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1. Beryn 1. Introduction

Ils AwnTuxopynuiiiHa nomituka (mam —
«[Tomitukay) BCTAHOBIIIOE 3araibHi
IPUHIUI, Opolie/ilypy Ta 000B’ s13ku bO «bd
«PYCJIAHA HIOCTAKA» (nami — «@ouma») y
3amo0IraHHi, BHSBIECHHI Ta TPOTHMIT OyiIb-
AKkMM  (opmaM Kopynmii Ta xabapHUITBA.
ITonituka  po3pobmena  BIANOBIZHO 1O
€BPONEHCEKMX  [PAKTHK Ta  TOJOXEHH
HAI[IOHAJILHOTO 3aKOHOJABCTBA YKpalHH, B
TOMY 9HCI, BUINOBIZHO [0 IIOJIOXKCHD
Kongennii Opranizanii OO0'enmanmx Hariit
NPOTH KOPYILii, MIDXKHAPOTHOTO CTaHAAPTY
ISO  26000:2010 «Guidance on social
responsibility» Ta HamiOHATBHOTO CTAHAAPTY
JICTY ISO 26000:2019 «HacraHosH 110710
COLiaNbHOI BiNMOBITANEHOCTIY, NPHMHATOrO
meTozomM nepexiany ISO 26000:2010, 3akony
Vkpaian «[lpo 3amoGiramsss kopymmii» Ta
IHIIAX HOPMATHUBHO-IIPABOBUX aKTIB.

@oHJ1 Kepy€eThCS HABUITAMHE CTAHAAPTAMHK T4
JIEKJIapye€ MAaKCHMAalbHY HETePIUMICTh JI0
OyIb-AKOIr0 BHIY KOPYIITii.

2. MeTa Ta 3aBIaHHsA

OcuosHa wmera llomituka — 3a0e3mednTH
BHCOKHH piBeHb TOOPOYECHOCTI Ta IPO30POCTi
y mismeHOCTI DOHAY, 3HH3WTH PH3HKH
KOpyHNUIAHUX [iH, 30epertu JIoBipy IOHOPIB,
napTHepiB 1 Oenediniapis.

Jns nporo PoHI BOPOBA/DKYE HACTYIHI il
IIs MOHITOPHHTY, BHSIBIIEHHS Ta TIPOTHIII
KOPYIIIIi:

[lonepemxenHs: inerTHdIKYBaTH
MiHIMI3yBaTH KOPYIIiHI PH3HKH.
BusiBnieHHSA: CTBOPHTH MeXaHi3MH M KaHaIlHd
JUIsL BUSABIICHHS IIOPYIIEHB 1 CBOEYACHOT IXHLOT
(dikcarrii.

ITIpotumia:  po3poburu  mpouecH, IO
3abe3neuyBaTUMYTh HAJIe)KHe pearyBaHHs Ha
BHSBJIEH] IOPYIIEHHS Ta IXHE PO3CIIiLyBaHHSs.

Ta

This Anti-Corruption Policy (hereinafter — the
"Policy") establishes the general principles,

procedures, and responsibilities of the
RUSLAN  SHOSTAK  FOUNDATION
(hereinafter — the "Foundation") for

preventing, detecting, and combating all forms
of corruption and bribery.

The Policy has been developed in accordance
with European practices and Ukrainian
national legislation, including the United
Nations Convention against Corruption, ISO
26000:2010 “QGuidance on social
responsibility,” the national standard DSTU
ISO 26000:2019, the Law of Ukraine “On
Prevention of Corruption,” and other relevant
legal acts.

The Foundation adheres to the highest
standards and declares zero tolerance for any
form of corruption.

2. Purpose and Objectives

The main goal of the Policy is to ensure a high
level of integrity and transparency in the
Foundation’s activities, reduce the risk of
corrupt practices, and maintain the trust of
donors, partners, and beneficiaries.

To achieve this, the Foundation implements
the following actions to monitor, detect, and
combat corruption:

Prevention: Identify and minimize corruption
risks.

Detection: Create mechanisms and channels to
detect violations and record them promptly.
Response: Develop procedures to respond
appropriately to identified wviolations and
ensure their investigation.




HaBuanus: ¢dopMyBatn cepen IEpCOHATY
KYJIBTYpY AaHTUKOPYHIIMHOT TOBEIiHKH W
YCBIJIOMJICHHSI BiJIIIOB1aIbHOCTI.

3. Cdepa 3acrocyBaHHs

s [TonmiTka NOMIUPIOETHCS HA!

VYci cTpykrypHi miaposaian OoHmy.

VYBech mepcoHasn (MITaTHUX MPaIiBHUKIB,
KOHCYJIBTAHTIB, IIJIPSATHUKIB, BOJOHTEPIB,
CTa)KepiB TOIIO).

Tpertix oci0, sxi ai0Th Big iMeHi DoHy abo
CHIBIPAIIOIOTE 3 HUM  (IIOCTaYyaIbHUKIB,
M IPSTHUKIB, TTAPTHEPIB).

4. K11o4oBi BU3HAYEHHS

e Kopymiist — 3m0BKUBaHHS CITyKOOBUM
ab0 TMOCaJoBUM CTAHOBHUIIEM, IO
MIPU3BOIUTH bi (o) OTpUMAaHHS
HETPaBOMIpHOT BUTOMM Ui cebe 4
TpeTix ocio.

e XabapHHIITBO — MIPOTIO3HIIIS,
oO0IlIIHKa, BUMAaraHHs, OTPUMAaHHS YU
HAJaHHS  HEMPaBOMIPHOI  BUTOJH,
30KpemMa TPOIIOBUX KOIIITIB,
MOJIAPYHKIB, MMOCTYT a00 mepenar Oyiib-
SIKOTO POy, 3 METOI0 BIUIMHYTU Ha Jii
YU pIIIEHHS 0CO0u.

e HempaBomipna Buroga — Oyab-sKi
aKTUBHU, TPOIIOBI KOIITH, MaiHO a0o

MOCJIYTH, o 00IIAIOThCH,
MPOMOHYIOThCA  ab0 HAmalThesi 3
METOI0 HE3aKOHHOTO BIUIMBY Ha

pIIIEHHS YM Jii.

o KoH(miKkT iHTepeciB — cuTyalis, 3a
SIKOT ocobucra (mpsima abo
OMOCEPEIKOBAHA) 3alliKaBIIEHICTh
MOXK€ BIUIMHYTM Ha 00’ €KTHUBHICTb
yXBaJIEHHS pilleHb a00 BHUKOHAHHS
CITy)k00BHX 000B’SI3KIB.

5. lIpuHUNU Ta 3000B’A3aHHS

1. HynwoBa TonepanTtHicTh: @onp 3alimMae
XKOPCTKY MO3UIII0 MIOA0 Oyab-IKux (opm
KOpYIIIii Ta XabapHUIITBA.

2. BiamoBigHicTs 3akoHOmaBCTBY: DoH
i€ B paMKaX YHMHHOTO 3aKOHOJIAaBCTBA
VKkpaiHu, a TakoXX BpaxoBYe MIKHApPOJHI
CTaH/IApPTH 1 €BPOINEUCHKI TUPEKTHBH.

3. [Tpo3opicTh: Opranizartiiini Ta
¢inancoBi npouexnypu Ponny maroTh OyTH
BIIKPUTHMH JJIS TIEPEBIPOK, a 3BITHICTh —
JOCTYITHOIO JUIsl KJIFOUOBHX CTEHKXOJAEPIB.

Training: Cultivate a culture of anti-corruption
behavior and awareness among staff.

3. Scope of Application

This Policy applies to:

All structural units of the Foundation.

All personnel (including staff, consultants,
contractors, volunteers, interns, etc.).

Third parties acting on behalf of or in
cooperation with the Foundation (suppliers,
contractors, partners).

4. Key Definitions
e Corruption — Abuse of official position

resulting in unlawful benefit for
oneself or others.

e Bribery - Offering, promising,
soliciting, receiving, or giving

unlawful benefits (e.g., money, gifts,
services, or advantages) to influence
actions or decisions.

e Unlawful Benefit — Any assets, money,

property, or services offered to
unlawfully influence a decision or
action.

e Conflict of Interest — A situation where
personal interest (direct or indirect)
may affect the objectivity of decisions
or job performance.

5. Principles and Commitments

1.Zero Tolerance: The Foundation maintains a
strict stance against all forms of corruption and
bribery.

2.Legal Compliance: The Foundation operates
within Ukrainian legislation and adheres to
international standards and EU directives.
3.Transparency: Organizational and financial
procedures must be open to audits, and
reporting must be accessible to key
stakeholders.



4.

[IpamiBHUKM TOBUHHI

Jo6pouecHicTh MepPCOHAITY:

UATH €THYHO Ta

YHUKATH KOHQIIIKTY IHTEPECIB YU MOBEAIHKH,
0 MOXK€e cKoMIpoMeTyBaTtu DoHI.

5.

BIIPOBAKY€ETHCSA
KOHTPOJIIO,

mexagismu: Y  Douni
CHUCTeMa BHYTPIIIHBOTO
CHpsSMOBaHAa Ha BHUSBJICHHS Ta

3ano0ixHi1

MOTIEPEHKEHHS KOPYIIIHHIX PU3HKIB.

6.

3a0opoHeHi NpakTHKH
[IpoBeneHHs omiar HEBIIMOBIIHO 10

MOJITUKH  3aKyHiBellb, BKJIIOYAIOUU
1axpaicTBO abo HMOBipHE
IaXPancTBO.

[IpuBnacHeHHs, po3Tpara MaiiHa abo
3aBOJIONIHHS HUM HIISIXOM
3TIOBXHBAHHS CITy’>KOOBUM
CTaHOBUIIIEM.

Hananus abo orpuMaHHs xabapiB 4u
IHIIMX HENPaBOMIPHHUX BUTOJ.
OTpumaHHs MO3HK, 3HIKOK, YU OY/Ib-
SKUX 1HIIMX MarepiaJbHUX BUTOM BiJ
0Cci0 YM MiIMPUEMCTB, SKI HATAIOTh
TOBAapH, KOUITH, MAiHO YU MOCIYTH
DoHLy.

Buxopucranns kowmrTiB 1 MaiiHa @oHay
B ocobuctux  iHTepecax  0e3
HAJIEKHOTO JI03BOIY.

[Tinkyn cayx060B0Oi 0COOH TOHOPCHKOI
YU JIepKaBHOT IHCTUTYIIII.
ManinyaroBaHHS ~ TE€HAEPHUMH  Ta
3aKyMiBEIbHUMH MTPOIIETyPaMH.
[IpuxoByBanHs abo danbcudikaris
(h1HaHCOBUX JOKYMEHTIB 1 IaHUX.
Henanexxna(nen6ana) MOBEIIHKA
I10/10 TPOIIOBUX KOILITIB, (PIHAHCOBHUX
MPOLEAYP YU 3BITHOCTI.

Haganns nenpaBauBoi iH(opmaiii B
OIMCOBIH Ta (iHAHCOBIH 3BITHOCTI.
[linpoOka, 3HUIICHHS, HaBMHCHE
pyiHyBaHHs (mianan, pyWHyBaHHS
BOJIOI0, IIPEHIHr) JOKYMEHTIB IO
Hanexxatb ®onay abo mapTHepam
DoHpy.

Bynp-sika popma THCKY, NPUMYCY YU
3aJsKyBaHHS 3 METOI0 OTPHMaHHS
HEMPaBOMIpPHOT BUTOJIH.
HenpaBoMmipHe posrosomeHHss abo
BHKOpPHUCTaHHA iH(}OpMarlii, sika crana
iM BigomMa 3B'A3Ky 3 BHKOHAHHAM
CITy)k00BHX TOBHOBaKeHB (1H(Popmarrii

4.Staft Integrity: Employees must act ethically
and avoid conflicts of interest or behavior that
could compromise the Foundation.

5.Preventive Mechanisms:

Internal control

systems are in place to identify and prevent
corruption risks.

6. Prohibited Practices

Payments made outside procurement
policy, including fraud or suspected
fraud.

Misappropriation, embezzlement, or
abuse of property.

Giving or receiving bribes or other
unlawful benefits.

Receiving loans, discounts, or material
benefits from vendors or service
providers.

Use of Foundation funds or property
for personal gain without proper
authorization.

Bribing officials from donor or
governmental institutions.
Manipulation of  tenders or
procurement processes.

Concealing or falsifying financial
documents and data.

Careless  handling of financial
resources, procedures, or reporting.
Providing false information in
financial or narrative reports.

Forging, destroying, or deliberately
damaging Foundation or partner
documents (e.g., shredding, arson,
water damage).

Coercion, intimidation, or pressure
aimed at gaining unlawful benefit.
Unauthorized disclosure or misuse of
confidential  or  restricted-access
information.



3 O0OMEXeHHWM JOCTyrnoM), abo ii
nepeaavi HeyOBHOBKEHHM 0CO0aM.
7. BuyTtpimmnii Ta
npouexypu
3amia  3amobiraHHs
3a0e3MeYeHHs

KOHTPOJIb

KOpYNIIIMHUX  Miid,
BCeOIYHOT TPO30pOCTI  Ta
Mi3BITHOCTI, Doup nependayae
BIPOBAKCHHS TOOPOBIITEHUX 3aco0iB
MOHITOPUHTY, OLIHKHA Ta 1H(GOPMYBaHHS MPO
CBOIO TISUIBHICT:

1. dinancoBi npoueaypu: Yci (iHaHCOBI
omepamii  MaloTh  BECTUCS  3TiAHO 3
CTaHJapTaMH OyXTalTepChKOTO OOMIKY.

2. 3aKymiBii: Oxpemoro Ilomitukoro

3aKyTiBelb BCTaHOBIIIOIOTHCS po3opi
MpoLEeAYpH TPOBEACHHS TEHAEPIB 1 BiIOOPY
MOCTaYaIbHUKIB, BKITIOUHO 3
JOKYMEHTYBaHHSM  YCiX  eTamiB, 11100
MiHIMi3yBaTH KOPYIIIiHHI pU3UKH.

3. Kondmikr 1HTEpeCiB: VYei
CiBpOOITHUKM  3000B’si3aHI  JIeKJIapyBaTh

MTOTEHITIHHI YM peajibHI KOHQIIKTH 1HTEPECIB,
JIOTpUMYBaTHCS BUMOT Okpemoi [lomiTukm
1070 KOH(IIKTY 1HTEpECIB.

4. Mouitopunr 1 aynut: IIpoBoasThes
perynspHi BHYTpIIlIHI NePEBIPKH i ayJUTH A5
OLIIHKKM  €(QeKTUBHOCTI  aHTUKOPYMILIHHUX
3axolliB. Pe3ynabraru mepeBipoK HaJarOThC
kepiBHUUTBY  @Donny. Ilepioguuno, 3a
pimeHHsAM kepiBHUKa PoHIy ab0 Ha BUMOTY
JIOHOPA, POBOIUTHCS 30BHINTHIN ay/TuT.

5. [Ty6niune 1H(pOpMYBaHHS po
TisUIbHICTH Ta (hiHaHcyBaHHS: Pa3 Ha pik ®oHA
myONIiyHO 3BITYE TPO CBOIO [ISIBHICTH Ta
PO3Mip PIYHOTO OIOMKETY y pO3pi3l mporpam,
po3MipiB  (iHaHCYBaHHS (oTpumanoi
IpOIIOBOI  Ta  HErpOIIOBOI  JOTIOMOTH),
MIPOEKTIB Ta MPOrpaM y 3BITHIN MepioA.

8. MexaHi3MH  NOBiIOMJICHHS
MOPYIIEHHSA

®oHA po3MilLye Ha cBOeEMY OQilliiiHOMY CailTi
OHJIaltH-QOpMY AJIsl 3BEpHEHHS MPO Oyab-sKi
Mi703pH KOpyIMLii ab0 1HIIKX MOPYLIEHb, KA
3a0e3nevye KOH(]1AeHLIHHICTh Ta
aQHOHIMHICTb.

VYci oTpuMaHi 3asBU YW CKaprd HaJeKHUM
YMHOM JIOKYMEHTYIOTBCS Ta MaloTh OyTH
pPO3IISIHYTI  YIIOBHOBOXKEHHMH 0Oco0aMH B
TPUACHHUN TEPMiH.

npo

7. Internal Control and Procedures

To prevent corruption and ensure transparency
and accountability, the Foundation implements
voluntary mechanisms for monitoring,
evaluation, and reporting:

1. Financial Procedures: All transactions must
comply with accounting standards.
2.Procurement: The Procurement Policy
defines transparent tender and supplier
selection procedures, with full documentation
to minimize corruption risks.

3.Conflict of Interest: All staff must declare
real or potential conflicts of interest and
comply with the Conflict of Interest Policy.

4. Monitoring and Auditing: Regular internal
audits assess the effectiveness of anti-
corruption measures. Results are submitted to
management. External audits may be
conducted upon decision of the Director or
donor request.

5.Public Reporting: Annually, the Foundation
publicly reports on its activities, budget
breakdown by program, funding received
(monetary and in-kind), and projects
implemented during the reporting period.

8. Reporting Mechanisms

The Foundation provides an online form on its
official website for reporting suspected
corruption or other violations, ensuring
confidentiality and anonymity.

All submitted reports or complaints are
properly documented and must be reviewed by
authorized personnel within three days.
Whistleblowers acting in good faith are
protected from retaliation or discrimination,
and anonymity is guaranteed.



Ocobwu, sIKi TMOBIIOMIISIIOTHE PO KOPYIIIIIO
JT0OPOCOBICHO 3aXUIIAI0THCS BIJ
repeciiIyBaHHs qyu JTUCKpUMIHAIIIT,
3a0e3neuyeThCs iX aHOHIMHICTb.

9. BinnoBigaanHicTh Ta caHKIil
[opymienns miei IlomiTHKKM MOXKe MPU3BECTH
0 3aCTOCYBaHHS IO BIJIHOIICHHIO [0
MOPYIITHUKA JTUCHUILTIHAPHUX 3ax0/iB
(morana, po3ipBaHHS JOTOBOpYy) Ta/abo
KpUMiHAJIBHOT 9 aJMIHICTpaTUBHOI
BIJIMOBIAAJIBHOCTI 3T1IHO 13 3aKOHOIaBCTBOM.
[Migpsinauku uyn naptaepu oHAY, BUKPUTI Y
KOPYIIIHHUX [ifX, BTPA4alOTh MPaBO Ha
criBmparto 3 @oHI0M.

Bynp-sixi Bumagku nopyureHs miei [lomitukm
MalOTh  PO3MISAATUCA  BIAMOBIAHO [0
«[lonoxkeHHST TPO KOHTPOJIH Ta PO3IIISI
MOpYIIEHb BHYTPIIIHIX MOJITUK Ta MPOLIEAYP»
3arBepIKEHOro MOHA0M.

Y BUNAAKy BCTAHOBJICHHA KpPUMiHAJIBHO
npoTHUIipaBHOi nii aupekrop DoHAy MOXKE
3BEpHYTHUCS 10 KOMIIETEHTHUX OPraHiB MO0
MPUTATHEHHS BUHHOL ocobu 10
BIJIIOBIAAJIBHOCTI BIAIIOBIAHO 1O YWHHOTO
3aKOHO/ABCTBA YKpaiHW. B TakoMy BHmanky
®oHp 3000B'13aHMI HAAATH YC1 JOKYMEHTH Ta
3HAWJIEH] JI0Ka3W BIAMOBIIHUM JIep>KaBHUM
OpraHam.

10. HaBuyaHHA Ta migBHIIEHHS 00i3HAHOCTI
@oHJ peryasipHO OpraHi3oBye TPEHIHTH,
CeMiHapy Y4 OHJANH-KYPCH JUIS IEPCOHATY Ta

KEpIBHUIITBA 010 AHTUKOPYMIIHHOTO
3aKOHOJIABCTBA, BHYTPIIIHIX Mpouexyp i
€TUYHUX CTaHJIapTiB.

Hosi CHIBPOOITHUKHU 3000B’s13aHi

o3HailoMuTHCH 3 osokeHHAMU 1€l [TonmiTuku
Ta MiATBEPAUTH 3ro1y 3 ii BUMOTaMH.

11. OHoOB/IeHHS Ta MePerIs/

[ToniTuka meperisigaeTscs 3a nMoTpedu abo B
pa3i 3MiHM 3aKOHOAABCTBA YH JIISITBHOCTI
DoHpy.

Bynp-sika nmonpaska 1o miei [lonitukn Habupae
YUHHOCTI 3 JTHSA i1 3aTBEPHKCHHS HAKa30M..

Yci  mpomo3wiii 100 BHECEHHS  3MiH
MO/IAl0ThCS BINMOBiMaNbHIA 0c001 DoHmy, a
¢inanbHe pileHHs YXBaJKOETHCS

Oe3mocepeaHbo aupekropoM DoHIY.

9. Responsibility and Sanctions

Violation of this Policy may result in
disciplinary action (e.g., reprimand, contract
termination) and/or criminal or administrative
liability under Ukrainian law.

Contractors or partners found guilty of
corruption lose the right to cooperate with the
Foundation.

All violations must be reviewed in accordance
with the Regulation on Monitoring and
Addressing Internal  Policy  Violations
approved by the Foundation.

In cases involving criminal offenses, the
Foundation’s Director may refer the matter to
competent authorities and provide all relevant
documents and evidence.

10. Training and Awareness

The Foundation regularly organizes training
sessions, workshops, or online courses for staff
and management on  anti-corruption
legislation, internal procedures, and ethical
standards.

New employees must review this Policy and
confirm their acceptance of its provisions.

11. Updates and Review

The Policy is reviewed as needed or in case of
legislative or operational changes.

Any amendments take effect on the date of
their approval by official order.

All proposals for changes are submitted to the
designated responsible person, and final
approval is granted by the Foundation’s
Director.



