standards.

2. MAIN PART

2.1 Risks in the Implementation of the Charitable Foundation’s Projects

In the course of implementing programmes and activities focused on working with children, the Yellow Blue
Wings Charitable Foundation recognizes a number of potential risks that may endanger children’s safety, well-being
and rights. Awareness of these risks is essential to establishing an effective system for their prevention and response.

¢ Risk of non-compliance with child protection standards by employees or volunteers.
Insufficient staff awareness of the Child Protection Policy, lack of appropriate training, or errors in responding to
cases of violence or threats may aggravate traumatic situations, undermine the trust of children, parents or partners,
and result in legal liability for the Foundation.

¢ Risk of an inadequate response to violations of children’s rights.
Delay, a formalistic approach or unethical behaviour in situations involving a child’s safety may cause emotional or
psychological harm and call into question the Organization’s reputation as a safe environment for children.

¢ Risk of inappropriate behaviour by partners or external specialists involved in activities with children.
The involvement of partner organizations that are unfamiliar with, or fail to comply with, internal protection standards
creates a potential risk of violations, ranging from inappropriate forms of communication to serious ethical and legal
violations. Activities in which children are left alone with representatives of third parties are particularly risky.

¢ Risk of improper storage or disclosure of confidential information about children.
Improper handling of children’s personal data or personal stories may result in retraumatization, social condemnation,
stigmatization, or loss of safety for the child and the child’s family.

¢ Insufficient awareness among school staff or facilitators of the Child Protection Policy.

¢ Interaction with children without appropriate supervision.
Where facilitators or psychologists are left alone with children without a teacher or another school staff member being
present, the risk increases.

o Inappropriate or excessively open discussion of sensitive topics.
During sessions, especially psychosocial sessions, children may share personal or traumatic stories. Without
appropriate facilitator training, this may lead to the child’s retraumatization.

¢ Risk of physical or sexual violence by adults.

The existence of a relationship of trust with children during activities, especially camps or outreach sessions, creates
risks of unethical behaviour, exploitation or abuse. Such conduct may be committed by employees, volunteers or third
parties.

2.2 Safe Recruitment

The Charitable Organization “Yellow Blue Wings” recognizes that staff, volunteers and other persons involved in
its activities play a key role in ensuring the safety, dignity and well-being of the children with whom we work.

To minimize risks and prevent any form of violence or exploitation, the Organization applies a safe recruitment
procedure that is mandatory for all positions involving, or potentially involving, contact with children.
The key elements of safe recruitment include:

e Clear indication in vacancy announcements of the requirement to comply with the Child Protection Policy.
Each vacancy announcement states that the position involves, or may involve, work with children and requires
compliance with the Organization’s Child Protection Policy and Code of Conduct.

e Candidate’s CV.

Collection of complete information on the candidate’s experience, previous employment, education and professional
background. The candidate signs consent to the processing of personal data and confirms the accuracy of the
information provided.

¢ Reference checks.

At least two references from previous employers or supervisors, including direct questions regarding the candidate’s
conduct towards children.

¢ Signing the Code of Conduct and the Child Protection Policy.
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Before commencing work, the candidate must:
- review the Organization’s Child Protection Policy;
- sign the Code of Conduct;
- complete a briefing on basic safety principles.
¢ Post-employment training.

Newly recruited employees must complete mandatory child protection training or a briefing before beginning direct
work with children.

The Organization reserves the right to refuse cooperation or terminate a contract if:

o the person concealed information or provided false information;
o there are reasonable grounds to suspect inappropriate treatment of children;
o the Code of Conduct or the Protection Policy has been breached.

2.3 Code of Conduct

Employees of CO “YBW CF” undertake to comply with this Code and to take responsibility for raising
awareness of and promoting the Code of Conduct in their work. An employee’s refusal to sign the Code of Conduct is
regarded as incompatible with the Foundation’s values and ethical standards and may constitute grounds for refusing
to enter into an employment or volunteer agreement, as well as for terminating cooperation.

For the protection of beneficiaries and the preservation of the Organization’s ethical principles, the Foundation
reserves the right not to involve in its activities persons who refuse to comply with the standards established in the
Code.

I will:

- always act in accordance with the policies and procedures of CO “YBW CF” concerning the safety and well-being
of children;

- identify and mitigate risks to children’s safety and well-being as required by the policy or risk assessment process
of CO “YBW CF”;

- comply with the Foundation’s protocols for communication with children;
- respect the individuality, rights and dignity of every child;
- act in the best interests of the child;
- observe the principles of confidentiality;
- report any suspicion or case of violence to the responsible person;
- support a positive and inclusive environment for children;
- involve children in decisions that affect them, in an age-appropriate manner;
- demonstrate tolerance, kindness and empathy.
It is prohibited to:

- establish private contact, including online contact, with children with whom I work for purposes unrelated to the
activities of CO “YBW CF”;

- ignore or fail to respond to any suspected or disclosed harm or abuse of a child;
- physically punish or threaten a child;
- hug, touch or remain alone with a child in a manner that may be perceived as inappropriate;
- use offensive language, humiliate, intimidate or bully;
- photograph or film children without the consent of their parents or legal representatives.
If I believe that this Code of Conduct has been breached by another person within CO “YBW CF”, I must:

immediately report the matter to the responsible person in accordance with the Organization’s procedures,
observing the Child Protection Policy and the principles of whistleblower protection;

not independently investigate the circumstances of a complaint or suspicion concerning a violation of a child’s
rights, so as not to jeopardize the child’s safety, the objectivity of the review or confidentiality;

ensure that all other adults participating in activities or programmes, or having contact with children, review the
Code of Conduct and comply with its provisions when interacting with children;

- recognize that this requirement applies not only to employees and volunteers, but also to donors, journalists,
interpreters, invited specialists, technical staff, drivers, photographers and representatives of partner
organizations who, through their involvement in the Foundation’s activities or programmes, may have direct or
indirect contact with children.
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All other adults who participate in activities or programmes, or who have contact with children, must review the
Code of Conduct and comply with its provisions during interaction with children.

2.3 Staff Training

All employees and volunteers of the Charitable Organization undergo mandatory child protection training. The
purpose of this training is to develop the team’s knowledge, skills and readiness to respond effectively to risks
associated with violence or threats to children, and to create a safe and supportive environment.

All new team members complete basic training upon joining the Organization.

Refresher training and practical sessions are held at least once every two years and, where necessary, when
policies are updated or legislation changes.

Training is provided in the following formats:

¢ online courses on the fundamentals of child protection;

e in-person or remote training delivered with the involvement of qualified experts;

o familiarization with internal child protection policies and procedures;

e briefings on ethical interaction with children, identification of signs of violence, and response algorithms where a
violation of a child’s rights is suspected.

2.4 Child Protection Coordinator

The Child Protection Coordinator is appointed by order of the head of the Foundation and acts in accordance with
the approved policies and procedures of the Organization.

Child Protection Coordinator: Foundation employee Nataliia Fursikova
Contact details: +38 050 957 33 23 (fursikova.n@ybw.com.ua)

The Coordinator’s responsibilities include organizing mandatory training for all employees and volunteers both
when they join the team and throughout their subsequent work. The Coordinator plans and conducts training, provides
briefings, monitors the timely updating of knowledge and retains the relevant documentation. The Coordinator is also
the contact person in cases involving risks or incidents related to violations of children’s rights. Where a potential
threat is identified, the Coordinator ensures a response in accordance with internal procedures, advises the team,
liaises with management and, where necessary, with the relevant services. The Coordinator’s role is to create a safe
environment within the Organization and to support a culture of awareness, responsibility and prevention of violence
against children.

e Plan and coordinate basic and refresher child protection training.

o Engage trainers or conduct internal training.

o Ensure that all new employees and volunteers complete the required training.
Administrative responsibilities:

e Maintain records of training, certificates and briefings.

e Monitor compliance with deadlines for updating employees’ knowledge.

¢ Update information materials and procedures in line with legislative changes.
Monitoring and support:

o Ensure that child protection standards and policies are implemented in the Organization’s daily activities.
¢ Provide employees with advice on ethical interaction with children.
o Conduct regular monitoring of the environment to identify potential risks.

Response to cases:

e Receive and document reports of possible violations of children’s rights.
¢ Conduct an initial analysis of the situation and inform management or the relevant services.
o Coordinate actions where a threat to a child is identified.

2.5 Supervision

The Supervisor is an employee of the Organization who supports the team on child protection matters, creates a
safe space for open discussion and advises employees and volunteers on appropriate responses in professional
situations involving risks to children.

Employees and volunteers, including the Coordinator, share with the Supervisor cases concerning children. These
may include complex situations, incidents or potential threats to children’s safety. The Supervisor systematizes these
cases, draws conclusions and provides recommendations to the team in order to ensure a safe environment and an
appropriate response.
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The Coordinator consults the Supervisor, participates in regular supervision meetings and collects the relevant
documentation so that all child-related cases are properly recorded and addressed.

Supervision is conducted once every two months. Additional sessions may be held in particularly complex
situations. Meetings may take place in person or online, enabling convenient scheduling and taking into account the
team’s geographical distribution.

2.6 Commission for the Prevention of and Response to Sexual Violence, Harassment and Discrimination

The Child Protection Commission is established to ensure the effective review of complaints, monitor compliance
with the Policy and protect the rights of project participants. Where necessary, other persons connected with a specific
case may be involved in the Commission’s work.

The Commission comprises:

the General Director of CO “YBW CF”;
the Safety Coordinator;

the Supervisor;

the manager of the current project.

The main functions of the Commission include:

conducting investigations into all recorded cases of violence, violations of rights, harassment and discrimination;
e assessing whether complaints are substantiated, analysing available evidence and interviewing witnesses;

e preparing conclusions and recommendations on the application of appropriate corrective measures;

e assessing possible risks to other participants in the Foundation’s projects;

e proposing interim protective measures for affected persons pending completion of the investigation.

2.7 Briefings for Children

Safety briefings for children are an extremely important component of our work. They help children understand
their rights, including the right to protection from violence, and teach them how to act in dangerous situations. Such
briefings foster a sense of safety and confidence and provide children with information on whom to contact and how
to seek assistance. Briefings are delivered in an accessible, child-friendly format adapted to the children’s age.
Children are informed about basic safety rules and their rights, including the right to speak about their experiences and
receive support. They are also provided with the contact details of responsible persons whom they may approach if a
problem or threat arises.

3. RESPONSE PROCEDURE

3.1 Response to Suspicions and Cases of Violence

The Charitable Organization “Yellow Blue Wings” recognizes the protection of the child’s life, health, dignity
and rights as a priority. Where violence or a threat of violence against a child is suspected, identified or reported, the
Organization undertakes to act promptly, sensitively, confidentially and professionally.

The following is considered violence:
¢ Physical violence
Hitting, pushing, inflicting pain or causing bodily injury.
¢ Psychological violence
Humiliation, intimidation, isolation and systematic insults.
¢ Sexual violence or exploitation
Any sexual contact or act involving a child, including online.
¢ Inadequate care or neglect of a child’s needs
Leaving a child without supervision, food, medical care, etc.

3.1 Filing a Complaint

The Charitable Foundation provides an accessible, safe and effective procedure for filing complaints concerning
sexual and physical violence, psychological pressure, discrimination or any other violation of human rights and
dignity.

Every child and participant in the Foundation’s projects, as well as their parents, employees, volunteers and
partners, has the right to submit a complaint through the designated communication channels.

Complaint channels:

o In person - to the Child Protection Coordinator: +38 050 957 33 23 (fursikova.n@ybw.com.ua)
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o Through the website of CO “Yellow Blue Wings Charitable Foundation”: https://ybw.com.ua/
Contact telephone numbers:
- Vyshhorod: +38 098 032 32 82
- Irpin: +38 098 087 45 56
- Uzhhorod: +38 050 957 33 23
¢ By email to CO “Yellow Blue Wings Charitable Foundation”: project@ybw.com.ua
o Through the physical “A Box Where You Will Be Heard”, located at:
- 29 Shkilna Street, Vyshhorod, “Generation UA”;
- 129a Severynivska Street, Irpin, “Generation UA”;
- 4 Studentska Naberezhna Street, Uzhhorod, “Generation UA”.

All submissions are reviewed impartially and confidentially and in accordance with the principles of protecting
affected persons.
Complaint requirements:
o full name and contact details of the complainant, unless the complaint is anonymous;
¢ information about the person against whom the complaint is made;
o contact information of the child’s representative;
o description of the situation, including date, time, place, participants, witnesses, sex and whether a disability is
present;
o date and signature.

Initial analysis of the submission: After receiving a complaint, the Child Protection Coordinator conducts a
preliminary review in accordance with the principles of confidentiality. At this stage, the case is classified as standard,
medium-priority or emergency. The following steps are included:

o Verification that there are grounds for reviewing the complaint. A complaint is reviewed if the incident occurred
during participation in a Foundation project, at a location where the Foundation conducts activities, or in
connection with the performance of a project participant’s duties.

o Assessment of the need for interim safety measures, such as changing the group, remote participation or other
measures to protect the affected person.

¢ Determination of review priority, particularly where there is a risk of repeated violence or harm.

Where a complaint concerns the Child Protection Coordinator or any member of the Safeguarding Commission,
that person shall not participate in reviewing the submission.

Where an incident concerns the head of the Foundation, the report must be submitted to the Foundation’s
founder, the relevant governing body or, where necessary, law enforcement authorities.
3.2 Review of a Complaint Depending on the Case Category

After receiving a complaint, the Child Protection Coordinator conducts a preliminary review in accordance with
the principles of confidentiality. At this stage, the case category is determined.
Standard case

¢ Convening of the Safeguarding Commission: within 48 hours after the initial analysis.

e Decision by the Commission: within 30 calendar days from the date the complaint is received.
Medium-priority case

¢ Convening of the Commission: within 24 hours after the initial analysis.

e Decision: within 15 calendar days from the date the complaint is received.
Emergency case

A situation that threatens the life, health or safety of a child or another project participant, including physical or sexual
violence, a serious threat to psychological well-being, etc.

Immediate response by the Child Protection Coordinator includes:
o Notification and referral to the relevant authorities and services:
- juvenile police;
- child social protection service;
- medical and psychological services.

¢ Ensuring the safety of the affected person, including temporary suspension or changing the group.
¢ Documenting the incident and notifying the Safeguarding Commission for further review and decision-making.

Response time: immediately upon receipt of information about the threat.
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Possible decisions of the Commission:

The Safeguarding Commission may make several types of decisions. It may establish that a violation occurred
and issue recommendations concerning corrective or preventive measures. If sufficient evidence is unavailable, the
complaint may be dismissed. The review may also be discontinued if the complaint is withdrawn or if other
circumstances arise that prevent further consideration.

The Commission’s decision is recorded in minutes that include the date of the meeting, the composition of the

Commission, a brief description of the complaint, the parties’ explanations, the established facts and circumstances,
and the conclusions and recommendations. The minutes are signed by all members of the Safeguarding Commission.

3.3 Interim Protective Measures

The Foundation may apply interim safety measures before the Safeguarding Commission makes a decision where
this is necessary to protect a project participant or prevent further violations. Such measures may include:
e changing the group or activity in which the child participates;
o temporarily suspending a person from participation in the project;
other organizational measures aimed at reducing the risk of recurrence;

notifying and referring the matter to the relevant authorities where there is a threat to life, health or safety,
including the juvenile police, child social protection service, and medical and psychological services.

3.4 Corrective Measures

The following measures may be applied to a person who has committed a violation:

e a warning or reprimand - an oral or written notice that the conduct is unacceptable;

e temporary restriction of participation in the project or specific activities;

e suspension from participation in the project for a specified period;

e organizational adjustments, including changes to the group, schedule or conditions of participation, to prevent
recurrence;

e preventive measures, including mandatory completion of training or a briefing on safe conduct and the
Foundation’s rules;

o referral of information to the relevant authorities in cases of serious violations or safety threats, including the
juvenile police, child social protection service, and medical and psychological services.
The application of corrective measures or interim safety measures does not limit the possibility of holding the

person liable under Ukrainian legislation.

3.5 Whistleblower Protection

The Foundation guarantees full protection to persons who submit complaints or participate in the review of cases
of violence, violations of rights or discrimination. Whistleblower protection is provided regardless of the outcome of
the review. Guarantees include the possibility of submitting a complaint anonymously and maintaining confidentiality.

A culture of safety and trust cannot be created without protecting those who report violations. The Foundation
condemns all forms of intimidation and ensures the safety of persons who report violations.

3. IMPLEMENTATION

The Foundation ensures the informational support necessary to implement this Policy:

e The Foundation produces and distributes information materials at all project locations where activities take place,
including the Child Protection Coordinator’s contact details and photograph.
¢ The Foundation provides the Safeguarding Commission and the Child Protection Coordinator with all necessary
premises, equipment, technology and stationery.
The Foundation guarantees free access to information about the Policy on the Prevention of Violence, Violations
of Rights, Harassment and Discrimination at all locations where project activities are conducted. Information is
available:

e on the Foundation’s official website;
¢ on information boards and in visible places at activity locations;
e on “Generation UA” information boards.
The Foundation organizes regular training for all employees, volunteers and partners involved in implementing
this Policy. Training programmes include:

e signs and manifestations of harassment and violations of rights;
o response algorithms and support for affected persons;
e ensuring confidentiality and compliance with ethical standards;
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e building a culture of safety, respect and responsibility.

4. MONITORING AND ACCOUNTABILITY

The Child Protection Coordinator reports annually on the implementation of the Policy to the General Director of
CO “Yellow Blue Wings Charitable Foundation”.

The report is prepared through analysis of:

e records and evaluation of training for employees, volunteers and partners;

¢ recorded complaints, protective measures and corrective measures applied to violators;
o assessment of effectiveness and support measures;

¢ assessment of compliance with confidentiality and participant safety;

e investigation results.

5. POLICY REVIEW AND FINAL PROVISIONS

The Policy is reviewed at least once every two years or whenever legislation is amended. Updates to the Policy
are approved by the Foundation’s management. Compliance with the Policy is mandatory for all employees,
volunteers, partners and project participants. Familiarization with the Policy is ensured through publication on the
website, placement on information boards and the provision of briefings.
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Irpin, 129a Severynivska Street

Uzhhorod, 4 Studentska Naberezhna Street

Vyshhorod, 29 Shkilna Street

press@ybw.com.ua | ybw.com.ua | EDRPOU 44680458

Charitable Organization “Yellow Blue Wings Charitable Foundation”

No. 01/09 dated 12 September 2025

ORDER

On Approval of the Child Protection Policy

For the purpose of upholding the Organization’s values, protecting children’s rights and strengthening the
discipline of all persons involved in activities related to children, and pursuant to the Charter,

I HEREBY ORDER:

1. To approve the Child Protection Policy of the Charitable Organization “Yellow Blue Wings Charitable
Foundation” (attached).

2. To assign responsibility for monitoring implementation of this Order to the Organization’s Child Protection
Officer.

General Director [signature] Liudmyla CHURKINA

Familiarised with the Order:

Child Protection Officer Date: 12 September 2025

Nataliia FURSIKOVA [signature]
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