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GreenPepper's unigue methodology of hiring has helped

300+ employers globally

to find great people.
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Job Context

Work culture

Perception

Market Research

Employer branding

Compensation

benchmarks

Project priorities

Competitive advantage

Leadershi
P Career growth

Expansion possibilities
Candidate touch

Talent pool mapping points

Job Portals Social Media hiring
‘ Github Data Mining I
‘ Linkedin Head hunting I
‘ Blogs Referrals I

Sharp insightful conversations with
candidates to gauge competency,
motivation and skills

Constant high level
engagement to ensure
minimal dropouts

No carpet bombing
through job postings

Consultative approach
with candidates and
clients

Do employer
branding of the
company and not
just hard sell the
role.

Handling tough negotiations with
candidates at every stage

Expertise in C suite
hiring
Resume : Offer
Conversion ration

Updated on
Iatest o lesser dropouts
than industr
technology 60 /O Y
Experienced Powerful
Domain research
Specialists
GreenPepper’s Talent Services Team Nisha J K +91 9946663118 nisha@greenpepper.in Bangalore
WWW.greenpepper.in Varsha Menon +91 9946664117 varsha@greenpepper.in Kochi




