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IIOJII BA TY BIJ
CEKCYAJBHOI EKCIUIYATALII TA
HACHJIBCTBA (PSEA)

Beryn

BJIATOIIMHA OPTAHIZALIIS
«BJIATONIMHUMA ~ ®OHJT  «PYCJIAHA
IMOCTAKA» (nani — ®oHA) mparHe CTBOPHTH
OesmeuHe cepefoBulle AN BCIX JiTeH, >KiHOK i
YOJIOBIKIB, AKUM MM HAJacMO AOMOMOTY, a TAKOXK
AJI IepCcOHaly, TapTHepiB i BOMOHTepiB. Doupg
BH3HAE, 110 0COOM, AKi TepedyBarOTh y BPa3TMBOMY
CTaHOBHLLI, MOKYTh 3a3HaBaTH PU3HKY
CeKCYANIbHOI €KCILTyaTalil Ta HACHILCTBA 3 OOKy
oci0, Aki MarOTh Biasy abo HOCTYNM MO pecypcis.
@®oHx  3anpoBamKYe IO NOJNITHMKY  A7s
HONepeKeHHS, BUSIBJICHHS, HAJIEXKHOTO
pearyBaHHs | He/IOMYIICHHS TAKUX BHIA/IKIB.

g Tloniruka  3axucTy  Big  cekcyambHOT
ekciutyaranii Ta macwisctea (PSEA) (mami —
Iomituka/ PSEA) pospobnena 3 ypaxypaHHAM
nonoxeHs broserens I'eHepanbHOro cekperaps
OOH «CnenjansHi 3axomd IIOAO 3aXHCTy Bil
CEeKCYaITbHOI EKCILTyaTalil Ta CeKCyalbHHX HApyI»
(ST/SGB/2003/13 Special measures for
protection from sexual exploitation and sexual
abuse), IIporokomy OOH npo HajaHHS DOIOMOTH
JKePTBaM CEKCYaIBHOT EKCIUTYaTallil Ta HACHIILCTRA
(UN Protocol on the Provision of Assistance to
Victims of SEA (2019)) 1a iHwnx eBponeitcbkux
MPaKTHK Ta MIOJIOKEHE HAL[IOHATEHOTO
3aKOHOOABCTBA Y KpaiHH.

2. Buznavenns

Cexcyanbpna ekciyaranisi: Oyas-ske dakTHaHe
abo  3arposnMBe  BJIOBXKUBAHHA  BPA3JIMBOIO
NO3HLIEH iHIOT 0co0M 3 METOK OTPUMAaHHA
CEKCYaIbHUX MOCYT, BUIO/IM YH MEPEBAr.

CekcyanbHe HACHIBCTBO: Oy/1b-aKuii HeGaXkaHMI
CEeKCYa/lbHMH aKT, cipoda OTpUMATH CeKCyanbHMi
aKT IUIAXOM NpHMycy, abo mii 3 cekcyalbHHUM
HIATEKCTOM, 110 BiIGYBAIOTLCA 6€3 3roau 0cobu.

Cexcyanpuuii  npamMyc:  Oyab-akuii  akxT,
CIpAMOBAaHWM Ha 3MYIIEHHsS OCOOH 10 ydacTti B
cexcyanbHux miax Oes il joGposinbHOi  Ta
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Introduction

The RUSLAN SHOSTAK FOUNDATION
(hereinafter referred to as the Foundation) is
committed to creating a safe environment for all
children, women, and men whom we assist, as well
as for staff, partners, and volunteers. The
Foundation recognizes that individuals in
vulnerable situations may be at risk of sexual
exploitation and abuse by those in positions of
power or access to resources. The Foundation
implements this policy to prevent, detect,
appropriately respond to, and eliminate such
incidents.

This Policy on Protection from Sexual
Exploitation and Abuse (PSEA) (hereinafter
referred to as the Policy or PSEA) is developed in
accordance with the provisions of the UN
Secretary-General's Bulletin "Special Measures
for Protection from Sexual Exploitation and
Sexual Abuse" (ST/SGB/2003/13), the UN
Protocol on the Provision of Assistance to Victims
of SEA (2019), other European practices, and the
national legislation of Ukraine.

2. Definitions

Sexual exploitation: Any actual or threatened
abuse of a position of vulnerability, differential
power, or trust for sexual purposes, including, but
not limited to, profiting monetarily, socially, or
politically from the sexual exploitation of another.

Sexual abuse: Any actual or threatened physical
intrusion of a sexual nature, whether by force or
under unequal or coercive conditions.

Sexual coercion: Any act intended to compel a
person to engage in sexual activity without their
voluntary and informed consent. Coercion may
include:

Physical violence or threats of violence (e.g.,
beating, restraint);




ycBimoMIIeHOI 3roau. [IpuMyc MoXke MpOSIBISATHCS
y dopwmi:

e (isnuHOrO HacuIbCTBAa ab0O 3arpo3m HOTO
3aCTOCYBaHHS  (HANPUKIAJ,  TOOUTTS,
YTPUMaHHsI CUJIOI0);

® [ICHUXOJIOTIYHOTO THCKY, 30KpeMa IOorpo3s,
MaHTaXy, 3aIAKyBaHHS, EMOIITHOTO
MaHITyTIOBaHHS;

® BUKOPHCTaHHS 3aJIE)KHOCTI — KOJIH OJTHA
CTOpOHa Mae Biagy abo KOHTPOJIb Hal

IOCTYIIOM 10  JKUTJIA,  JOIOMOTH,
Xap4yBaHHS, 3aXUCTY TOIIIO;
® CGKOHOMIYHOTO INAaHTaXy — IPOIO3UILiSL

rpoield, poOOTH, TKi YU IHIIUX BUTOH B
0OMiH Ha ceKCyabHi TIOCITYTH.

Cexcyaabni  gomaraHHsi:  HeOakani il
BUCJIOBJIIOBaHHS a00 TIOBEMIHKA CEKCYaJIbHOTO
XapakTepy, 0 MalOTh Ha MeTi 00 IPHU3BOIATH 10
NPUHIKEHHS, 00pa3d, CTBOPEHHS BOPOXKOTO,
3arpO3JIMBOTO YW TPHHU3IUBOTO CEpPEeIOBHIIA.
JloMaranHs MOXYTh OyTH:

®  CIOBECHHMH: HENpPHUCTOIHI  KapTw,
CeKCyallbHI ~ KOMEHTapi,  IPOIIO3UIIil,
HaTSKU;

e HeBepOalbHUMM:  HENPUCTOWHI  JKECTH,

MO, AEMOHCTpAIisl MOpHOrpadidHUuX

MaTepiaiis;

e (i3muHMMH: HeOaXaHi JOTHKH, CIPOOH
MOIJIYHKY, BTOPTHEHHS B 0COOMCTHH
MPOCTIp.

3. IlpyuHIUNHU

3.1 HyaboBa TepnuMIiCTh [0 CEKCYaJbHOL
eKCIIyaTalii Ta HACHJIbCTBA

@®oH/ KAaTEropuYHO HE JOMYCKAE KOAHUX (HOopM
CEKCYaJIbHOI eKCIUTyaTallii Ta HACHIbCTBA 3 OOKY
NpaliBHUKIB, BOJIOHTEPiB, MiAPSAHUKIB UM
napTHepiB. Bynb-sike JgoBeleHE MOPYIICHHS i€l
MOJIITHKH TIPU3BOJIUTH JI0 HETAWHUX 1 pIllyduX JiH,
BKJTIOYAI0YH po3ipBaHHA KOHTPAKTY,
MOB1IOMJICHHS BiJIIIOBIAHUM JEP’KaBHUM OpraHaM.
[podinaktuka Takux il € 000B’SI3KOM KOXKHOTO
4iieHa KOMaH/IH.

3.2 IloBHa  BiINOBIAAJBHICTH  KOKHOIO
cniBpoOIiTHHKA, MApPTHepPa Ta BOJIOHTEpPa

Yci ocobu, mom’s3aHi 3 [misuibHICTIO DOHAY,

3000B’s13aHI  JAOTPUMYyBATHCA  Ii€l  MOJITHKH
HE3JICKHO BiJ[ MOCAaAM, MOCBITYy YW TPUBAJIOCTI
CHiBIIpaLi. Bonn HECYTh ocobucty

BIMOB1HAJIBHICTE 3a:

e Psychological pressure, including threats,
blackmail, intimidation, emotional
manipulation;

e Exploitation of dependency—where one
party has power or control over access to
housing, aid, food, protection, etc.;

e Economic coercion—offering money,
jobs, food, or other benefits in exchange
for sexual services.

Sexual harassment:  Unwelcome  sexual
advances, requests for sexual favors, and other
verbal or physical conduct of a sexual nature,
which affect the dignity of women and men at
work, including:

e Verbal: indecent jokes, sexual comments,
suggestions, innuendos;

e Non-verbal: indecent gestures,
display of pornographic materials;

looks,

e Physical: unwanted touching, attempts to
kiss, invasion of personal space.

3. Principles

3.1 Zero tolerance for sexual exploitation and
abuse

The Foundation strictly prohibits any form of
sexual exploitation or abuse by employees,
volunteers, contractors, or partners. Any proven
violation of this Policy will lead to immediate and
decisive actions, including contract termination
and notification of relevant authorities. Preventing
such actions is the responsibility of every team
member.

3.2 Full accountability of all
partners, and volunteers

employees,

All individuals associated with the Foundation
must adhere to this Policy regardless of position,
experience, or duration of engagement. They are
personally responsible for:

e Avoiding risky situations;
¢ Immediately reporting suspicions;

e Upholding ethical standards when

interacting with beneficiaries;



e  YHUKHEHHS pU3UKOBAHUX CHUTYaIlil,

e HeraifHe IOBIZOMJICHHS PO MiA03pH,

e JOTPUMAaHHS CTUYHHUX CTAHAAPTIB
B3aeMoii 3 OeHediniapamu,

e BigMOBY Bif Oynpb-fkux mpuBiieiB abo
BIUTMBY, IO MOXXYTh MaTH CEKCyallbHHH
T ITEKCT.

Hesnanns nomnitTuku abo KyJIbTYpHI OCOOIMBOCTI
HE € BUTPABIAHHAM Ta MiJICTaBOIO ISl YHUKHEHHS
BIJIIOB1JAIBHOCTI.

3.3 IlpiopureT iHTepeciB mocTpaxaanoi ocoon

VY mporeci pearyBaHHS Ha IHIUACHT YU CKapry
MEPIIOYEProBe 3HAYCHHS MalOTh O€31eKa, T1HICTh,
notpebu i OGaxkaHHs mHocTpaxaanoi ocobu. Ii
pileHHsS — 0710 KOH(]iIEHIIIHHOCTI, MOIATBIITNX
Il 9u 3BEpHEHH /O MPABOOXOPOHINIB — MAalOTh
MOBAXATHUCS, SKIIO BOHU HE CTBOPIOIOTH 3arpo3y
I 1HmMUX. Yl gl BXKUBAalOThCA TaKMM YHHOM,
00 YHUKHYTH MOBTOPHOI TpaBMaTH3aLlii.

3.4 Konginenuiiinicts ycix moBizomjiens i ckapr

Indopmarrisi, MmO CTOCYETbCA TOBITOMIIEHH PO
CeKCyaJlbHE HACHJIBCTBO YHM EKCIUTyaTalilo, €
cTporo koH(imeHIiiiHOWO. BoHa joctynHa Jwiie
YIOBHOBRXEHHM 0c00aM, SKi OepyTh ydacTh y
posciigyBaHHi.Byib-sike  PO3TOJIOMIEHHS  TaKoi
inpopMarii  0e3 J03BOJy PO3MIISIAETHCS  SIK
cepiiozHe mopymeHHs. KoH}igeHIilHICTh Mae Ha
MeTi:

e  3aXHUCTHUTH MOCTPAXKIAIHX 1 3asIBHUKIB Bif
CTUTMAaTH3AaIlii,

e 3amo0irT¥  BTPYYaHHIO B
po3citiyBaHHS,

e  YHUKHYTH THUCKY 20O ITOMCTH.

npoiiec

3.5 IIpaBo Ha cmpaBedJiMBe PO3CTIAYBAHHS fIK
JJIS1 MOCTPAXKIAINX, TAK i 1JIs1 00BUHYBAYEeHUX

@oHJ TapaHTye HeylepemkeHe, 00 €KTUBHE Ta
peTeNnbHO  3aJOKyMEHTOBAaHE  pO3CIIiTyBaHHS
KOXKHOro iHuuzaeHTy. IIpaBa Bcix CTOpiH — fK
MOCTPaXIANNX, TaK i OOBUHYBaueHHX — OYAYTb
3axuiieHi. Lle o3Havae:

e  HaJCXKHY MepeBipKy (akTiB,

e  MOXJIMBICTH HaJaTH CBOI HOSICHEHHS,

e 3a0e3leueHHs] CHPaBEAJIMBOIO CIyXaHHS
0e3 ymmepemnKeHOC T,

e Refraining from using privileges or
influence for sexual purposes.
Ignorance of the policy or cultural norms is not an
excuse for non-compliance.

3.3 Priority to the best interests of the survivor
In responding to any incident or complaint, the
safety, dignity, needs, and wishes of the survivor
take precedence. Their decisions regarding
confidentiality, further action, or contacting law
enforcement must be respected unless they pose a
risk to others. AIll actions should avoid re-
traumatization.

3.4 Confidentiality of all reports and
complaints
Information related to reports of sexual

exploitation or abuse is strictly confidential. It is
accessible only to authorized personnel involved
in the investigation. Any unauthorized disclosure
is considered a serious breach. Confidentiality
serves to:

e Protect survivors and whistleblowers from
stigma;

e Prevent interference in the investigation;

e Avoid pressure or retaliation.
3.5 Right to a fair investigation for both
survivors and accused
The Foundation guarantees impartial, objective,
and well-documented investigation of each
incident. The rights of all parties—both survivors
and alleged  perpetrators—are  protected,
including:

e  Proper fact-checking;

e Opportunity to provide an explanation;

o Fair hearing without bias;

e Presumption of innocence until proven
otherwise.

4. Scope of Application
This Policy applies to:

o All Foundation employees (full-time and
part-time);

e Volunteers;



e JOTPUMAHHA  TPHHIMIY  NPE3yMIIii
HEBHHYBATOCTI hi () 3aBepIICHHS
PO3CITiTyBaHHS.

4. Cepa nii

L5 momiThKa 3aCTOCOBYETHCS /10!
e Bcix cmiBpoOiTHHKIB DoHIY (MITAaTHUX 1
T03aITaTHUX ),
e  BOJIOHTEDIB,
e MNIPSATHUKIB 1 TAPTHEPCHKUX OpTaHi3allii,
SIK1 TIPAITIOOTh Bif iMeHi DoHTy,

e ycix oci0, ski MaoTh mnpsMmuid abo
HENpsIMUH ~ KOHTakT 3  HaOyBayamu
OnaroniHOI 10IOMOTH

5. 3a6oponeni aii

Bynp-1xa ¢opma cexcyanpHOI ekcruryararii abo
HACHJIBCTBA.

[ponozuuiss  Oynp-sikoi  GopMu  JTOTIOMOTH,
MpaieBialTyBaHdss abo BUTOAM B OOMIH Ha
CEKCyallbHi TIOCIYTH.

CekcyasibHI CTOCYHKH 3 Ha0yBayaMH OJaromiiHol
JOTIOMOTH, HaBiTh  SKIIO BOHH, 3JAE€ThCS,
BiI0OYBaIOTHCA 32 3rOA0I0, OCKLUIBKH 1€ MOXKE€ MaTH
O3HAKH 3JI0B)KMBAHHS BIIAJI0I0.
BukopucrtanHs  ciry>k00BOTO  CTaHOBHIIA
OTPUMAaHHS CEKCyaJIbHUX TTOCIYT.
Burotosnenns, 30epiranasi, po3MoOBCIOKEHHS 200
MEeperyisl MaTepiaiiB CeKCYallbHOTO XapakTepy, B
TOMY YHCIIi 10 300paxaroTh JiTeH.

JUISt

6. 3ano0iranns, NOBiAOMJIEHHS Ta pearyBaHHS
6.1 3anmo0irannst

®doHJ pealtizye KOMILUISKC PEBEHTUBHUX 3aXO0/IiB,
COpPSIMOBAaHMX  HAa  HEOONYLICHHS  BUMAJKIB

CEKCYaIIbHOI eKCIUTyaTallii Ta HaCHJIbCTBA:

e Brximouenns mnomoxenr PSEA 1o Bcix

TMOJIITHK, MOCaJOBUX THCTPYKIIiH,
JIOTOBOPIB Ta MPOTICIYP.
e (OOoB’s13K0BE 03HAaHOMIICHHSA BCIX

MpaIiBHUKIB, BOJOHTEPIB i MapTHEpIB i3
LI€I0 TIOJIITUKOIO JI0 MTOYATKY CITiBITpalIi.

e [lpoBeacHHS peryisapHUX TpPEHIHTIB Ta
miaBUIIEHH 0013HaHocTI 11010 PSEA.

e 3abesmedyeHHs (i3MYHO 1 TCHUXOJIOTIYHO
Oe3neyHoro cepenoBuila A HaOyBayiB
0J1aroifiHoOI JOIIOMOTH.

e BukiroueHHs MOKIMBOCTI 130JIbOBAHUX UM
HEIPO30PUX B3aEMOJIIHA MIX MEPCOHAIIOM i
Ha0yBayamu OJIaroJ[ifHOI JOTTOMOTH.

e [lpiopureTHe  3aiydeHHs  IEPCOHAINY,
mmepeBipeHoro Ha eTami  mobopy (3

e Contractors and partner organizations
acting on behalf of the Foundation;

e All individuals who have direct or indirect
contact with aid beneficiaries.

5. Prohibited Actions
Any form of sexual exploitation or abuse;

Offering any kind of assistance, employment, or
benefit in exchange for sexual services;

Engaging in sexual relationships with aid
beneficiaries, even if they appear consensual, as it
may constitute abuse of power;

Using official position to obtain sexual services;

Producing, storing, distributing, or viewing
sexually explicit materials, especially involving
children.

6. Prevention, Reporting, and Response
6.1 Prevention

The Foundation implements comprehensive
preventative measures to avoid cases of sexual
exploitation and abuse:

e Inclusion of PSEA provisions in all
policies, job descriptions, contracts, and
procedures;

e Mandatory familiarization with this
Policy for all staff, volunteers, and
partners prior to engagement;

and

e Regular training awareness

campaigns on PSEA,

e Creating physically and psychologically
safe environments for beneficiaries;

e Avoiding isolated or opaque interactions
between personnel and beneficiaries;

e Prioritizing hiring of screened staff (with
criminal record checks and references).

6.2 Reporting Violations
The Foundation ensures safe, confidential, and
accessible reporting mechanisms:

Possibility to report anonymously or openly;



JTOB1TKOIO po HECYTUMiCTh Ta

PEKOMEHAIISIMH).
6.2 TloBiZomMJIeHHSI PO MOPYIIEHHS

®doHn CcTBOprOE  Oe3reuHi, KOHDIACHINHI W
JOCTYTIHI MEXaHI3MH TTOB1TOMIICHHS:

e MOXIHBICT TIOJATH CKapTy aHOHIMHO YH
BiJIKPUTO.

e MOXIMBICT TOJATH  CKapry  d4epes
po3mimieny Ha odimiiitHoMy caiiti PoHIY
OHJIaltH-(hopMy. Bci MIPALliBHUKH
3000B’s13aHI MOBIIOMIISITH PO OyAb-siKi
migo3pu abo BiOMI BHUITAIKH CEKCyaTbHOI
eKCILTyaTallii Y1 HaCHIbCTBA HETaiHO.

3axucr go0pocoBicHuXx 3asBHHKIB: HixTo He
3a3Ha€ MepeciigyBaHb 3a MOAaHHS J00POCOBICHOT
cKapru abo MOBiIOMIICHHS PO MOPYIICHHS.

6.3 PearyBanus

@onn 3abe3nedye onepaTUBHE, €TUYHE Ta

KOH(iIeHIIii{He pearyBaHHS:

[Ipu3HadeHHs BigNOBiNaNbHOI 0cOOM ab0 KOMicCii
JUTSL PO3TJISITY CKApTH.

[IpoBeneHHs: BHYTPIIHBOIO pO3CHiTyBaHHS abo
3aJydeHHs 30BHIMIHIX (axiBIiB y CKJIAJIHUX
BHUIAJIKAX.

BKUTTS JAMCHUILTIHAPHUX 3aXOJiB MO0 BUHHUX
oci0 (moraHa, 3BITbHEHHS, 3BEpHEHHS O MONIIil

TOIIO).

[HpopmyBaHHST MOCTpaXkaanoi ocodu mpo Xix i

pe3ylbTaTH pO3IIISAy B MEXaX, JIO3BOJICHHUX
3aKOHOJaBCTBOM Ta NPUHIMAIIOM
KOH(}iAEHIIHHOCTI.

7. MexaHi3Mu MOIaHHSI T PO3IIALY CKapT
Ocoba, sgxa Oaxae T1OHATH CKApry MOXKe
CKOPHUCTYBATHUCS OHJIaWH-()OPMOIO JIJIsl 3BEPHEHHS,
IO po3MiLLyeThCs Ha odiniiHOMY caiiti DoHmy.
®doH/ rapaHTy€e aHOHIMHICTh Ta KOH(IICHIIHHICT
0oco0H, sIKa To/Ja€ CKapry Ta ocoOH, sika 3a3Haia
HACWJIBHHUIILKHX JIiH. YCi cKapru OyayTh:
e  ONEpPaTHBHO PO3IIISAATHUCS,
e  po3ciimyBaTHCs BiJIMTOB11aJIbHOIO
YIIOBHOBRXKEHOIO 0C00010 200 30BHINIHIM
¢axiBuem;

8. IncuumiinapHa BiaInoBixajdbHICTH
[NopymieHHs i€l MOMITUKY € MiCTABOIO IS

Online reporting form available on the
Foundation's official website.

All staff are required to report any suspicions or
known cases of sexual exploitation or abuse
immediately.

Protection of Good-Faith Reporters: No one
will be penalized for making a good-faith report or

complaint.

6.3 Response
The Foundation ensures timely, ethical, and
confidential response:

Appointing a responsible person or committee to
handle complaints;

Conducting internal investigations or engaging
external experts for complex cases;

Disciplinary action against perpetrators (warning,
dismissal, police referral, etc.);

Informing the survivor about the process and
results to the extent permitted by law and
confidentiality principles.

7. Complaints Mechanisms

Individuals wishing to file a complaint may use the
online submission form available on the
Foundation’s website.

The Foundation guarantees anonymity and
confidentiality of the complainant and the affected
person. All complaints will be:

e Promptly reviewed;

e Investigated by an authorized internal or
external specialist.

8. Disciplinary Measures
Violations of this Policy may result in:

o Disciplinary action (up to dismissal);

¢ Notification of law enforcement agencies
(if legally required);

e Termination of cooperation  with
partners/suppliers who do not comply
with PSEA standards.

9. Oversight and Review

This Policy is reviewed as necessary or in case of
changes in legislation or international standards.
Any violations of this Policy will be reviewed in
accordance with the "Regulation on Monitoring



e JIUCIMIUTIHAPHOTO CTATHEHHS
3BIJILHCHHS),

e TOBiAOMJICHHS NPaBOOXOPOHHHX OpPTaHiB
(32 HAsIBHOCTI MMPaBOBUX TiCTAaB),

e TIPUITHHEHHS CIIBIIpaIli 3
MapTHEPAMH/TIOCTaYIbHIKAMHY, SKi  HE

JTOTPUMYIOThCS cTaHaapTiB PSEA.

(ax 1o

9. KoHTpoJnb Ta meperJsia
s momiTuka meperisgaceThcs 3a MOTpedu ado y

pa3i 3MiH 3aKOHOJABCTBA 4YM MDKHAPOJHHUX
CTaHAAPTIB.
Bynp-saxi Bumagku mopymenb wiei [lomiTukm

MAalOTh pO3risAaThcs BinoBigHo 10 «llomokeHHs
PO KOHTPOJIb Ta PO3TJIIS MOPYIIEHs BHYTPIMIHIX
MOJITHK Ta MPOLEAYP» 3aTBepKeHOT0 DOoHIOM.

and Addressing Breaches of Internal Policies and
Procedures" approved by the Foundation.



